MINISTRY OF SHIPPING
(PORTS WING)

NOTIFICATION
New Delhi, the 27th August, 2009

G.S.R. 601 (E) - In exercise of the Powers conferred by Sub-
section (1) of Section 124, read with Sub-Section(1) of Section 132 of
the Major Port Trusts Act 1963 (38 of 1963), the Central Government
hereby approves the Visakhapatnam Port Trust Employee's
(Recruitment, Seniority and Promotion) Amendment Regulations, 2009
made by the Board of Trustees of Visakhapatnam Port Trust as set
out in the Schedule annexured to this Notification.

The said Regulations shall come into force from the date of
publication of this Notification in the Official Gazette.

SCHEDULE
VISAKHAPATNAM PORT TURST

Visakhapatnam Port Trust Employees (Recruitment, Seniority
and Promotion) Amendment Regulations, 2009

In exercise of the powers conferred by Section 28 of the
Major Port Trusts Act, 1963 (38 of 1963), the Board of Trustees of the
Visakhapatnam Port Trust hereby makes the following regulations
further to amend the Visakhapatnam Port Trust Employees'
(Recruitment, Seniority and Promotion) Regulations 1980 as amended
from time to time.

These Regulations may be called the Visakhapatnam Port
trust Employees (Recruitment, Seniority_and Promotion) Amendment
Regulations 2009.



THE VISAKHAPATNAM PORT TRUST EMPLOYEES

(RECRUITMENT,

SENIORITY AND PROMOTION) REGULATIONS, 2004

In exercise of the powers conferred by Section 28 of the
Major Port Trusts Act, 1963 (38 of 1963), the Board of Trustees of
Visakhapatnam Port hereby makes the following regulations, namely.

Short Title and Commencement

These Regulations may be called the Visakhapatnam Port
Trust Employees (Recruitment, Seniority and Promotion)
Regulations 2004.

They shall come into force on the date of publication of
the approval of the Central Government as required under
the provisions of Section 124 and 132 of Major Port Trusts
Act, 1963 in the Gazette of India.

Application
2. These Regulations shall apply to all posts created under

Section 27 of the Act under the Board (including those
covered by clause (a) of sub-section (1) of section 24 of
the Act.)

Definition

3.

In these regulations, unless the context otherwise requires.

(a) “Act” means the Major Port Trusts Act, 1963 (38 of
1963).

(b) “Analogous post” means a post of which the duties
and level of responsibilities and the pay ranges are
comparable to those of the post to which selection is
to be made.

(c) “Appointing Authority” in relation to any grade or post
means the authority empowered under the
Visakhapatnam Port Trust Employees (Classification,
Control and Appeal) Regulations 1968, to make
appointment to that grade or post.
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“Board” Chairman, Deputy Chairman and “Head of
Department” have the meanings respectively assigned
to them under the Act.

“Class-l posts”, Class-Il posts” Class-Ill posts” and
Class-IV posts” shall have the same meaning as
assigned to them in Regulation 4 of the Visakhapatnam
Port Trust Employees (Classification, Control and
Appeal) Regulations, 1968.

“Departmental promotion Committee constituted”
means a committee from time to time under Regulation
26 for the purpose of making recommendation for
promotion to or confirmation in any grade or post.

“Direct Recruit” means a person recruited on the basis
of a competitive examination or test and / or interview
by services selection committee.

“Employee” means an employee of the Board.

“Grade” means any of the grades specified in the
Schedule of Employees prepared and sanctioned
under Section 23 of the Act.

“Lien” means the title of an employee to hold on regular
basis, either immediately or on the termination of a
period or periods of absence, a post to which he has
been appointed on regular basis and on which he is
not on probation.

Provided that the title to hold a regular post shall be
subject to the condition that the junior most person in
the grade will be liable to be reverted to the lower
grade if the number of persons so entitled is more
than the posts available in that grade.

“Permanent Employee” means an employee who has
been substantively appointed to a permanent post.

“Schedule” means the schedule appended to these
regulations.
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(m) “Scheduled Castes” and “Scheduled Tribes” shall have
the meanings respectively assigned to them in Clauses
(24) and (25) of article 366 of the Constitution of India.

(n) “Select List” in relation to any grade or post means
the select list prepared in accordance with regulation
13 for that grade or post.

(o) “Selection Post” means a post declared as such under
Regulation 5 of these regulations.

(p) “Services Selection Committee” means the Committee
constituted under Regulation 12 for the selection of
candidates by means of a written test, a trade test
and / or interview for appointment to posts reserved
for direct recruitment.

(q) “Temporary Employee” means an employee holding a
temporary post or officiating in a permanent post or
on probation in his appointment in the service of the
Board.

MANNER OF APPOINTMENT

4. All appointments to the posts to which these regulations

= apply shall be made in accordance with the provisions of
these regulations. Appointment may be made either by
promotion or by absorption or deputation or direct
recruitment. Deputation will be of employees from the Major
Ports, Central Govt., State Govts, Autonomous bodies,
Govt. Companies fulfilling the criteria of eligibility prescribed
for the post. The normal period of deputation is 3 years
which is extendable to 4 years. In exceptional
circumstances, this can be extended to five years.

“Provided that the appointment in respect of posts treated
as Heads of Department and posts one level below the
HOD, all the vacancies shall be filled by “Composite method
of recruitment”, i.e. through promotion/transfer/deputation
on absorption basis failing which deputation and failing both
by direct recruitment. The promotion/transfer on absorption
will be from the officers form Major Port Trusts fulfilling the
criteria of eligibility prescribed in the Schedule annexed to
the Regulation”. '
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SCHEDULES

B3

The manner of appointment i.e. whether by direct
recruitment or by departmental promotion or absorption
or deputation, the qualification, age, education, training
requirements of experience, classification of posts as
selection posts or non-selection posts and other matters
connected with the appointments to various posts shall
be shown in the Schedule annexed to these Regulations
in respect of Class-| posts. In respect of Class-Il, Class-
[Il and Class-IV posts the manner of appointment shall
be as laid down by the Board from time to time. The
Schedule shall also show the authorised permanent and
temporary strength of the various grades as shown in
the Schedule of Employees prepared under the provisions
of Section-23 of the Major Port Trusts Act 1963. This
strength is liable to change from time to time under the
provisions of Section-27 of the Major Port Trusts Act,
1963. The eligibility requirements prescribed for direct
recruitment will apply in the case of promotion to the
extent mentioned in Column-9 of the schedule and
requirement of experience for promotion will be as
prescribed in Column 12 of the schedule.

Provided that the prescribed Upper age limits may
be relaxed by the Central Govt. in case of the HODs and
by the Chairman in all other cases for reasons to be
recorded in writing for direct recruitment / absorption/
deputation as under:-

(i) Upto 5 years where the minimum experience
prescribed is 10 years or more and upto 3 years
where the minimum experience prescribed is 5 to
9 years.

(ii) In the case of a candidate who is an ex-
serviceman, i.e. ex-employee of India’s Defence
Forces, and who has put in not less than 6 montrs
continuous service in the Defence Forces, upto
the extent of the service rendered by him in the
Defence Forces plus three years where the
vacancy to be filled is a vacancy reserved for such
ex-servicemen and dependants of those killed in
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action and upto the extent of the service rendered
by him in the Defence Forces, where the vacancy
to be filled is an unreserved vacancy; and

(iii) In the case of candidate belonging to the
Scheduled Castes or the Scheduled Tribes or other
Backward classes in accordance with such orders
as the Central Government may issue from time
to time in this regard.

Provided further that the requirement of experience
is relaxable at the discretion of the Central Govt. in the
case of candidates belonging to the Scheduled Castes
and the Scheduled Tribes if at any stage of selection, the
Central Govt. is of the opinion that sufficient number of
candidates from these communities possessing the
requisite experience are not likely to be available to fill up
the posts reserved for them.

ROSTER OF VACANCIES

6.

A roster shall be maintained for each grade to show
whether a particular vacancy should be filled by direct
recruitment or promotion. However, if a vacancy which is
reserved for direct recruitment cannot be filled by direct
recruitment, it may be filled by promotion and the next
vacancy shall be filled by direct recruitment. Similar
practice can be followed in the case of a vacancy
reserved for promotion but cannot be filled by promotion
method.

RESERVATION

7.

(1) Orders issued by the Central Govt. from time to time
for reservation of posts under it, whether to be filled by
direct recruitment or promotion in favour of the Scheduled
Castes and Scheduled Tribes shall apply mutatis
mutandis to all appointments covered by these
regulations. :

(2) Orders issued by the Central Govt. from time to time
for the reservation of posts under it in favour of other
Backward classes, Ex-servicemen and Dependants
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of those killed in action, Sportsmen and Physically
handicapped persons shall also apply mutatis
mutandis to appointments covered by these
regulations and to which direct recruitment is made.

8. NATIONALITY, CHARACTER, PHYSICAL FITNESS ETC. FOR
DIRECT RECRUITMENT:

(1) In order to be eligible for direct recruitment to any grade or
post, a candidate must be-

(a) A Citizen of India; or
(b) A subject of Nepal; or
(c) A subject of Bhutan; or

(d) A Tibetan refugee who came over to India before
the 1t January, 1962 with the intention of permanently settling
in India or

(e) A person of Indian origin who has migrated
from Pakistan, Burma, Sri Lanka or the East African countries of
Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi,
Zaire and Ethiopia and Vietnam with the intention of
permanently settling in India. - -

Provided that a candidate belonging to category (a) shall
produce such proof of his nationality as the Chairman may, from time
to time require. Provided further that a candidate belonging to categories
(b), (c), (d) and (e) shall be a person in whose favour a certificate of
Eligibility has been issued by the Govt. of India.

Provided also that a candidate in whose case the proof of
nationality or a certificate of eligibility is necessary may be provisionally
appointed, pending the production by him of the necessary certificate
in his favour from the Central Govt., as the. case may be. In such
cases the provisional appointment shall not exceed a-period of one
year.

(2)  The Chairman may, with the prior approval of the Central Govt.,
modify or waive any of the requirements of sub regulation (1) when an
appointment for work of a special nature is to be made and it is not
practicable to obtain a suitable candidate who fulfils the requirements
of these regulations. '
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No person

(a) Who has entered into or contracted a marriage with person
having a spouse living; or

(b) Who having a spouse living has entered into or contracted
a marriage with any person.

Shall be eligible for appointment to any grade or post to which

these regulations apply.

Provided that the Central Govt. in case of HODs and

Chairman in all other cases may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the
other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this sub regulation.

(4)

A candidate must satisfy the appointing authority that his
character and antecedents are such as to make him suitable
for appointment to any grade or post. No candidate who has
been convicted by a Court of law for an offence involving
moral turpitude or who has been adjudged as an insolvent
shall be eligible for appointment to a grade or post.

A candidate shall be in good mental and physical health and
free from any physical defects likely to interfere with the
discharge of his duties as an employee of the Board. A
candidate who after such medical examination as the Central
Govt. in case of HODs and Chairman in all other cases may
specify, is found not to satisfy those requirements shall not be
appointed.

If any question arises whether a candidate does or does not
satisfy all or any of the requirements of this regulation, the
same shall be decided by the Central Govt. in case of HODs
and Chairman in all other cases.

ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT

RECRUITMENT

9;

When the posts required to be filled by direct recruitment are
advertised, employees already in service may also apply,
provided they possess the prescribed qualifications and
experience. Age limit in such cases will not apply.
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ADVERTISEMENT OF VACANCIES

10. (1)

Vacancies of Class-IIl & IV posts to be filled by direct
recruitment shall be notified to the Local Employment
Exchange. In case sufficient number of eligible and
suitable candidates are not available, the vacancies
be advertised in News papers published with in the
State. Class.l & Class.ll posts intended to be filled by
direct recruitment shali be advertised in National and
Local dailies and / or Employment News.

The crucial date for determining the qualification,
experience and age shall be the first day of the month
in which the post is notified/ advertised unless
otherwise specifiec.

CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN

CASES:

11. The Appointing Authority may decide whether a written or skill
test or both should be held and also name the officer who
should hold the said test and the manner in which the test
should be held and other details thereof. It shall be open to
the Appointing Authority to engage a consultant or a firm of
consultants to conduct a written or skill test.

SERVICES SELECTION COMMITTEE:

12. (1)

There shall be a Services Selection Committee for
each grade or post, as mentioned in sub regulation
(2) to conduct interviews of eligible candidates for
making selection of candidates for appointment to
different posts by direct recruitment.

The category of posts and the composition of the
Services Selection Committees referred to in sub
regulation (1) shall be the following, namely:

For HODs

Joint Secretary (Ports) of the Ministry of Shipping
Chairman

Chairman / Dy.Chairman of the Port
- Member
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Any other Port Chairman or an officer having wide
experience in the field to be nominated by the Ministry

of Shipping
- Member

Representative of SC/ST & OBCs nominated by

the Ministry of Shipping
- Member

For Class | Posts

(i) Chairman
= Chairman

(i) Deputy Chairman
- Member

(iii) HOD in charge of the Department in which

the vacancy occurs
- Member

(iv) HOD in charge of the Personnel
- - Member -

(v) Representative of SC/ST & OBCs nominated
- Member

by the Chairman

For Class Il Posts

i) Deputy Chairman
- Chairman

i) Head of the Department in which the

vacancy arises
- Member

iilHead of the Department in charge of

Personnel
- Member

57



(d)

(e)

iv) Representative of SC/ST & OBC'’s

nominated by the Chairman
- Member

For Class-lll and Class-IV posts (Common

Categories)

i) Deputy Chairman or in his absence, HOD
nominated- Chairman

by the Chairman of the Board
i) Head of the Department in charge of

Personnel
- Member

iii) A senior Officer in the grade not below
Rs.16000- - Member

400-20800 o b2 nominated by the Chairman
iv) Representative of SC/ST & OBC'’s

nominated by the Chairman

- Member
For Class-lll and Class-1V posts(Uncommon
Categories) - .
i) HOD, where the vacancy arises

- Chairman

i) Head of the Department in charge of

Personnel
- Member

iii) A senior Officer of the concerned Division

in the grade not below Rs.16000-400-20800
to be - Member

nominated by the Chairman

iv) Representative of SC/ST & OBC'’s

nominated by the Chairman
- “Member
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The Appointing Authority may also nominate any person
not in the service of the Board to be a member of Services Selection
Committee if such a person is specialized in the relevant field. Where
any member of a Services Selection Committee is not available, the
Appointing Authority may nominate another officer of appropriate level
in his place to attend the meeting.

(3) Where recruitment to vacancies in grades common to
more than one department is made in a common selection,
the composition of the committee shall be decided by the
Chairman in each case.

13. SELECT LIST :

The Services Selection Committee may recommend, in the
order of merit, as adjudged by it, the names of the selected candidates
to be kept on a select list for consideration of appointment to posts
earmarked for direct recruits. Such a list shall be deemed to be valid
for a period of 12 months, from the date on which the list is approved
by the Appointing Authority. It is open to the Appointing Authority to
extend the validity of the list for a period not exceeding six months or
until a fresh select list is approved, whichever is earlier.

14. CONSIDERATION OF RECOMMENDATIONS OF SERVICES
SELECTION COMMITTEE AND ADHOC APPOINTMENTS

All appointments by direct recruitment shall be made by the
Appointing Authority on the recommendations of the concerned
Services Selection Committee.

Provided that it shall be open to the Appointing Authority, for
reasons to be recorded in writing, not to accept the recommendations
of Services Selection Committee.

Provided further that where the Appointing Authority is an
authority subordinate to the Chairman and the authority disagrees with
such recommendations in any case, it shall record its reasons for
such disagreement and submit the case to the Chairman who shall
decide the same. :

Provided also that in the case of a purely temporary post, a
leave vacancy or a vacancy earmarked for direct recruitment requiring
immediate filling up, the Chairman may appoint a person who is eligible
to fill the vacant post for a period of six months at a time and not
exceeding one year on ad hoc basis, subject to the condition that:
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Ad-hoc appointment, where unavoidable,
should be made only strict subject to fulfilling
the gualifications, experience provided in the
RRs.

{(2) Total period of appointment to a temporary
post will not exceed the tenure the post.

(3) In other cases, the temporary appoiniment
should be replaced by a regular appointment
from the select list as soon as possibie.

15. CANVASSING SUPPORT, A DISQUALIFICATION

Any endeavor on the part of a person to canvass support by
direct or indirect method for appointment to a post or for promotion to
a higher post shall disqualify him for the appointment or promotion.

16. SUPPRESSION OF FACTS. A DISQUALIFICATION

Any candidate who is found to have knowingly furnished any
particulars which are false or have suppressed material information of
a character, which if known would ordinarily have debarred him from
getting an appointment to a grade or post, is liable to be disqualified,
and, if appointed, to be dismissed from service.

17. CANCELLATION OF APPOINTMENT ORDER

If a candidate selected for the post earmarked for direct recruits
fails to join duty within the date mentioned in the offer of appointment
and where no such date is mentioned within 30days of the date of
issue of the offer of appointment or within such extended period as
the Appointing Authority may agree, the offer of appointment shall be
deemed to have been cancelled.

18. PAYMENT OF TRAVELING ALLOWANCE FOR
ATTENDING INTERVIEW

In the case of posts filled by direct recruitment, all journeys
which the candidates (Including persons already in the service of the
Board) may have to perform for the purpose of written and practical
tests or interviews shall be at their own costs. However, candidates
belonging to Scheduled Castes or the Scheduled Tribes called for
written or trade tests or interview shall be granted traveling allowance
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equal to first class rail fare by shortest practicable route both ways on
production of proof-to the effect that he has actually performed the
inward journey.

19. PROBATION PERIOD

(1) Every person appointed to a post by direct recruitment or
promation or absorption shall, subject to the provisions of sub-regulation
(2) & (3), be on probation for a period of two years except in case of
persons appointed on absorption basis through composite method of
recruitment in the posts of HODs and Dy. HODs carrying the scales
of pay of Rs. 16000-400-20800 and above.

Provided that where the appointment itself is for a period
specified in the appointment order, such appointment shall stand
terminated on the expiry of such period, unless such period is extended
by the Appointing Authority.

Provided that, when the appointment is made by the direct
recruitment and the post carries a scale of pay, the maximum of
which does not exceed Rs. 11,975/-the period of probation shall be
one year.

Provided that, there shall not be any probation in case of
appointments by promotion within Class-1ll and Class-IV grades.

Provided further that, if an employee on probation to a grade
or post is appointed to officiate in a higher grade or post, he shall be
eligible to count the duration of his appointment to a higher grade or
post to complete probatioii in his lower grade or post. Similarly, if an
employee has previously been appointed to officiate in a grade or
post, he may on appointment to the similar grade or post on probation
will be eligible to count such officiating period (Excluding Ad-hoc
service) to complete probation in the grade or post.

(2) The period of probation may, if the Appointing Authority
deems fit, be extended for a specific period at a time,
but the total period of such extensions shall not, save
where any extension is necessary by reason of any
departmental or legal proceedings pending against the
employee, exceed one year.

(3) During the period of his probation, an employee may
be required to undergo such departmental training and
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pass such departmental tests, as the Appointing
Authority may, from time to time, specify in this behalf.

20. CONFIRMATION OF EMPLOYEES ON PROBATION.

(1)

General -

(i) Confirmation wili be made only once in the service of
an employee which will be in the entry grade.

(i) Confirmation is de-linked from the availability of
permanent vacancies in the grade. In other words, an
officer who has successfully completed the probation
may be considered for confirmation.

Confirmation in the grade to which initially recruited.

(M As at present, the appointee should satisfactorily
complete the probation.

(i) The case will be placed before DPC (for confirmation).

(i) A specific order of confirmation will be issued, when

the case is cleared from all angles.

0] If the recruitment rules do not prescribe any probation,
an officer promoted on regular basis (after following the
prescribed DPC, elc., procedure) will have all the benefits that
the person confirmed in that grade would have.

(i) Where probation is prescribed, the Appointing Authority
will on completion of the prescribed period of probation assess
the work and conduct of the officer himself and in case the
conclusion is that the officer is fit to hold the higher grade, he
will pass an order declaring that the person concerned has
successfully completed the probation. If work of the officer
has not been satisfactory or needs to be watched for some
more time, he may revert him to the post or grade from which
he was promoted. or extend the period of probation as the
case may be.

Since there will be no confirmation on promotion before an

official is declared to have completed the probation satisfactorily, a
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rigorous screening of his performance should be made and there
should be no hesitation to revert a person to the post or grade from
which he was promoted if the work of the officer during probation has
not been satisfactory.

Confirmation of probationers: A person appointed against a
permanent post as a direct recruit with definite conditions of probation
is to be confirmed in the grade with effect from the date on which he
successfully completes the period of probation. The decision whether
he should be coniirmed or his probation extended should be taken
soon after the expiry of the initial probationary period, i.e. ordinarily
within 6 to 8 weeks and communicated to the employee together with
the reasons in case of extension. Even though the meetings of the
DPC may be held after the termination of the period of probation of
direct recruits, a person appoinied against a permanent post with
definite conditions of probation is to be confirmed in the grade with
effect from the date on which he successfully completes the period of
probation. A probationer who is not making satisfactory progress or
who shown himself to be inadequate for the service should be informed
of his shortcomings well before the expiry of the original probationary
period so that he can make severe efforts at seli-improvement.

In the case of probation, the DPC should not determine the
relative grading of officers but only decide whether they should be
declared to have completed the probation satisfactorily. If the
performance of any probationer is not satisfactory, the DPC may advise
whether the period of probation should be extended or whether he
should be discharged from service.

21. DISCHARGE OR REVERSION OF EMPLOYEES ON
PROBATION

(1). If an employee on probation in his first appointment is not
considered fit, on the basis of his conduct or performance, for
confirmation at the end of the period of probation prescribed in
Regulation 19, he shall be discharged from the service of the Board.

(2). If an employee on probation who holds a lien on a post and
does not complete the period of probation as specified under Regulation
19, to the satisfaction of the Appointing Authority, he may be reverted
to the post on which he holds a lien.
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(3) If an employee during the period of probation on a post is
considered unfit for further retention in that post on the basis of
performance or conduct or failure to pass the departmental test if
prescribed, he shall be liable to be discharged from service at any
time, if he has no lien on any post or reverted to the post in which he
holds a lien.

22. DEPARTMENTAL TEST FOR PROMOTION,
CONFIRMATION IN CERTAIN CASES:

The Chairman may specify, from time to time, the posts
confirmation in or promotion to which shall be subject to the passing
of a qualifying departmental test, if any. The Chairman may also
specify, from time to time, the details of the qualifying departmental
test such as the procedure for holding the test, the syllabus for the
test, the intervals at which the test shall be held, the maximum period
within which the test shall be passed by the candidates, etc.

23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST

An employee promoted to a post shall pass such qualifying
departmental test, if any, as may be specified by the Chairman from
time to time, within such period, as may be specified by him failing
which the employee shall be reverted. When the passing of a test is
specified as a condition precedent to promotion to a higher post, no
employee shall be.considered for promotion to such a post, until_-he
passes the prescribed test.

24. SENIORITY LIST

An up-to-date gradation list indicating the inter-se seniority of
the employees shall be maintained for each grade. The list shall
indicate separately the permanent and temporary employees in each
grade. The list shall be circulated every year.

25. FIXATION OF SENIORITY

(1) The seniority of persons directly recruited to a grade and
persons appointed on the basis of departmental promotion shall be
assigned inter-se seniority according to rotation of vacancies between
direct recruits and promotees which shall be based on the quota of
vacancies in the grade reserved for direct recruitment and promotion
as indicated in the schedule. In cases, where exchange of vacancies
has been resorted to, as per Regulation 6, the seniority will be as per
the mode of filling up.
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2) Direct recruits shall be ranked inter-se in the order of merit in
which they are places in the select list on the basis of their performance
in the examination or interview or both the recruits of an earlier select
list being ranked senior to those of a later select list.

(3) Persons appointed against promotion quota of vacancies shall
be ranked inter-se according to the order in which they are approved
for promotion by the Department Promotion Committee.

4) Notwithstanding anything contained in sub-regulations (1) to
(3) above, the seniority already determined prior to the commencement
of these regulations shall remain unaffected.

26. DEPARTMENTAL PROMOTION COMMITTEE

(1) There shall be a Departmental Promotion Committee for each
grade or post to recommend a panel of employees for appointment to
different posts by promotion in accordance with these regulation.

(2) The composition of the Departmenta! Promotion Committee
will be the same as that of the Service Selection Committee as laid
down in Regulations 12 and the validity of the panel shall be the same
as mentioned in Regulation 13.

27. FIELD OF SELECTION FOR PROMOTION

(1) Where one or more posts in a grade are required to be filled
by promotion through selection method from employees holding posts
in the feeder grade in accordance with the prescribed recruitment
rules, employees holding the eligible posts and having the prescribed
qualifications and experience for promotion shall be considered for
promotion, if they fall within the zone of consideration.

(2) The following procedure shall be observed while recommending
employees for promotion through selection method:

a) The Departmental Promotion Committee (DPC) shall determine
the merit of those -being assessed for promotion with reference to the
prescribed benchmark and accordingly grade the Officers as ‘fit' or
‘unfit’ only those who are graded ‘fit' by the DPC shall be included and
arranged in the select list in order of their inter-se seniority in the
feeder grade. Officers who are graded as ‘unfii’ by the DPC shall not
be included in the select list.
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b) The Departmental Promotion Committees shall also consider
the cases of eligible employees who are on foreign service or on
study leave.

1 C) The instructions issued by the Govt. from time to time on
procedure to be foliowed in DPC proceedings in respect of Govi.
servants shall mutates mutandis apply. ,

o

Note: For absorption to the post carrying pay scale of Rs.16000-
400-20800 and above and for which composite method of recruitment
is adopted, the benchmark in the overall grading shall be ‘Very Good'.
In all other cases, the benchmark shall be “good”

(3) For promotion to non-selection posts, where no benchmark is
specified, the criteria for selection shall be seniority-cum-fitness.

28. AD-HOC APPOINTMENTS

In case of immediate necessity when a panel recommended
by the Departmental Promotion Committee has been used up the
Appointing Authority may make a purely ad-hoc appointment to a
post, by appointing the senior most eligible and suitable employee in
the feeder grade or post, up to a period of six months at a time and
not exceeding one year or till a new panel is recommended by the
Departmental Promotion Committee, whichever is earlier. The ad-hoc
appointment, where unavoidable, should be made only strictly subject
to fulfilling the qualifications, experience provided in the R.Rs.

29. COMPASSIONATE APPOINTMENTS

Notwithstanding anything contained in these regulations, the
Chairman may dispense with the normal procedure of recruitment
prescribed in these regulations and appoint to a Class-Ill or Class-IV
post the legitimate son or daughter or the surviving spouse of an
employee of the Board, who dies while in service, if the person to be
so appointed possesses the prescribed qualifications and experience
and is otherwise found suitable.

30.  INTERPRETATION

In the application of these Regulations all the instructions of
the Central Government as amended from time to time which are not
contrary to any of the provisions of these Regulations and all instructions
issued from time to time by the Central Government which cover
matters not specifically covered will be followed.
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Where a doubt arises as to the interpretation of any of these
Regulations, the matter shall be referred to the Chairman for a decision.

31. REPEAL AND SAVINGS

All the regulations, procedures, practices, and customs
corresponding to these regulations and in force immediately before
the commencement of these regulations are hereby repealed.

Provided that any order made or action taken under the
regulations, procedures, practices, and customs so repealed, shall be
deemed to have been made or taken under the corresponding
provisions of these regulations.

***********X**********
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RECRUITMENT RULES FOR CLASS-| POSTS OF GENERAL ADMINISTRATION DEPARTMENT / V.P.T. MAIN ADMINISTRATION

Sl | Nameofthe | No. Classi- | Scaleof | Whether | Whethe | Upper | Educational and other Whether - Period | Method of In case of promotion / absorption / Remarks
No. | post of fication | pay selection | rthe age qualifications prescribed for | (a) age of recruitment deputation, grades from which it should be
posts (Rs) or Non- zf’“m limit direct recruitment (b) Educational | proba- | (whether by made
: selection added for qualifications tion (in | direct :
years direct (c) Experience years) | recruitment or
of recruit q for direct recruits by promotion /
sevice | ment will apply in the absorption /
is (in case of deputation)
admissi | years) promotion /
D‘:d“ ; absorp-tion/
ul ;
Rule. deputation
30 of
cCs
(Pensio
n
Rules)
1972
1. 2. 3 4. 5. 6. 7. 8. 9. 10. 11. 12. 13. 14
1. | Secretary 1 CLI 20500- | Selection - 45yrs | Essentiaj : a)No " N.AA. | Byabsorption | For absorption through composite method, | Feeder
(Category- (HOD) 500- i) A degree from a b) Yes through officers holding analogous posts “or the | categories ag
Ports) 26500 recognized university. c)No composite post of Secretary in category-Il ports with | mentioned iy
ii) Seventeen years method failing | two years regular service in the grade or | Col.No.13 fof
experience in executive which by officers holding posts in the scale of pay of | all the RRs.
cadre in the field of General deputation and | Rs.17500 - 22300 with 4 years regular
Administration, Personnel failing both by | service in the grade or officers holding
Industrial relations eto., in an direct posts in the scale of pay of Rs.16000 ~
Industrial / Commercial / recruitment. 20800 with 5 years regular service in the
Gowt. undertaking. ’ grade in the General Administration /
Desirable : Human Resources Development Deptt. of
Post graduate degree / a Major Port Trust will be efigible. For
diploma in personnel deputation, officers holding analogous

management / Industrial
refations / Social Work /
Labour Welfare or allied
subjects gr degree in Law
from a recognized University
| Institution.

posts or post of Secretary and equivalent
posts in GADMRD n the scale of pay of
Rs.18500 — 23900 with 2 years regular
service in the grade or officers holding
posts of Sr. Dy. Secretary and equivalent
posts in the GAD / HRD in the scale of
pay of Rs.16000 - 20800 and above with 5
years reqular service in the grade in Govt.
/ Semi Gow. / PSUs or Autonomous
bodies will be eligible. The selection is by
merit for which the benchmark in overall
grading in the ACRs will not be below
“very good”.




69

1 2: 4. 5. 6. Ts 8. 9. 10. 1. 12. 13 14
2 Sr. Dy. CLI 16000- Selection - 42 yrs. | Essential.- 2) No NA By P For absorption through ¢ method,
Secretary 400- i) A degree from a recognised | b) Yes through officers holding analogous posts or the
20800 University. c)No composite post of Dy.Secretary and equivalent post
§ ii) Twelve years experience in method in the respective disciplines of GAD (Such
executive cadre in the field of failing which as CPROMy. Estate Manager /Dy. Chief
General Administration, by deputation | Law Officer / Personnel officer) n the
Personnel, Industrial from other scale of pay of Rs.13000 - 18250 with 3
Relations etc., in an Industrial Govt. years regular service in the grade in a
/ Comimercial / Govt. organizations | Major Port Trust or Dy.Secretary and
Undertaking. and failing equivalent posts in the respective
Desirable:- h both by ciscipline of GAD with 2 years regular
i) Post Graduate e direct service in the grade and a combined
degree/diploma in Personnet recrultment. regular service of 7 years in the scales of
Manageiment / industrial pay of Rs.10750 - 16750 anc! Rs.13000 -
Relations / Social * 18250 in the respective discipline of GAD
Work/Labour Welfare or allied in a Major Port Trust will be eligible. For
5 subjects or degree in Law deputation, officers holding . analogous
from a recognized posts or post of Dy.Secetary and the
University/Institution. - equivalent post in the respective discipline
of GAD in the scale of pay of Rs.13000 -
pae 18250 in Govt / Semi Govt / Public
Sector undertakings or autonomous
bodies with 3 years regular service in the
grade will be eligible. The selection is by
merit for which the benchmerk in overall
arading in the ACRs will not be below
S “very good”. )
3. | Dy [G1] 13000- Selection - 40yrs | Essential:-* a) No 2yrs By promotion | Prommotion from Sr. Asst Secretary
Secretary 350- 1) A degree from a recognised | b) Yes failing which (existing Dy. Secretary) in the scale of pay
18250 University. ¢)No by absorption | of Rs.10750-16750 with 4 years regular
I i) Nine years experience in N / deputation, | service in the grade failing which Senior
: | execulive cacre in the field of failingboth by | Assistant ~ Secretary  (existing  Dy.
4 General Adninistration, direct Secretary) (such as PRO/Sr.Asst/Estate
Personnel, Industrial recruitment Manager / SLOMy.Personnel

Relations etc., in an Industrial
1 Commercial / Govt.
Undertaking.

Desirable:-

Post Graduate
degree/diplome in Personnel
Management / Industrial
Relations / Social
Work/Labour Welfare or allied
subjects or degree in Law
from a recognised
University/institution.

Officer/Sr.Welafer Officer) in the scale of
pay of Rs10750-16750 with 2 years
regular service in the grade and a
combined regular sesvice of 9 years in the

.scales of pay of Rs.10750-16750 &

Rs.9100-15100 in the respective discipline
of General Admn. Deptt Absorption
Ideputation will be of officers holding
analogous posts o post of SrAsst
Secretzry (existing Dy. Secretary) — in the
scale of pay of Rs.10750-16750 with 4
years regular service in the grade in a
Major Port Trust.
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I I [5 6 T 8 ) [10 1 [ R o 14
4. [ Sr Asst Cll 10750- | Setection —_ 3 Essential a)No 2years | By promotion Promotion from Asst Secarelary Gr.l
Secretary 300- 1)A  degee from a | b)Yes failing whichby | (exsting Asst Secretary (CL1) in the
16750 recognized university c) No absorption / scale of pay of Rs 9100 -15100 vath 5
. 2)5 yrs  expenence in deputation, yrs regular service ir: the grade fuiling
executive cadre in the field failing both by which Asst. Secy. Gi - {existing Asst
of Genl. Admn, Personnel, direct Searetery (C11) in the scale of pay of
Industrial retations etc., in recruitment Rs.3100 - 15100 with 2 yrs regular
an Industnal / Commercial service in the grade and a
1Gowt. under taking. combined reguler service of 8 yrs in
Desitble the scales of pay of Rs.9100 - 15100
Post Graduate Degree/ and Rs8600 - 14500 in the
Dploma in  Personnel respective discpline of Genl. Admn
ManagementIndustrial Deptt Absorption/deputation will be
Relations/Social  works  / of officers holding anatogous posts or
Labour Welfare or allied post of Asst. Secy. (Gr-l) (existing
subjects or Degree in Law Asst Secretary (CLI) in the scale of
fom" a recognized pay of Rs 9100 ~ 15100 vath 5 yrs
University/ Institutions . regular service in the grade in a
Major Port Trust
5 | Asst CLI 9100- Selection - 30 | Essental a) No 2 Upto Promotion from Asst. Secretary Gr Il
Secretary 250 - years | A Degree froma b) Yes years | 31-12-2006 (existing Asst. Secretary (CLUI) in the
Grl 15100 recognized university c)No By direct scale of pay Rs.8600-14600 with 3
Desirable recruitment years regular service in the grade.
1) Post Graduale 33 18% OR
degree/diploma in By promotion from CHIIl employees in the scale of
Personnel Management/ 66 2/3% pay of Rs6170-11975 in the
Industrial Relations/Social After respective  discipline of General
WorkALabour Welfere/ or 31.12.2006 Administration Dept with § years
allied subjects or degree in By direct regular service in th2 grade where
Law from a recognized recruitment there are no Cl-ll pots in-the pay
University/ Institution. 66 2/3% scale of Rs.8600-14300 in that
2) 2 yrs. experience in By promotios: discypline.
Executive cadre in the field 3318%

of General | Admn,
Personnel, an  Industrial
Relations efc., in Industnal /
Commercial / Govt under
taking.

.
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By
3B13%

]2 3 4 5 . "8_J» 0 11 i2 13 -
8. [ Oy. Chinf 1 ai 13000- Sebechon 40yrs. | Conentiel : #) No 2ys. By prrnotion Promotor from Sr. Law Ofecer in the
Lew Officer 150- 1) Dogrea i Law tom & b) fan fewfing vhich by seabe of py of Rs 15750 — 16750 with
18250 rocognized University c) e sbsorphion / 4 yoors figrder service wi tw grade
) Nime yoars exoculive deputation. foifing winch Sr. Lew Officer in the
oporionce in a Legal feiking both by neales of pey of Rs.10750 — 16750 with
Estsblistiment of a/ lndustrial drect 2 yeers fogusr secvice in the grade
1 Commercial / Govt. recruitment and a combinod reguisr secvice of 9
undertakings. yeers in tho scede of pay of Rs. 16750 —
Deskeedin 16750 & Rs9100 — 15100 n the
Post gracuste dogree in law dsciptine of Legal Div.  Abscrpfon /
frorn & recogacred University deputation will be of officers holsing
enwiogous posts or Sr. Law Officer or
juvadent post in the discipline of legal
deision in the scala of pay of
e 175016750 with 4 years raguier
sorese in the grede in a Major Port
. T, ;
7. | S lew 1 [s 1] 10750- Selecton Hys. a) No 2wa. Byrv %on Fromoton fom  Law Giicer Ot
Officer 300- 1)Dey s in Lyw foma b) Yes Gl wachby | {eesing Law Officer (CLY) in the
16750 A c)No - scade of Pay of Rs.9100-15100 with
2) 6 ys eveavies pRstlon, 5 yrs egular service in the grade
avparionce @ o egel Iling both by faling  which Law Offcer  Gr!
. evtsbiisteront of an divect (exasting Law Officer (CLO)  in the
Indhestriad / Commercisl / recruitment #czio of pay of 1.5 8100 -15100 with 2
Gowt. Undartaking s ragular sesvice in the grade and a
Desirabie: conbined regutar service of 8 yrs in
P.GDegwe int i ic e $ws scales of pey Rs 9100-15100 and
recognzed Uy 4.y, Fs.8600-14000 in the disciphne of
Legal Div. Absorpfion / Deputation
will be of Officers hokding analogous
posts or Lew Officer Gr( (existing
Law Officer (CLY) or equivalent posts
in the discioline of Legal division in
the scale of pay Rs 3100-15100 with
5 yrs mqgudar service in the grade in a
; L . . I MuorPortTrost
8 Law 1 [e1]} 9100- Selection 30 yrs I ey a) Ho Zws Upto Promation fom Law Officer Gr Il
offoer Gl 250- ? 1 b} Yes 31-12-2006 (existing Law Officer (CLI) i the
15100 recognzed Uneversity c)No By direct scale of Pay of Rs 8600-14600 with 3

Desirable: recruitmant yTs regular service in the grade

i) 2 yrs executive 3318% OR
expenience in a legal By promotion From Ciass-ll Eivployees mn the
it of an 66 2/3% scale of pay of R3 6¢70-11975 in the
Inchrstrial / Commercial / After disciotine of legal division with 5
Govt. Undertaking. 8 years regular service in the grade
i) P.G Degree in Law fom a By direct where there are no cizssl posts
recognized University recruitment the pay scale of Rs.8600-14600 in
66 23% that discipline.
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RECRUITMENT RULES FOR CLASS-| POSTS OF PERSONNEL & I.R. DIVISION (HRD) UNDER THE GENERAL ADMINISTRATION DEPARTMENT / V.P.T.

SL. | Name of No.of posts | Classi- | Scale Whether | Whethe | Upper Educational and other Where (a) | Period | Method of | In case of promotion/absorption/deputation | Remarks
No. | thepost ’ fication | ofpay | selection | [the Age qualifications prescribed | age (b) of recruitmen grades from which it should be made
ornon- | beneft | jmit for direct recruitment | Education | proba- | 1 (whether
selection | o "1 for al tion (in | by direct
post years of direct qualificatio | years) | recruitmen
service | recruit ns/(c) tor by
L ment i i i jon/
admissi (in e for direct absorption
bn:u years) recruits Ideputatio
i t
of CCS case of H
(Per"'s'" promotion/ |
Rules) absorption |
1972 Ideputatio
n
1 2 3 4 5 6 7 8 9 10 11 12 13 4
1. | Senior 2 16000- | Sele- - Essential: . v For absorpion through composite method,
Personnel Class| | 400- ction 42 i) Degree fom a .. a) No 2 By ‘Officers holding analogous post s or the post
Officer 20800 ! recognised ‘ absorption | of Personnel Officer or Officers holding
University/Institution. . b) Yes through equivalent posts in the respective discipline
ii) 12 yrs expedence in a composite | of Personnel and IR Div. in the scale of pay
Executive cadre in the field | ¢) g method | Rs. 13,000-18,250 with 3 yrs regular service
of General Adminisiration, failing in the grade in a Major Port Trust or
Personael, Industial whichby | Personnel Officer or equivalent officer in the
Relations etc. in an / s ] . el i
Industiall Commercial i P popechive. discpfne of f and IR
Govt. Under taking : from other | division with 2 years regular service in the
Desirable: Govt. grade and a combined regular sesvice of 7
Post Graduste organizati | years in the scales of pay of Rs. 10,750-
degree/diplomain ons and 16,750 & Rs 13,000-18,250 in the respective
Personnel failing discipline of Pers. & |R.Div. of Major Port
Managementindustrial both by Trust will be eligible. For Deputation, officers
Relations/Social direct holding analogous posts of holcing posts of
Work/Lebour Welfare / or recruitmen | Personnel Officer or equivalent posts in
allied subjects or degree in t respective discipline of Personnel and IR
Lew from a recognised Division in the scale of pay of Rs.13,000-

University / Insttution

18,250 in Govt/ Semi Govt/ PSU's or
Autonomous bodies with 3 years regular
service in the grade will be eligible. The
Selection is by merit for which the
benchmerk in overall grading m the ACR's
will not be below “very good”.
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2 4 5 6 8 9 10 1" 12 13 14
Personnel Essential: Promotion from Dy.
Officer Class| | 13000 | Selection 40 ))Degree fom a a)No 2 |8y Personnel Officer/ Sr

350- recognised University. / promotion | Weifare Officer/ in the
18250 Institution. b) Yes faling which | scale of pay of Rs.
i) 9 yr3 eperience in o o 110,750-16,750 with 4
Executive cade in the c)No. absorption/d o
field of General eputation, | Y'S regular service in
Administration, failing both the grade failing which
Personnel, Industrial by direct Dy. Personnel Officer/
Relations elc. in an recruitment | Sr.  Welfare  Officer/

Industriall Commercial /
Govt Under taking.

Desirable:

Post Graduate
degree/dipioma in
Personnel Management/
Industrial Relations /
Social Work/Labour
Welfare or allied subjects
or degree in a Law from
a recognised University /
Institution

with 2 years regular
service in the grade
and a  combined
regular service of 9 yrs
in the scales of pay of
Rs.10,750-16,750 &
Rs. 9,100-15,100 in
the respective
discipline of pers. &
I.R.Div.  Absomption/
deputation will be of
Officers holding
analogous posts or
Dy

Personnel |-

Officer/Sr. Welfare
Officer/ or equivalent
posts in the respective
discipline of Pers. &
.R.Div. in the scale of
pay of Rs. 10,750-
16,750 with 4 yrs
regular service in the
grade in a Major Port
Trust.
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Relatons etr i ey
Industiial / Conunercial!
Govt. Underi: 19,

Desirable: Fost
Graduate Degree /
Diplorna in Personied
Management/ industial
Relations / Social Work /
tabow Welfare/ or allied
subjects of degree in
Law from a recognised
University / inatitution.

Asst. Personnel Ofticer
Gr.l (existing desigration
of AP O (CL]) and
Welfare Officer (existing
Labour Officer) in the
scale of pay of Rs.9100-
15100 with 2 yrs regular
service in the grade and
a combined regular
service of 8 yrs in the

scales of pay of Rs.9100-

15100 & Rs.8600-14600
in the respective
discipline of Pers. &
|.R.Div. Absorption/
deputation wili be of
Officers holding
analogous posts o Asst
Personnel Officer (Gr.l)
(existing designation of
AP.O. (CLI) and Welfare
Officer (existing Labour
Officer) or equivalent
posts in the respective
discipline of Pers. &

| R Div. in the scale of
pay of Rs.9100-15100
with 5 yrs regular service
in the grade in a Major
Port Trust.

ENES 5 16 10 W7 13 14
B 10750~ | Selec- ’ By Promotion from Assl
Personnet 2 Clesst § 300- tior a) i z promoticn Persorniel Cticer Gr-1
| Ot seq 16750 failing which | (sxisting designation of
b) Yes by AP.Q. (ClI) arc Welfare
absoption/ | Officer {existing Labour
¢)No duputation, | Officer)in the scale of
failingboth | pay of Rs §10G-15105
by direct with 5 yrs regular service
recruitrient | in the grade failing which




S

iv) Knowi~dge of fonal
language.

1 6 9 10 12 13

Selec tion Essential: By Promotion from Welfare
a) No. prcmobon Olﬁg! ) (existing

i) Degree fion a failing which | designation of L.O.) and

recognised university by Asst  Personnel  Officer

ii) Degree o dplomain | b) Yes absorption/d | Gr.| (Existing designation

Social Science from a eputation, of APO. (CIl) in the

recognised University/ faling both | scale of pay of Rs. 9,100-

Institution. # ¢) No by'grgect 15,100 with 5yrs regular

iii) 5 yrs experience as a reciuitment | service in the grade

Labow We'tare failmg which  Weifare

Officer/industrial Ofacer (existing

Relations Officer in an designation of L.0.) Asst.

Industrial/Commercial'Go Personne!  Officer  Grl

vt. Under taking designation of

(Existing

APO. (CILN in the scale
of pay of Rs. 9,100
15,100 with 2yrs regular
service in the grade and
canbined requiar service
of 8 yrs in the scales of
pay of Rs. 9,100-15,100
and 8,600-14,600 in the
respective disciplines of
Pers. and (R, DOiv.
Absorptiony  deputation
will be of officers holding
analogous  posts o
Welfare Officer (existing
designation  of  LO)
Asst  Personnel  Officer
Gr.i (existing dlesignation
of AFO. (CLh) or
equvaleat posts in the
respective disciplines of
Pers. and (R, Div. in the
socle of pay of Rs. 9,10
15,100 with byis requla
savice in the giade in a
Major Port Trust

S e
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2. 4. S. 9 10. A1 12 13. 14
Assistant Class| | 9100- Egsental; Upto31%Dec. 2006 | Promotion  from
Personnel 250- Degree from a recognised | a)No By direct recrvitment - | Asst  Personnel
Officer Gr..| 15100 Univrsity/Institution 33.1/3% By promotion | Officer Gr-li(*) in

Desirable; b) Yes 66.213% e scale of pay of
1. Post Graduate degree / r 31% Dec. Rs.8600-14600 with
diploma in Personnel | c) No By Yirect recruttment - | 3 years regular
t /  Industrial 66.2/3% By promotion | service in the
relations / Social Work / Labour - 33.113%. grade,
Wetfare afied subjects or OR
degree in law fom a From Class-Ill
recognised  University | employees in the
Institution. scale of pay of
2. 2 years expenence in Rs.6170-11975 in
Executive cadre in the filed of the respective
General Administration disciptine of Pers.&
[Personnel findustrial relations IR. Dv. With 5
elc. in a Industrial / Commerciat years regular
1Gowt. undertaking service in the grade
v where there are no
Class-Il posts in the
pay scale of
Rs.8600-14600 in
that discipline.
Welfare Class| | 9100- Essential: Upto 31% Dec. 2006 Promotion from
Officer 250 i) Degree from a recognised a)No By direct recruitment - | Asst. Welfare officer
15100 University. 33.13% (%) in the scale of
ii) Degree or diploma in Social b) Yes By promotion ~ pay Rs.8600-14600
Science from a recognised 66.23% with 3yrs regular
University / Institution. c) No service in the
iii) Knowledge of tocal After 31 Dec. 200§ grade.
language. By direct recruitment
Desirable:- 66.2/3% OR
2 years experience as a Labour By promotion ~
Weifare Officer / Industrial 33.113% From Class-lll
Relations Officer in an employees in the
Industrial / Commercial / Gowt. Note: Promotion will be | scale of pay of
Undertaking. on the tasis of a | Rs.6170-11975 in

written test and viva-
voce.

the respective
discipline of Pers. &
IR. Dv. With §
years regular
service in the grade
where there are no
Clas-il posts in the
pay scale of
Rs.8600-14600 in

that disciphre.




LL

RECRUITMENT RULES FOR CLASS 4 POSTS OF PERSONAL SECRETARY

Sl |Name |Noof |Classi- |Scale Whether | Whether | Upper Educational and other | Whether Period | Method of In case of promotior/ Remarks
No |of posts | fication - | of pay Selection | the benefit | Age Qualifications (a) age of recruitment Absorption/deputation,
the post (Rs) Or ofadded | Limit for prescribed (b) educational | Proba- | (whether by Grades from which it
Non- years of Direct For direct recruitment | qualifications tion direct should be made
Selection | serviceis | Recruit- (c) expenence | (in recruitment or by
post admissile | ment for directrecr- | years) | promotion/absor
under (in yrs) vits will apply ption/
Rule-30 of in the case of deputation)
CcCs promotion/
(Pension absorption/
Rules) deputation
1972 )
1 2 3 4 5 6 7 8 9 10 1 12 13 14
1. |Sr.PS 1 {Class!| [13000- | Selection — 40 Essential: (a) No 2 By promotion Promotion from PS to Chainnan
to 350- (i) A degree froma (b) Yes failing in the scale of pay of Rs.10750-
Chair 18250 recogn.sed (c) No which by 16750 with 4 years regular
man University. absorptiorv service in the grade failing which
(Cat-l (ii) Proficiency in deputation, PS to Chainman with 2 years
Ports) stenography failing regular service in the scale of
and typewsiting with both by direct pay of Rs.10750- 16750 and-a
a speed recruitment. combied regular service of 9
of 120/40 wpm years in the scales of pay of
respectively Rs.10750-16750 and Rs.9100-
(ifi) Knowledge of 15100 Absorption / deputation
Computer will be of Officers holding
application. analogous post or holding posts
(iv) Twelve years of PS/ Sr.PS in the scale of pay
experience as of Rs.10750-16750 with 4 years
stenographer/PA in regular service in the grade in a
an Industnal / Major Port
Commercial /

Govt undertaking




8.

2 4 5 7 9 10 11 12 ; 13 1
PSt Class| [10750° | Selection = Essental: (a) No 2 |Bypromoton |Promotion kom PS o
Chair 300- (iyAcegreefroma | (b) Yes fading Dy Chairman/ PS to Chainman in
Man 16750 recognised ) No which by the scale of pay of
(Catl University. absorplion/ Rs.9100-15100 with S years
Ports) (i) Proficiency in deputafion, regular service in the grade

stenography  and fafing taifing which PS to Dy Chaimen
typewriting with a bothby drect [/ PS to Chaiman with 2 years
spéed of 120/40 recruiiment. regular service in the scale of
wpm respectivety pay of
(i) Knowdedge of Rs.9100-15100 and a combined
computer regular service of 8 years in the
application scales of pay of Rs.9100-15100
(iv) Eight years & Rs.8600-14600.
experience as Absorpion/deputation will be of
stenographer/PA in Officers holding analogous post
an Industrial / or feeder post with 5 years
Commercial/  Govt. regular service in the grade in &
ing. Major Port
PStb Class'| .| 9100- Selection — Essential: (a) No 2 By promotion Promotion from PA to HOD / PS
Dy. 250- () Adegeefroma | (b) No failing to Dy. Chairman, in the scale of
Chair- 15100 recognised () No which by pay of Rs.8600-14600 with 3
man University. absorption/ year's regular service in the
(ii) Proficiency in deputation grade
(Cat4 stenography failing Absorption/ deputation will be of
Ports) and typewriting with both by drect | Officers holding anaiogous post
a speed recruiiment. or feeder post with 3 years
of 120/40 wpm regular service in the grade in a
respectively Major Port
(i) Knowledge of
computer
application.
(iv) Five years
experience as
stenographer/PA in
an Industrial /
Commercial /

Govt. undertaking.

¥
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Sl

no.

RECRUNTMENT RULES FOR CLASS{ POSTS INCNIL ENGINEERRIG DEPARTMENTA/ P T

Nomeofthe | No | Classib- | Scaks | Miwimt | Wlethar $o | Uppac Whether(a) sge | Penod of | Matod of in carse of jeomobonkepulrhon, arades fom which 1 Remarks |
post of cabon ofpey | saection benetit o aaiad agu e (b) educamonal | prodation | Rewruament should be made
(Rs) of 2y years of noews 3 | I Aot | for dr st routeenyt qualkications (nyears) | (whetherby
sHLcon E ot R [C-TVE () epimnoe. el of by
Ko a1 L0 ot bor deent recruits promotion!
Penten, Puing) (x w1agply n the absopsond
1972 o) case of deputaton)
Frometon/
w romSon/
o ZEL.0
7 AN T T I ] 3 o o 2 [ ]
P - (i) Degree or 2 - . Mw ‘ )
Chel Clhawl | 2600 Sekcn L5 Rixee a o NA By absorpion eox oomposite
Engaeor ) o 2;99“":‘:4‘0 ., b Yes Hxough composie w:‘:mw" 3;0‘;9'?“ post of Q":l.?rdgm
(Category1 {O0) | 2650 et e e M0 B0 | cotenury I Forts i Z yeers reguiad sone i e grade
Ports) thown: Ay B | of cuens noidng S post n M scaie of pay of R
@) 17 yearscr: - mm dep.'sbon AN | {7500 2300 w4 wiars reut corvice ; e grade of
Ewcutve e B bod by deect | ogvme holdimg pice e scake of pay of Rs 16000
Planning / Co < ucton/ 07 4 oM. 20000 wih 5 peae: sejular service n the grade in the Civi
Desgn /  musmienince Enginterng Sapemment of a Mapr Port Trust wil be
prefecably of port and ebgdie

Manne stuchus n 8

ndustnal | Coaypmcal !

Gont. undertaku,

For paesv offcers holding snsloguus posts of

oficaes Mg post of Chwef Enginosr and equivaien(’

ot i Col Eegrreenng Depariment n the scaie of pay of
Q5. 18600 ~ 2330 with two years reguiar ssnice 0 the
grade of officers holding post of Dy. Chiel Engineer and
equivalent posts in Cail Engmeerning Dept in the scale of
pay of Rs 16000 20800 and above with 5 years
epaienx N tho reguler grade 0 Govt / Semi Gewt [
PSUs/ Autonomous bodses wil be eligble

The selecson is by ment for which the bench merd n
oweral gradng in the ACRs wi nof be below ry gcod'
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1 2 3 4 5 [ 8 1] 10 1" 12 13 14
2 | DyChief 3 Class | Rs Selection 42
Engineer 16000- A) Degree or equualentm | 5 no NA | Byabsopton through | £or aucomiion through composile method, Officers holding
(Cwil) 400 Cml Engg fom 81} yEg composike method analogous posts or post of Supennlending Engineer and
20800 ::;’l?'m‘z:d . Unwersty/ | ) NO z“ja:’:::now equwvalent posts in the respective discipline of Civil Engg
Govl. Organizations Depl. i the scale of pay of Rs 13000 - 18250 with 3 years
(i) 12 years experience in faiing both by drect teqular service nthe grade in 2 Major Port Trust  or
Executive cadre i planning / recruitment Slpem_lendmg Engmeer and equivalent posts in the
Construction/  Design  / respective discipline of Cvil Engg Deptt. with 2 years reqular
Maintenance preferable of service in the grade and a combined regular service of 7 years
Port and Marine structures n n the scales of pay of Rs 10750 - 16750 and Rs 13000 -
an industrial / Commercial / 18250 m the respectve discipline of Civil Engg. Dept in a
Gowl. undertaking Major Port Trust will be eligible
For deputation, Officers holding analogous posts or Officers
holding post of Engneer and eq: posts
n the respectve dsq)hne of Cwil Engineenng Department in
the scale of pay of Rs.13000-18250 with 3 years regular
service in the grade in Govt. / PSUs / Aulonomous bodies will
be eligble The selection 15 by merit for which the benchmark
in over all grading in the ACRs will not be below Very good'.
3 | Swennien] 6 Class! | Rs | Selection 0 {a)ho 2 | By promoton faing | promoion  from Executive Engineer (Civil) in the scale of pay
dent 13000 () Degree or equvalent in | b)Mo years | ¥hich by absobon | of Rs 10750-16750 with 4 years regular sbrvce i the grade
Engieer 350- Civil Engineenng from a | However, m"‘a"""‘ 9 | failing which Executive Engineer (Civil) in the scale of pay of
(Cvi 18250 recognized  Unwersiy 1 | Diploma n by drect | Rg 1075016750 with 2 years regular service in the grade and
Institution. Cwil recruiiment a combined regular service of 9 years in the scales of pay of
Engineering Rs.10750-16750 and Rs9100-15100 in the respectve
(i) Nine years experience i | (o 5 disciphine of Civil Engg. Dept
executve cadre in Planning / recognized
Construction / Design /| yniversity/ Absorpbion / deputation will be of Officers holding
Maintenance preferably of | | ciition is analogous posts or feeder post with experience as mentioned
Port and Marine Stuctures | occental above n a Major Port Trust
in an Industnal / Commercial
1 Govt. Undertaking (c) No
4| Asst Exe 12 Class | 9215%1 Selecion 30 | Essental (a)No 2 | Upto 31122008 Promotion from Asst. Engineer (Cv) in the scale of Rs 8600-
Engmneer 14600 with 3 years reqular service in the grade or from CH-Ill
(Cwil) (10 15100 28,,99;& T a m,c;: ;'3’ ,%ﬂ,ﬁ:;;zﬂ employees in, the scale of pay of Rs6170-11975 m the
AXElCMI)~ Unwversity! lnstitution. (b)Ne 66 23% respectve discpline of Civil Engineering Dept with 5 years
02 AXE however, a reguiar service in the grade where there are no ClIl posts in
(Rlys) Destrable dploma n After 31 Dec. 2006 | the pay scale of Rs 8600-14600 m that drscipline
Cwvil Engg by Drrect recruitment
Two years expenence N | from 5 66 2/3% by promotion
Executive cadre m Planning / Recognized 3310%
Constucton/ Desgn  / universty !
maintenance preferably of | jncpnon is
port and Manine structures | ooqonpial
an mdustnal / Commercial /
Govt. undertaking (c) Mo
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2 3 4 5 6 9 10 11 12 13 14
. G750 5 Promo¥on kom Ass! Executve
Ef"“’ % il 10750, 1 Selection) _3" (i) Degree of equivalentin | (a) No By promotion faikng which by Ergineer (Cil) s b soale 6
(c»e«n 16750 Ciwil Engineering kom a absorption / depulation, fading pay of Rs 9100-15100 with 5
recognized University / bath by Diract Recruitment years regular service in the grada
L (b) No however, a faing which Asst. Executive
B diploma i Crwil Engineer (Cwil) i the scale of
F
(AP o yeers exporienioe 0 | oo from e pay of Rs 9100-15100 with 2
Planning / Construction/ Recognized years regular service in the grade
DesignMainienance universiy / : and a combined regular servioe
p,;eg,aw of Port and Institution s of 8 years in the scales of pay of
s Scuchis han essental Rs 9100-15100 and Rs 8500
Industal / Commercial I | ¢y o 14600 in the respective discipline
Gov. undertaking of Cwvil Engineering Department
Absorptian / deputation wil be of
officers holding analogous posts
or feeder posts with expenence
as mentioned above in a Major
Port
. 200 | s i) Essental Degree with a | (a}No 2 | By promotion faling whith.by | pron e vom St Asst Estate
Dy Efnta 1 cul 1350 : Selec-hion 40 Post Graduate Degree / ()N, However absorption | deputation failing Manoger in the scale of
S 18250 Dploma in Architecture / i Both by direct recruitment Rs.10T16750 whth 4 years
Town and Cauntry Planning | W’;‘:":d L o regelns secvice In. the
o degren i G | falig which Sr. Assistant
Engnesring? fiom. &} | R Esta Manager (7] In the scale
tecogpaett Uniersiy [} ECLC of pay of Rs.1075016750 with
\nssiution;, of COEOMIn : 2 years regular service in the
:embouhpol Insttution of orade and combined regular
uvzyor (ncia) €)M service of 9 years In scale of
= of Rs.10750-16750
:,)Q:Euwem: mems:: &Rs.9100-15100 In discipline of
Masagement Valuation of Estate Divislon off officers
Land Records i  an holding analogous posts or Sr.

Asst. Estste Manager or
equivalent posts in discipline
of Estate Division in the Scale
of pay of Rs.10750-16750 with
4 years regular service In
grade In Major Port Trust.
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Industnal / Commercial/
Govt. undertaking

2 5 6 9 10 11 12 13 14
* Senior cll 10750 | Selec-ton Essental. Degree with a | (a)No 2 By Promotion falling whichby | Promotion from Asst Estate
Asst 300- Post Graduate Degree / absorption/ deputation falling Manager Gr4 in the scak of
Estale 16750 Dploma in Architecture / fb)m'”.o":" both by direct recruitment 910015100 with 5 years
Manager Town and Gountry Planning | dPloma fom a re- regular service In the grade
or dogree in - Cwil | o9nzed faling which  AsstEstate
Engneering  from  a U'W’M Manager Grd In the scale of
recognized Unwersity / | Instiuton s 910015100 with 2 years
Instituion  or  corporale | €ssental reguiar service In the grade
membership of Insttution of | () No and 2 combined regular
Surveyor (Inda) service of 8 years in the scales
i : of pay of Rs.9100-15100 &
i) Seven years execuive 860014600 in the discipline of
expenence  In- Fshh Estate Division ]
Management Valuation or AbsorptionDoputation will be
Land Records in an of Officers holding analogous
Industial / commercial / posts or Asst. Estate Managor
Govt. Undertaking. Grl promotion from Asst
Desirable: Estate Manager Grd or
. equivalent posts In ' the
i) A degree in law from discipline of Estate Division in
a Recognized the scale of pay of Rs9100-
University. 15100 with 5 years regular
. service in the grade will be
eligible.
Essental ; A)No Upto 31 December 2006
Asst. 9100 | Selection Degree with a Post B) No, however 2 By drect recruitment - 33 13% | Promotion  from  Assistant
Estate cu 260 Graduate degree / Diploma. | diploma form a By promotion - 66 213 % Estate Manager GrlM In the
Manager 15100 in Archilecture / Town and | recognized scale of pay of Rs.8600-14600
Grl Country Planning or Degree | University / After 31# December 2008 with 3 years regular service in
n Cwvil Engineenng roma | Insttution is the grade.
recognized university / essential By direct recruitment - 66 2/3 % OR
Insbtution or Corporate From Class-lll employees in
; Membership of Instituton of | C) No By promotion - 33 13 % the scale of pay of Rs.8170-
Surveyor (India) 11975 in the discipline of
Estate division with 5 years
Deswrable - regular service in the grade
A degree in Law from a where there are no Class-ll
recognized University. posts in the pay scale of
Rs.8600-14600 in that
(n} Two years Executive discipline.
expenence in Eslale
Managemerﬁ_ Valuation of
Land Records in an .
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and equivalent specialis!
posts in Medical dept with 2
years regular service in the
grade and a combined
regular service of 7 years in
the scales of pay of
Rs.10766-16750 and
Rs.13000-18250 n
spedialisl cadre of Medical
deptt. in a Major Fort Trust
wil  be eligble. For
deputaticn, offices holding
analogous posts or holding
posts of Dy Chief Medical
officer (Speciahsy and
equivalen! specialist posts
in the scate of pay of
Rs.13000 18750 in Medical
deptt. in a Gow Semr
Gov¥ PSUs or Autonomous
bodves with 3 years reqular
service in the grade will be
eligble. The selaction is by
ment for  which the
benchmark in  overall
grading in the ACRs will not
be below “Very good”

2. 4 3 5 [3 g 10 1 12 13 14
SrDv Chvef | 04 | Ciavs-d | 16006 | Selocion | & (1) MBBS dogree from a recognized | (a) No NA By absorplicn | or absomplon  through
Medical 400- University. through composite method, Officers
Toer 20800 (i) A post-graduate medical degiee | (b) Yes compasite hokling analogous posts or
I in the specified specialty from s method hekding the post of Dy Chiet
| recognized University () No fabng which | Medical Officer (Spedialist)
| (i) post qualification experience of by deputaton | and equivaient spealist
. 10 years in a hospital in the reievant from other posts in Medical dapl. in the
field of specialization. Govtorgani | scale of pay of Rs.13000-
zations and 18250 with 3 years regular
failing both service in the grade in a
, by direct Major Port Trust o Dy Chief

recruiment. Medical Cfficer (Spedairst) !




1 2 3 4 5 6. 8 9* 10 ik 12 13 14

3(a) | Dy Chief 05 Class-1 | 13000- | Selection 42 (i) MBBS degree from a recognized | (a) No 2 By Promotion  from  Sr
Medical 350 University. Promoton Medical Officer (Spedialist)
Officer 18250 (ii) A post-graduate medical degree | (b) Yes failing which in the scale of pay of
(Spedalist) in the specified speaality from a by Rs 10750-16750 with 4
recognized university. (c)No absorption/ years regular service in the
(iii) Post qualification experience of Deputation grade faling which SMO
7 years in a reputed hospital in the failing both (GD) / RMO with post-
relevant field of speciakization. by direct graduate qualification in
recruitment. | the relevant field and 4
years regular service in the

grade
Absorption/Deputation will
be of officers  holding
analogous  poss  of
Sr Medical Officer
(specalist) of  holding
the post (G.DYRMO in
the scale of pay of
Rs.10750-16750 with 4
years regular service in the:
grade m a Major Port

Trust.
3p) | Dy. Chief 03 Class-1 | 13000- | Selection 42 Essential-- (i) MBBS degree from a | (a) No 2 Promotion from SrMedical
Medical 350- recognized University or  for Promotion Officer (GDYRMO in the
Officer 18260 Dy Chief Medical Officer (Dental), | (b) Yes failing which | scale of pay of Rs 10750~
{General BDS degree of a recognized by 16750 with 4 years regular
Duty) University. (c)No absomption/ | service in the grade failing
(i) Nine years experience in a deputation, which SrMedical Officer
hospital, after completion of failing both (GOYRMO  with 2 years
intemship of one year. by direct regular service in the scale
Desirable- A post graduate recruitment of pay of Rs 10750-16750

Medical Degree from a recognized
University.

and combined regular
service of 9 years in the
scales of pay of Rs.9100-
15100 and 10750-16750
Absorption/ Deputation will
be of officers holding

analogous posts or feeder-

post with 4 years
experience in the grade in
a Major Port Trust.
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degree of recongnised University.
(i) One year experience In a
hospital after completion of
internship of one year.

Desirable- A post graduate

medical degree from a fecognized |-

1 2 3. 4. 5 3 8 9 [ 10 11 [ 12 [13 14
4 SrMedical 07 Class- 10750 | MA 40 Essential -(i) MBBS degree froma | NA. 2 By direct NA. In first instance
(a) Officer 1 300- recognized University or  for recruitment Medical Officer
(Specialist) 15750 SrMedical Officer (dental), BDS having post
degree of a recognized University graduate
(i) A postgraduate medical qualification in
degree in the specified speciality the relevant field
from a recognized university will be consider
(iit) Post qualification experience of for appointment
3 years in a hospital in the relevant failing which the
field of specialization post will be filled
by open
advertisement.
4 Sr Medical 05 Class- | 10750- | Selection 40 Essential - (1) MBBS degree from a | (a)No 2 By Promotion from Medical
(b) | Officer 1 300- recognized Unwersity or for Promotion Officer in the scale of pay
(General 16750 Medical  Officer  (Dental)BDS | (b) Yes failing which | Rs9100-15100 with 5
Duty) degree of a recognized University by years regular service in the
(i) Five years experience in a | (c)No absorption/ | grade. Absorption/
hospital, after completion of Deputation, | Deputation will be of
internship of one year. failing both Officers holding analogous
Desirable A post graduate by direct posts or feeder post with §
medical  degree  fom a recruitment year's experience in the
X recongnised University. grade in a Major Port Trust
5 Medical 13 | Class- | 9100 | NA 35 Essential: - (i) MBBS degree from | Notapplicable | 2 By direct Not
Officer 1 250- a. recognized Unnersity or for Recruiment | Applicable
15400 medical oficer (Dental), BDS
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RECRUITHMENT RULES FOR CLASS| POSTS IN M & E.E. DEPARTMENT / VIP.T.

SIN | Name of No.of | Classt | Scaleof | Whether | Whethar pper Educatonal and other Whether Period of Metod of In case of p Remarks
o. the post posts | ficaton | pay selectio | thebeneft | age kmil | qualifications prescribed A Age prabation | (Whether by drect grades from which it should be mads
Rs) not of added for for dwrect recruitment B)Edwowionsl [inyears) | recruitment of by
Non- years of direct 0F promotion / absarption/
seloctio | service is recruftm for direct recruits depulation.)
n admissble | eni(iny will qpoly in the
under ears) case of
Rule-30 of promoton/
cCs ‘sbeprpion /
(Pension deputabon
Rules)
1972
] 2 3 4 [ 6 8 9 10 11 12 13 14
1| Chief 01 Classi | 20500 | Selectio = 4Syrs | Essential: (a) Mo NA. By absomton through | For absombtion through compasile method officers
Mecha- 5 n 1. Degree or equivalent in composite method | holding analogous posts or the post of Chief
nical 26.500 Mechanical/ Electrical | (b): Yes faing  which by | Mechanical Engineer n Calegory Il ports with 2
Engineer FElectronics and deputation failing both | years regular service in the grade or officers holding
(Cate-gory- Communication (c): No by direct recruitment posts in the scale of pay of Rs 17,500-
1Ports) Engineering  / ~ Naval 22,300 with 4 years regular service in the grade o
archilecture  from  a officers holding posts in the scale of pay of Ks

recognised University /
Institution or MOT 1# dlass
Molor  cetificate  issued
under Merchant Shipping
Act 1958.

2. Seventleen  years
expenence in Managerial
capaclty dealing with
Mech, / Elec/ Marine/
Electronics  Engineering
works, out of which 10
years expenence shall be
in workshops,. undertaking
maintenance of cargo
Handiing aequpment /
Elacincal installabon /Ship
repairs in any Major port
Trust/ industrial/
Commercial  /  Govl
undertaking

16,000-20,800 with § years regular service in the
grade in the Chief Mech. & Elec. Engg. Dept. and
Marine Depl. (applicable to calegories of Marine
Enqmeels only)in a Major Port Trust will be eligible
officers holding
or oﬂwels holding post of Chief Mechanical
Engineer and equivalent post in the Mech & Elec
Engg Dept in the scale of pay of Rs. 18,500-23 900
with 2 yrs regular service in the grade or officers
holding post of Dy Chief Mechanical Engincer and
equivalent posts in the Mech 8 Elec. Engg. Deptin
the scale of pay of Rs 16,000-20.800 and above
with § yrs regular service in the grade in Govt/
PSUs or Autonomous badies will be gligble
The selection 15 by merit for which the bench
mark in overall grading in the ACRs will not be
below Very good”

posts




88

10

1

12

13

Dy. Chiet 02 Class-l | 16,000- | Selection 42yrs sgantial: {(a):No NA By absorplion through | For absorption through composite method, officers
Mecha- 400- 1.Degree or  equivalent | (b):Yes composite method | hoiding analogous posts or the post of
nical 20,800. in Mechanical/ (c): No faiing  which by | Superintending Engineer and equivalent posts in
Engineer Electronics and deputation from other | the respective discipline of M & E Engg. Dept. in the
Communication Govt.  Organizations | scale of pay of Rs, 13,000-18,250 with 3 yrs requiar_
Engineering from a and faing both, by | service in the grade in the respective discipline in a
recognised University/ direct recruitment. Major Port Trust or Superintending Engineer and
Insttubon. . equivalent posts in the respective discipline of MAE
2. 12 years experience in Engg Dept. with 2 yrs regular service in the grade
relavant discipline in and a combined regular service of 7 yrs in the
executive cadre in an scales of pay of Rs.10,750-16,750 and Rs. 13,000
Industrial / Commerciai / 18,250 in the respective discipline in a Major Port
Gowmt. under taking. Trust will be eligible.
For deputation, officers hoiding analogous
posts or officers hoiding post of Superintending
Engineer and equivalent posts in the respective
discipline of M& E Engg. Dept. in the scale of pay of
Rs. 13,000-18,250 with 3 years regular service in
the grade in the respective discpline in Govt/
PSUs/ Autonomous bodies etc., will be efigible.
The selection is by merit for which the bench
mark in overall grading in the ACRs will not be
below Vi
Superin- Ciass- | 13,000- { Selection 40yrs | Essential; (a): No 2yrs. By promotion falfing Promotion from jve Engineer (Mechanical /
tending 350- 1). Degree or equivalent in which by absorption/ Electrical / Electronics & Communications) in the
Sngineer 18250 Mechanical Electrical / ) No deputation faifing both | scale of pay of Rs.10,750-16,750 with 4 yrs reguiar
(Mech /Ele Electronics” & However  a by direct recruitmant. sevics in the grade faiing which Executive
cirical/ Communications Engg. diploma  in Engineer (Mechanical / Electrical / Electronics &
Electronics from a recognised Engg. in the Communications) in the scale of pay of Rs.10,750-
& university / institution. relevant 16,750 with 2 yrs regular service in the grade and a
Commurnic discipine from combined service of 9 yrs in the scales of
ation) i). Nine years experience | a recognised pay. of Rs.10,750-16,750 and Rs. 9,100-15,100 in
in relevant discipline in university/ the respective discipline in the MAE Engineering
executive cadre in an institution s Department.
industrial / commercial / essential “Absorption / deputation wili be of officers
Gowt. under taking. holding analogous posts or the feeder post with 4
(c): No yrs reguiar service in the grade in a Major Port

Trust.
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2 3 4 ] 8 9 10 1" 12 13 14
Exeoutive 9 Class-| 10750- 35yrs | Esseatial: (a): No 2yrs. By promotion faing Promotion from Asst Executive Engineer
Engineer 300- i). Degree or equivalent in which by absorption/ (Mechanical / Electical / Electronics &
(Mech./Ele 16750 Mechanical Electrical ® : No failing both Ci K in the scale of pay of Rs.9100-
tnical/ Electronics & However a by direct recrutment. 15,100 with 5yrs regular service in the grade failing
Electronics Communications Engg. diploma  in which Asst Executive Engineer (Mechanical /
& from a recognised Engg. in the Electrical / Electronics & Communicalions ) in the
Communic university / instituion. relevant scale of pay of Rs.9100-15100 with 2 yrs regular
aton) discipline from service  in the grade and a combined regular

ii). Five years experience a recognised service of 8 yrs in the scale of pay of Rs.9100-
in relevant discipline in university/ 15100 & Rs. 8600-14600 in the respective
executive cadre in an instituion i discipline of M&E Engineering Department OR
industrial / commercial / essential Diploma Engineers in the scale of pay of Rs.8600-
Gowt. under taking. 14600 with 8 years of regular service in the grade
(c): No where the pay scale of Rs.9100-15100 does not

' exist in that discipine.

Absorption / deputaion will be of officers
holding analogous posts in respective discipiine or
feeder post with Five yrs regular service in the
grade in a Major Port Trust.

Asst. 12 Class-l 9100- 30yrs | Essential: (a):No 2yrs. Up to 31 Dec.,2006 Promotion from Asst Engineer (Mechanical/
Executive 250- Degree or equivalent in By direct recruitment 33 | Electrical / Electronics & Communications) in the
Engineer 15100 Mechanical Electrical / ®) : N n% scale of pay of Rs.8600-14600 with 3 yrs regular
(Mech [Ele Electronics & However a By promotion 66 2/3%. | service in the grade OR from CHIll employees in
ctncall Communication Engg. diploma  in Afer 31 Dec.2006 By | the scale of pay of Rs.6170-11975 in the respective
Electronics from a recognised Engg. in the direct recruitment 66 discipline of Mechanical & Electrical Engineering
& uniyersity / institution. relevant - 2U3%. Department with 5 years regular service in the
Communic Desirable: discipline from By promotion 33.1/3% | grade where there are no CI-ll posts in the scale of
ation) Two years experiencein | a recognised Rs.8600-14600 in that discipiine.

relevant disciphine in university/

executive cadre in an instituion  is

industrial / commercial / essential

Gowt. under taking.

(c): No
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RECRUITMENT RULES FOR THE CLASS -1 POSTS IN MATERIALS MANAGEMENT LiVISION UNDER M. &

£. DEPARTMENT

HE] Ho [ Ciassh [ Smaleof | Whatber | #hdw  [Tpper | Educaboral  and  other | Whethe: Penoc of Method of inCase of Prmoton / Absorplion /| Remarks
’ o of vation Pay Seisction  or f"_?:‘" Age qualifications  presorbed [ | (a) Age Fio- Fecrummnent Depuiation, Grades from which it
Posts non-selection | yors of fimitfee | Direct Recrunent heehor {ird (weather by should b made
Post seveer | Dicect (b) Educational Yixns) Direct
m"“ Reauit quatificatr.ss Recruiment of
Rud0ol | ment (c) Expenence o ¢ by promotion/
ces (n Oirect Recsunss wil | Abscpon/
',;2:',"‘ Years) apply in the: case of Depuiaon)
1912 promoon/
Absopbon’
Deputat
| 73 3 4 5 [ 7 8 9 0 K1 I [k} 14
=3 For absorption through composile
i MATERIALS 1 Class-! | 18000 | Selechon 45 Essenti (a) No NA. By shsorplion method, officers holding analogous
. MAHAGER: 400- through posts or Sr. Dy. Malerials Manager
20800 (1) Degrec of equwaketin (b) Yes Composite and equivalent posts in MM. Civ. In
MechanicalElecincadl method failing the scale of pay of Rs 13000-18250
Engineanng from a recogiitsed | (c) No. which by with 3 years reqular service i the
Universtty/instituin deputation kon | grade i a Major Port Trust or the
other G, Post  of Supdt. Engineer
() Twelve years :xperience in Organizations (Mechtlect) in the scale of pay of
executive cadre .1 the field of and fasngboth | Rs.13000- 18250 'with 3 years reguiar
Malerials Manage 1ent/ by direct service in the grade m a Major Port
recnpiment Trast or Sr. Dy Materals Manager

Mechan:al Engin: 26ing /
Clectical Fngineciing ina /
Industnal / Commercial / Govt
Undertaking.

Decwable

() Post Graduate Cegree /
Uiploma e Matorials
Managenent foma
reccqoised Uenvedsity /
Insttution.

and equivalent posts in MM. D /
Supdt Engineer (Mech /Elect ) with 2
years reqular senvice in the grade
and a combined regular servioe of 7
years in the scales of pay of
Rs 10750-16780  and  Rs 13000
13250 i he respective discipline of
MM, Dv. / M&t Fnga. Depll in a
rdapr ot 1assivill be ehqile

For  * putaton, officers  holding
analogous posts or officers holding
posts of St Dy Materials
Manager/Supdt.  Enginear (Mech/
Elect) and equivalent posts in MM
Orv. / M&E Engg, Deptt. n the scale
of pay of Rs13000-18250 with 3
years reguler service 1 the grade
Gewt [Seni Got /PSUS/ Autoncmous
Bodes witl be cligible.

The s=lection s by ment for which
the bench mark in overall grading in
the ACRs wili not be below “Very
Good
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UnversityMslituiion

(i) Minie Years expencace
executive cadre i the fiewd of
Mateniak Management/ Mechankal
Enrginecting / Electrcal £nginecring
n & indestral  Sonimrcial # Covl
Undortating

Lizswably

(i} Post Graduale Degree / Niploma
in Materigls Management from a
recogniced Unversiy £ nsitution.

()Mo

(Meddi eizct ) n he «<ale of
pay of Rs 10750- 15750 wath 4
years reguka senioe in the
qrade fating both Dy NiM
(enstag
IAMVEXEMechlac) wih 2
year: (Egular servae i e
grade and & combined
servioe of 9 years n it scake
of pay of {1s 107515750 &
G100-1513 n the respeciive
discpwne of MM Gv /MRE
£nga Deplt. Will be eligble.
Absorpbon/depulation viik be
of officers holding analogous
posts or keeder posts with §
years regular service in the
grade in a Mayr Port Trust.

I T 3 q 5+ 6 8] . 10 TP 12 K] R 14
2 SR DEPUTY i Class | 13000- ¢ Seliction 40 ’ Epsental ‘)i 2 By promoi Promoton fiom Oy Nztenals
MATERIALS RiS whid by ven | Managun (eastng M) w
MANAGER 18250 (1) Degzrae of enuivalentin wavet a Dploma Loeputstion, aling § Ihe scale of pay of Ks 10750
i MechanicalCiactical Enginecrng aiscidne hom Dot by« 16750 with 4 v far
from a jecognised University / recruent LOVIeR 1 e L47)
‘ Institution is essenbol which Exiculve Frygnzer
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Dv/MBE Engg. Deptt OR
Diploma Engineers in the scale
of pay of Rs. 8600-14600 with 8
years reqular senice in lthe
grade where the scale of pay of
Rs.9100-15100 does not exist in
that discipline.
Absorpon/deputation will be of
officers holding analogous posts
of feeder post with § years
reqular semce in the grade na
Mayor Port Trust

| 1 2 4 5 [J 9 10 [kl {2 K] 14
3 CEPUTY Class-t | 10750 | Selection Essental (a) No. 2 By promotion Promobon from Assl Malenals
MATERIALS 300- faling whichby | Manager Gr | (exstng Oy
MANAGER 16750 {i) Degree or equivalentin (b) No, however a absorpon / Malenals Manager) in the scale
MechanialE lectncal Drploma in relevant deputation, failing | of pay of Rs 910015100 with §
Engineening fom a recognized | disciphine fom a both by direct years regular service i the
Univesity/l goised recuitment grade falidg which  Asst
University / Executve  Engineer  (Mech/
() Five years experience in Insblution is Elect) m the scale of pay of
Executive Cadre i the field of essental Rs9100-15100 with 5 years
Materials Management / regular service i the grade
Mechanical Engineernng / (¢) No. faiing both Asst Malerals
Electrcal Engineeringina / Manager Gr. | (existing Oy. MM)
Industnal / Commecial / Gowt. | Asst  Executve Engineer
Undertaking. (Mech /Elect ) in the scale of pay
of Rs9100-15100 with 2 years
Desirable - regular service in the grade and
(i) Post Graduate Degree / a combined reqular sefvice of 8
Diploma in Materials years in the scale of pay of
Management from a recognised Rs 9100-15100 & 8600-14600 in
University { Institution the respective discpline of MM.




1 2 4 5 6 9 10 1" 12 13 14
4 ASSISTANT Class-l | 9100- Selection Essental - (a)No Alpto Promoton  tom Asst | The existing posts of Ass!
MATERIALS 250- Degree or equivalent in 31122006 | Materials  Manager Grll | Contioller of Stores Grl,
MANAGER - 15100 Mechanical / Electncal ) No, however a By Dvect (existng  Asst  Malenals | el in the seale of pay of
Gr.l Engmeering from a Diploma i relevant Recruiiment- Manager (CI Il) n the scale of | Rs9100-15100 will be
recognisad Unwvessity / Disapline from a 33.13% pay of Rs.860C-14600 with 3 | redesignated as  Asst
insttuton. recognised years regular service m the | Malenals Manager Gr.l.
Unwversity / By promolion: | grade
Deswable - institabon is -66.20% OR
essental. From Class-lll employees in
(1) Post Graduate B) Afer the scate of pay of Rs 6170-
Degree/Diploma in Matenals | (c) No. 31122006 - | 11975 in the respectve
Managomeml‘oma By Direct discioine of MM Div with 5
Recruitment - | years regular service in the
Urwev:lyh\smm 66.23% where there are no
Class-Il Posts in the pay scale 3
(1) Two yea :» post By of Rs.8600-14600 n that
qualification experience Promoton- | discipline.
Muhnus Mu\agemen(nm 3B13%
Gotl Ulm

€6
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RECRUITMENT RULES FOR CLASSH POSTS (DECK SIDE) OF MARINE DEPARTMENT / V.P.T.

SI | Name of No of | Classi- [Scale Whet | Whether Upper Educational and Whether (a) Period Method of Incase of | Romarks
No | post Posts | fication fof her the Age Other age (b) of [ ionfabsorption/dep grades
[Pay Selec | benefitof | limit qualifications educational probati | (Whether by from which it should be made
tion added for prescribed for Qualifications / | on {in direct
or yearsof .| direct direct recruitment (c) experience | years) recruitment
non service is | recruit For Direct or by
Selec | adwissibl | ment recruits Will promotion /
tion e under (in apply in the absorption /
post | Rule-30 years) ' case of deputation)
of CCS Promotion/
(Pension absorption/
Rules) deputation
1872
1 2 3 4 5 6 7 8 [ 10 11 12 13 14
1 | Deputy 01 Class! | Rs. Selec - 50 1 Must hold a a)No NA. By P For absciption by comp method, officers
Conservator (HOD) 20500- | tion years | cerlificate of b)Yes Ihrough holding analogous posts or holding posts of
Category -1 500- compelency as c)No compesite Dy Conservator in Category-ll Ports or
26500 master of foreign method, failing Harbour Master in Calegory-l ports in the
going ship issued by which by scale of pay of Rs 18500-23900 with 2 years
the Ministry of deputationand | regular service in the grade or officers holding
shipping Gowt of failing both by post of Harbour Master in the scale of pay of
India or an direct Rs.17500-22300 with 4 years regular service
equivalent recruikment. in the grade in a Major Port Trust. For
qualification deputation, officers holding analogous posts
recognized by the or holding post of Dy Conservator and its
Ministry of Shipping equivalent Deck side post in the scale of pay
Govt of India of Rs18500-23900 with 2 years regular
2 Mus! hold Pilot service in the grade or officers holding posts
license and have of Harbour Masler and ils equivalent Deck
espenence of 10 si2 post in the scale of pay of Rs 17500-
years either 22300 with 4 years regular service i the
or in Piloting or grade in a Gowvt/Semi Gcvt/PSUs or
cumulative. Autonoinous Bodies will be e able  The

seleclion 13 by ment for which the tench mark
n overall grading in the ACRs will not be
below Ver: Good”
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1 2 8 4 5 [ T 8 0 10 11 12 13 14
2| Harbour 01 Ciass| | 18500 | Selec e 45 | " Musf hold a cenificate of | a) No NA. By For P Ly postte method, | Existng post of
Master 450- tion years compitency as master of | b) Yes through officers holding anzlogous posts or Dock | senior Jock
7900 lorengr. gong ship issuad | c) Ne composile Iaster/Master Pllot/Dredging | Masler Oy
by the Ministry of Shipping method, failing superintendent etc. in the scale of pay of | Hamour Masler
Gavl of India of an which by R5.17500-22300 with 2 years regular | n the scale of
equvalen!  qualification deputaticn ard service in the grade in a Major Port are | pay of
recognized by the Ministry failing both by eligible. For deputation, officers holding | Rs 18500-23900
of Shipping Govt. of India direct whalegons post of holding posts of Dock | will  be e
ioritment Master/Master Pllot/Dred.Suptdt. and Its | designaled as
2. Must hold Pilot ficens<: equivalent Deck side post with experdence | Harbour Master
and  have R years as montioned above (o Govt/PSUs/
experience  aither  as Avtonoimous Bodles will be eligible. The
Master of Foreign Going autection is by merk for which the bench
Ship or in Piloting o mark in overall grading in the ACRs will
cumulative. not ba helow “Very Cood”™.
3" Dredging 0! Class | Rs. Selec- —_ 43 1). Must hold a certificale aNo 2 By romotion For promoton pibts with 5 years reqular
Superin- DS 17500 | “tion years of compelency as masler | b)Yes years faling whichby | sewce m the crade are eligble For
tendent / il 400- of foreign goir g ship Mo absupon/ absophon/  deptlation  officers  holding
Dock Master/ | 04 22300 issued by the Minstry of ’ depulalion anakogous posts o hokbing posts of pilots n
Master Pilot | D Shipping Govt of India o fail 3 both by the scake of Rs 1450018700 with § years
an equivalen' ualification darect regular service in the grade in a Magor Port
reongnized by the: Ministry recruiiment Trust are ligible

of Shipping Covt. of Indka
1) Must hold it licenise
and have proficizney in
handling all typs <1 ships
i) b years expenieice as
Pilet or Master of a toreign
going Ship.

w) For the port of
Dredqing Sugdt, out ot 5
years expenence, |
one year expefitree In
dredqing 1s essential




96

?

"

>

Pilot

08

Class | Rs. NA

14500-
350-
18700

YES

Years

Essential

1.Must hold a
certificate of
competency as master
of foreign going ship
issued by the Ministry
of Shipping Govt. of
India or an equivalent
qualification
recognized by the
Ministry of Shipping

qualification
experience as Master/
Chief Officer of a
foreign going ship.

2years

By direct
recruitment

NA

NA

7

RECRUITMENT RULES FOR CLASS- POSTS OF MARINE ENGINEERS OF MARINE DEPARTMENT / V.P.T.

"

12

Marine 18 Class-l 14500- NA Yes 40yrs i). MOT 1% cl Motor NA 2y By direct NA
Englineor 350- 5 Cartificats fssued recrultment.
18700 under Merchant
shipping Act 1958,
). One year post
qual
experisnce as Chief
Engineer 2~
Engineer on board a2
forsign golng ship.
Senlor o Clase-d 16000- Selec — 7). MOT 1« Class a) No NA. By promotion | Promotion from the post of Marine
Marine 20800 tion Motor b) yes or by | Engineer in the scale of pay of Rs.14500-
rl Issued under c) No absorption 18700 with Four years regular service in
Chief Merchant shipping through the grade absorption through composite
Engineer Act 1958. composite method wil be of Officers holding
Marine ). Four method falling | analogous posts or officers with 4 years
(Vessel) experience as Chief by | regular service in the post of Marine
Engineer or 5 ysars deputation Engineer In the ccale of pay of Rs.14500-
combined ex from other | 18700 In the Major Port Trust  For
as Chief Engineer Govemment De officers  hol anal
and 2= Engineer on organizations post or officers holding posts of Marine
board a forelgn and falling both | Engineers and Its equalent In Marine
going ship. by direct | Engineer side In the Scale of pay of
recrultment. Rs.14500-18700 with 4 years regular

“The selecBion Is by merk for which the
bench mark in overall grading in the ACRs
will not be below very good™




16

2 3 4 5 8 7 8 - [ 10 11 12 13 14
03 Class- | 13,000 Selection - Not i) MOT 20 class Motor | (a) : No 2yrs By promotion Promotion fram the post of Dy Marine

Marine . ] 350- exceeding | certificate issued | (b) :Yes failing which by Engineer (from casting equivalent post) in the

Engineer 18,250 40 under Merchant | (c): No absorption / scale of Rs 10,750-16,750 with 4 years regular
shipping Act. 1958. deputation failing; servioz in the grade
i) Six years both by direct Absomtion / deputation will be of officers
experience as recruitment. helding analogous posts or officers with 4
Independent  watch years regular service in the post of Dy, Marine
keeping Engineer on Engineer (from existing equivalent post) i the
board a Foreign going scale of pay of Rs. 10,750- 16,750 inany Major
ship. Port Trust

5 03 Class- | 10,750 NA. Yes 35yrs i). MOT 2 class Motor | N.A 2yrs By dvect recruibment | N.A

Marine I 300- certificate issued

Enginecr 18,750 under Merchant
shipping Act. 1958.
ii).Two years
experience as

Independent  watch |
keeping Engineer on |

board a Foreign going
ship.
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RECRUITMENT REILES 1728 CLASS.1 POSTS OF ACCOUNTS DEPARTMENT/ V.P.T.
S1 Name of No. | Classi- | Scale | Whether | Whether [ Upper | Educations! and other Whether Period Mecthod of In case ol promotion / absorption | Remar
No the post of ficatio | of pay | sclection the age qualitications (a) age ol recruitinent / deputation, grades from which it ks
posts n (Rs.) | orNon- | bemefit 1 pimie | preseribed for direct | (b) liducational proba- (whether by should be made
selection "'l“dd“? for recruitment qualifications tion (in direct
{;:’: ::: direct * (c) Expenience years) | recruitment or
is recruit for direct recruits by promotion /
admissib | ment will apply in the absorption /
le under (in case of deputation)
Rule-30 | years) promotion /
(;ICCS absorp-tion/
ension e 1
Rules) deputation
1972
1. 2. 3. 4. 5 6. 7 8 9 10 11 12 13 14
1. | FA&KCAO 1 Cl-1 20500- [ Selectio — 45 yrs | Esscntial a) No N.A. By absorption | For absorption through composite
(Category 110D 500- n ‘a) Member of b) Yes through method, Officers holding analogous
1 Ports) 26500 Institute ¢)No composite posts or in the posts of FA&CAQ in
of Chartered method c-legm—y!l Ports with 2 years rugl!la'
Aveciitiite failing which service in lh.e prade  or ()ﬂ;ccr.:
3 A holding posts in the scale of pay of
of India or of by deputation | Re17500- 22300 with four years
Institute of B_I‘d failing regular service in the grade o
Cost and Works both by direct | Officers holding posts in the scale of
Accountants of recnitment pay of R516000-20800 with 5 vears
India. regular service in the grade in the
b) 17 years Fi'nauw Dcpl of a Major Port Trust
c;cpcricncc in \:«nll be cllgulvlg 5 .
Fxccutive cadtedn For deputation Officers  holding
% analogous posts or  Officers holding
the posts of FA&CAO and equivalent

lield of Finance
Accounting in an /
Industrial /
Commercial / Govt.
undertaking

posts in the Finance Dept., in the
scale of pay of Rs-18500- 23900 with
2 years regular service in the grade or
Officers holding posts of Sr Dy Chief’
Accounts Officer and equivalent posts
in the Finance Dep., in the scale of
pay of Rs 1600020800 and above
with 5 years regular service in the
grade in Govt./ Semi Govt:/PSUs or
Autonomous bodius will be eligible
The selection is by merit for which
the bench mark in the overall grading
in the ACRs will not be below " very
Good."




66

2. 4. 5, 6. 7 8 10 11 12 13 14
Senior CLI 16000- Selection = 42 yrs. | ESSENTIAL a) No N.A. | Byab By ab through
Dy Chief 400- E 2) Member of Institute of b) Yes d\mugh method Officers holding analogous
Accounts 20800 Chartered Accountants of [dia ¢) No composite posts or Dy CAO and equivalent
Officer or of Institute of Cost and Works method failing | posts in respective discipline  of
Accountants of India. which Finance Dept., in the scale of pay of
b) 12 Yvars experience in by deputation | Rs-13000-18250 with 3 years regular
executive cadre in the ficld of from service in the grade Rs-13000-18250
Finance, Accounting in an other in a Major Port Trust or Dy.CAO and
Industrial /Commercial/ Gowt. equivalent  post in  respective
. Govt. Undertaking Organisations | discipline of  Finance Department
and failing with 2 years regular service in the
. . both by direct | grade and a combined regular scrvice
recruitment of 7 years in the scales of pay of
Rs.10750 - 16750 and Rs.13000-
. 18250 in the respective discipline of
Finance Department in 8 Major Port
L will be eligible. For DEPUTATION
OfTicers holding analogous posts or
holding posts of Dy CAO and
equivalent posts in respective
discipline of Finance Dept: in the
scale of pay Rs-13000-18250 in Gowvt.
/SemiGovt SUs  or  Autonomious
bodies with 3 years regular service in
the grade will be cligible The
selection is by merit for which the
bench mark in overall grading in the
= ACRs will not be below "very Good”
Dy Chief CLL 13000- Selection Yes 40 yrs | Essential a) No 2y By p By ion from Sr A
Accounts 350- a). Member of Institute of b) No, lailing Oll'lccr (existing Dy. FA&CAO) in
Officer 18250 Chartered Accountants of India However a which by the scale of pay of Rs-10750-16750
or of Institute of Cost and works degree from absomption / with 4 years regular service in the
Accountants of ldil. a recognised deputation , grade failing which Sr. Accounts
) 9 years ¢ university is failing Officer (existing Dy. FA&CAO) in
executive cadre in the ﬁeld of essential both by direct | the scale of pay of RS-10750-16750
Finance, Accounting in an ¢) No rocruitment. | with 2 years regular service in the

Industrial /Commercial /
Gowt. Undertaking.

grade and a combinedregular service
of 9 years in the scales of pay of Rs-
10750- 16750 and Rs-9100-15100 in
respective discipline of  Finance
Dept

Absorption /Deputation  will be of
Officers holding analogous posts or
post of Sr Accounts Officer (existing
Dy. FA&CAO)  in the scale of pay
of Rs-10750-16750 with 4 ycars
regular service in the grade in a Major
Port Trust.
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2. 4. S, 6. 8 9 10 11 12 13 14
Senior Cl-1 10750- Selection 35 ESSENTIAL a) No 2 By p Py ion from A ts Officer
Accounts 300~ Member of Institute of b) No tailing Gr-I (existing Chief’ Accounts OfTicer)
Officer 16750 Chartered however a which by - in the scaie of pay of Re-9100-15100
Accountants of India or of degree absorption / with 5 years Regular service in the
Institute from a deputation , grade failing which Accounts Officer
of Cost and works recognised failing Gr-l (existing Chief Accounts Officer)
Accountants of university both by direct in the scale of pay of Re-9100-13100
India. is essential recruitment, with 2 years regular service in the
) < <) No grade and a combined regular service
5 years experience in . 3
Exscutive of & years in the szales of pay Rs
2 . 9100-15100 and Rs-8600-14600 in the
cadre in the field of Finance, P TR 2
oy respective discipline of Finance Dept.,
Accounting in an Z % &
Industrial /Commercial Absorption/ <'|cpuu|mn will be of
/Gowt: Undertaking. Officers holding analogous !;osubor
post  of Accounts  OfficerGr-1
(existing Chief Accounts Officer) in
the scale of pay of Rs-2100-15160
with 5 years regulas service  in the
grade in a Major Port Trust.
Accounts CL-1 2100~ Selection 30 ESSENTIAL a) No 2 Up to 31st Dec | Promotion from Accouts Officer GH Fxisting
Officer 250- years Member of Institute of b) No years 06 (existing A.O(CLII)*m the scale of posts of
Gr-1 15100 Chartered Accountants off however a By direct pay ot Rp8600-14600 with 3 years m
India degree recruitment rpular service in (he grade or from the scale
or of Institite of Cost and from a 33-1/3% by CULIIl employwes in ahac scale of pay ol | of pay of
Works recognised prontotion Rs-6170-11975 in (he respective Rs-9100-
Accountants of India. university 66.2/3% discipline of Finanoe Department with { 15100
DESIRABLE is essential 5 years regular service inte grade will be
2 Years experience in c) No where there are ne CllI post in the redesig
Executive pay scale of Re8600-14600 in that nated as
cadre in the field of Finance, By direct discipline A0.Gr1
Accdunting in an Industrial recruitment

/Commercial/
Govt. Undertaking
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RECRUITMENT RULES FOR CLASS-1POSTS IN TRAFFIC DEPARTMENT/V.P.T.

Whether the ' Whether (a) age
beneft of Upper ( b) Educational Method of
addod years ; qualifications (¢) recruitment
Whetlioe | of mavivois Age F,dncuu:‘mnl = experience for Period (whether by In case of promotion /
st | Nameof | N o Scalof] Lasledtion “:‘dd:':’:(:':_ h:;!" for ll?l" °: direct recruits of direct absorption / deputation R ks
No. | the post of clamification; | ofpay otnom: 30 of CCS ueo.t AUAICTAUeNS willapply in the probation| recruitment or grades from which it cmar
posts sclection & > recruit- prescribed (or 3 : + :
(Pension : 5 : case of (in years) by promotion/ should be made
post ment (in | direct recruitment i ;
Rulcs) 1972 promotion / absorption /
years) absorption / deputation)
18 2: 3. 4. 5 6. 7 8 9 10 1 12 13 14

1. | TRAFFIC 20500- | Sekection - 45 years 1) A degree from a (a) No. N.A By absorption For absorption through
MANA = CcLI 500- recogniscd (b) Yes through composile method, Officas
GER oD 26500 university (¢) No. camposite holding analogous posts or the
(categoryl ii) Seventeen years mecthod failing post of Traffic Manager in
Ports) expenencein which by category-Il ports with 2 ycars
Shipping /vargo deputation and regular scrvice  or  officers
b operations/ railway failing both by holding posts in the scale of
transportation in dircdt pay of Rs.17500-22300 with 4
. executive cadre m & reoruitment. years regular scrvice in the
/ Industrial / grade or officars holding posts
commercial/ Govt. in the scale of pay of
undertaking. Rs.16000-20800° with 5 ycars

regular service in the grade in
the Traffic Deptt. of a Masjor
Port Trust will be digibk.

For  deputation,  Officers
holding analogows posts or
officers holding post of Traffic
Manager and equivalent posts
in Traffic Deptt. i the scale of
pay of Rs.18500-23900 with 2
years rcgular scrvice in the
grade or officas holding post
of Sr.Dy.Traffc Manager and
equivakent posts i Traffic
Deptt.  In the soale of pay of
Rs.16000-20800 and above
with 5 years regular service in
the grade in Gowvt / Semi
Govt. / PSUs or Autonomous
Bodies will be cligible  The
seloction is by marit for which
the benchmark  in  overall
grading in the ACRs will not
be below “very good"”.




col

2. 3. 4 S. 6. 8 9 10 A 12 13 14
Sr. Dy. 16000- | Scledi 42 ycars i) A Degree from  a | (a)No N.A. By sbawplion For absorption  through
I'raffic 2 CLL 400- on recognised University. (b)Yes through com posite compasile mothod,
Manager 20800 = (o) No. method failing Offers holding
i) 12 ycam cxparience in which by analogous posts or post
shipping  /oargo  operations/ dcputation from of Dy. Traffic Manager
other Govt. (cxisting Docks

mailway  transportation  in
axeautive  cade  in an
Industrial/ commeraial / Govt.
undertaking.

organizatians and
failing both by
dircdt recruitment.

Munager) and cquivalont
posts in the respective
discipline  of  Traffic
Deptt. in the scak of pay
of Rs.13000-18250 with
3 yea regular sarvioe in
the grade in & Major Port
Trust o Dy Traffic
Mansger (cxisting Dodes

regular servios in the
gradc and a vombmed
regular sorvioe of 7 ycars
in thc soales of Pay of
Rs.10750- 16750 and
Rs.13000- 18250 i the
respootive  discigline of
Traffic Doptt. in & Major
Port  Trust will be
digibla For Deputation,
Offuvers holding
snalogous  posts  or
holding  pow  of
Dy.Traffo Manager
(exmting Docks
Manager) and oquivalont
posts in the' respective
disoiphne  of  Traffio
Departmant in the scale
of pay of Rs13000-
18250 in Gowt. / Scmi
Govt /  PSUs  or
Autonomous Bodics with
3 yomrs regular sarvioc in
the grade will  be
digible The selection is
by merit for which the
bonchmark i ovemll
grading i the ACRs will
not be  below ‘vay
good”.




€0l

__2 415 o,
Dy. 13000 | Sceo
Tratlic CLI -380- | tica
Manager 1%250

i

.zauwﬁﬂ

9 10 il 12 13 14
1) A Degree from s a) No 2 yours B3y promotion Promotion  from  Sr
recogr teedd Univenity. b)Yes faibng which by | Asst. Traffic Munager
i) nime veans experience al <) No sbsorption/ (existing D.T'M.) in the
shipping /cargo operations/ dopu ttion scale  of pay of
railway tron sportation in fatking both by Rs.10750-16750 with 4
executive cadre in an direct years regular sorvice i
Industrial/ commercial / rocruitment. the grade faling which

Govt undertaking.

Sr. Assistant  Traffic
Manager (exigting
D.T.M.) = the scake of
pay of Rs.10750- 16750
with two years regular
sorvice n the grade and
a combned regular
sorvice of 9 years in the
scales of pay of
Rs.10750-16750  and
Rs9100-15100 in the
respective  disciplne of
Traflic Deptt.
Absorption/  deputation
wil  be of Officers
holding analogous posts
or post of Sr. Assistant
Traffic Manager-
(existing D.TM.) in
the scale of pay of
Rs.10750-16750 with 4
years regular service m
the grade in a Major
Port Trust.




Vol

v

service in the  grade
where there are no class
Il posts in pay scale of
Rs.8600-14¢00 in that
Siscinli

1 b 4. S 6. 7 8 9 10 11 12 13 14

4. Sr. Asst. 10750 | Scle- e 35 yrs. i) A Degree [rom  a a) No 2 years By promotion Promotion  from  Asst.
Tratlic -300- | ction rocognised university. b) Yes tailing which Traffic Manager Gr.l
Manager CLI 16750 ii) 5 (five) years experience c) No by absorption/ (existing A.T.M. (CLD)

: in shipping/ cargo deputation, in the scale of pay of
operations/ raitway failing both by Rs.9100-15100 with S
tran spartation W exccutive direct years regular service in
cadre in an lndustrial / rocruitinent. the grade failing which
Commercial/ Gowt. Asst. Trallic Manager
undertaking Grl (existing A T.M.
(CLI)) n the scalc of

pay of Rs.9100-15100

with 2 years regular

service in the grade.and
a combmed regular

service of 8 years in the

scales  of pay of

¥ Rs.9100-15100 &
Rs$.8600-14600 in the

respective  disciplne of

TrafTic Departinent.

Absorption/  deputation

will be of Officers

holding analogous posts

or post of Asst. Traffic

Manager Gr.l (existing

ATM. (CLD) m the

scalc of pay of Rs.9100-

15100 with 5 years

regular service m the

grade in a Major Port

. Trust.

55 Asst. 9100- | Sclecti - 30 years E a) No 2 ycars Ugto}l"DocA Promotion from Asst. Existing
Traftic CLI 250- | on 1) A Degree from a b) Yes 2006 Traflic Manager Gr- | posts of Asst.
Manager 15100 Recognised University. c) No By direct M(existing ATM (CLID) | Traftic
Grl ¥ recruitment in the scale of pay of | Manager

Desirable: 33.1/3% Rs.8600-14600 with 3 | (ClDetc. In
Two years cxecutive By promotion years regular service in | Scale of pay
experience in Shipping/cargo 66.2/3% the gmde. of Rs.9100~
opefations/ raihvay After 31" Dec. or 15100 will be
transportation i an 2006: from class Tl | Re-designated
Industrial / commercial / By direct employees in the scale | as Asst.
Govi undertaking recruitment of pay Rs.6170-11975 | Tratlic

66.2/3% in respective dixcipline | Manager Gr-l

By promotion of waflic dcpartment

33 1/3% with 5 years regular
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operations.

of Officay holding
analogow posts or
Deputy Dircclor
(Researchy/ Dy.
Dicetor (1D1?) and
other wuivalant
posts n the seale of
pay ol Rs. 10750-
16750 with 4 yrs
repular serviee in the
gradcin PER div in

a Major Port Trusts,

SI [ Name | No | Classic [eale Whe- | Whether | Uppar ducational ¢ [ “Whether Period of Mthod T case of
of post of fication ol ther the Age limit Other qualifications . probation (in recruitment promotion/
Pests Pay( Selee | beneli for divect | proseribed for dircet recruitment tienal years) (Whetherby | absorgtion/
Rs) tion of added | reauitme Qualilications / duuq zlc;mmu_xu. orades
Or years of nt ©) expaicnce rearuitment rom which it should
non | service | (i yoars) Lo direct pmeruity orby: bempile
Scleo | is s Will apply in the promotion /
tion admissi ° case of absorption /
post ble Promotion/ deputation)
under abwsorption/
Rule-30 deputation
of CCS
(Pension
Rules)
1972 . e
L. 2. 3, 4. . 5. 6. 7 8 9 10 1 12 13 14
(5 [Seny, [0 (Gt [ 13000 | Sele | - | 40 yors Issential a) No 2 By Hromotion ffom
Diredo 350- | tion i) Degree in Economics or b)Yes promotion [ Deputy Dircetor
v (Re- 18250 Statistics ¢) No l’u;lgn;e ! (I{Tcn:rch) nthe
. & which by scale of puy
searstl) or Mathematics from a absorption/ | Re 10750416750
ru:.ognlr«l . depatation with 4 yrs regular
university/mstitutions. ing both | serviecin the grade
ii) Nine yrs exeautive by dircot fuiling which Dy.Die
experience i planning or recruitment (Rescarch) in the
. in colledion, compilation and seale of pay of
interpe ot data orin Re.10750-16750
conducting 1dd surveys, with two ycars
investigations cte., regular savice in the
‘ i) Knowledge of computer pradeand a
combied reputar
erviceof 2 yrs in
i. Post Graduate Degree / the seales ofpay
. diploma  in Feonomes  or Re10750-16750 and
or Mathematics  or n 9100-15100 in the
Operational research and allicd respedive discipline
5 subjects  from & recopuized of
university/institutions. P& R Div.
Alsorption
ii) Knowledge of  Computer deputation will be




L0L

/ Eoomomics with Post Gradente
Diploma in Computes
Applications /C ompater
Scienoe/ Lnformaticn
Tachnology from a recognized
University/ inatitofions

Or
Degroc in Engiamesing with Post
graduate Triplome in ompater
Applicativue (Computer
Sciencos /information
Tochnoliyy fiom & recognized
Univewity /Tnstitetions
i) MNinc yoas cxpaince i
progeamming / Eleotromio Data
Proccssimg /  Sysoun Design &
Amalysis snd redater] liclds.
Desbrablo:

D Poot praduatc degres  in
Matw /Statisia  /Operational
Rescmch / Economice or Pot
graduste degros in Compuer
Soiewor or Computr
Fagincadny  or  Sysems  or
Information Systems or MIS or
Information  Technology — or
Cowpater  Applicaions  or
Branom Adwoa. @™a
degroddiploma) with
speoislizaltion i Sysems ov
information Systems o MIS or

rearaitment.

Dy Dw (EDP) in the
scale of pay of
R 1075016750

| the geadeand o
vombined regular
saviecof 9 yrain
the woalorof pay
R310750-16750
and w1 9100-1 5100
= the mypetive
Snorpline of P& R
iv.

Absorptiou «
Jdeputaticn will be
of Offiours holding
ANRlOgos podls o
Deputy Diredoe
(ZDP)/ Dy
Direolus (Research)
and other
ojuivalent pasta in
the scale of pay of
Re. 10750-16750
with 4 yry regular
sarvicoin the grede
in PAX i in a
Muyoc i%ont Trost

[(81'] Name L post | No | Clamsi- [Soale Whe Whether Fdvoational and Whether [ Penadaf T Method of [ Tn can: of
of | fication |of thex the benefd Otbor qualifications (s)age protution (in reaunment | promotion/
day Selection, | of nddal r for direct b) educat 1 years) (Whiether abaoce plion,
Rs) Or non Quali-ficaticas / by deputation,  gracks
Scleotion &) avperinoe direa from wivich it
post admissible For Direct i recruitment | should be made
under rovtnits Will i orby
Rule-30 apply w the case promotion /
of CCS of abavrplion
(Pension Proootion/
Ruks) absceptiony degatation)
1972 deputation
v
1. ) 3. [ 4. 5. 6 7 8 9 B 1) n 2 5] i4
3 [§N} 13000~ | Sclection — 4% yean Fanontud © a)Na, F3 By Promoton from
350- 1) Degree in Cowpater [ b) Yes promotion Deputy Diredor
18250 Enginccing  / Compater | o) No failing (EDP) i the serle
Scikences  from  a  recognized which by of pay R 10750
Unpivernity/ inatitution. nhsoptiva / 16750 with 4 yrs
Or deputation rogular yervice m
qu in Mathcmaties fuiling ot |, the yrade (uiling
/Statisuas/ Operational Resomrcit by dirst whick
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Sl | Name No Classi  [Scale Whe- | Wheth Upper Fducational and Whether Period of Mcthodof In case of promotion/ Remarks
ofpast | of | fication |[of ther | erthe | Ape Other qualifications (a) age prot (in i bsorption/ deputation.
Pasts Pay Selec | benefi limit pruserbed (o diveot earuitment (b) educa- years) (Whcther by grades from which it
Rs) tion | of for tional Quali- diredt should be made
Or added direct fications / recruitment
non years rocruit ©) experience orby
Selec | of i For Dircet promation /
tion service. | gin recruits Will absorption /
.| post is years) apply in the deputation)
admissi | case of
ble Promotion/
under absorplion/
Rule- deputation
0of
ces
(Pensio
n %
Rules)
_____ Lo e -
1 2. 3: 4. 5. 6. 7 8 9 10 11 12 13 14
4. Dy 3 CLI 10750 | Sclec - a5 Iissential @ a)No 2 By Promotion from Assistant
Director -300- tion ycars i) Degree in ceconomics/ Statistics / b) Yes promotion Diredor (Rescarch) in the
Kescarch 16750 Mathematics from a recognized ¢)No failing which | scale of pay Rs.9100-
university/inditution by 15100 with 5 yrs regular
it) Five years executive experience in absorption / service in  the grade
planning or dx_;{uhlion failing  which Amistant
in collection, compilation and fallufg both Director (research) in the
interpretation of data or in by'died koals s{/pmyrel Reio10-
. rearuitment. 15100 with 2 years
conducting ¢+ filed surveys rogular scrvise @ the

investigations etc.,

Desirable:

Post graduate Degree /diploma in
Economics / Mathematics/ statistics
Operational rescarch and allied
subjects from a recogn ized
university/mstitutions. .

iii) Knowledy

of Compulter op

grade and a combined
regular scrvice of 8 yrs in
the scale of pay of Rs.
9100-15100 & Rs.
8600-14600 in  the
respactive  discipline  of
P&R Div.

Absorption/  deputation
will  be of Officers
holding analogous posts
or Asst. Director
(Research) / Asst.
Director (EDP) and other
cquivalent post in the
scale of pay of Rs.9100-
15100 with 5 yecars
regular  service in the
grade in P&R Div. in
Major Port Trust.
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St | Name No Classt Soale . Whe-ther | Whether the Upper Age Edubational and Whether Period of Method of In cas of promotion/ Remarks
ofpast | of | fication |of Sclaction | benefit of limit Other qualifications (a) age probation | recruitment absorplion/ deputation,
Posts Pay Or non added years for direct | prescribed for direot recruitment (b)cduca- | (in years) | (Whether by grades from which it should
Rs) Sclastion recruitment tional dircet be made
post admissible (in years) Quali- rearuitment
under Rule- fications / or by
30 of CCS <) promotion /
(Pension expenence absomption /
Rules) 1972 For Dircat deputation)
rearuits
Will apply
in the case
of
Promotion/
absorgtion/
deputation
1 2. 3. 4. 5. 6. 7 8 9 10 11 12 13 14
5. | Deputy CLT 10750- | Selestion -— 35 Easential : a) No 2 By promotion Promotion from Asst.
Director 300- in Computer | b) Yes failing which Director (EDP) in the scale
(EDP) 16750 - | Engincenng/Computer Sciences from s | ¢) No by absorption / | of pay of Rs9100 -15100
recognizzd University /institution, deputation with 5 years rcgular service

‘rescarch/Economics

Degree in Maths/Statistics / Operational
Rescarch/Economics with Post Graduate
Diploma in Computer Applications /

Compater Scimnoce/ Information
Tochnology  from &  recognind
Univarsity/ institutions
Or .

Degree  in - Engincering  with  Post
graduatc  Diploma in  Computer
Application /  Computer  Science/
Information  Technology from a

recognized University/Institutions,

i) Five years expeacnce in
programming/ Electronic Data
Processing/ System Design and Analysis
and related fields.

Desirable:

i) Post graduatc degree in
Statistics/Opentional

Mathy

or Post Graduate
degree  in  Computer Science or
Computer  Enginearing or systems or
information systems or MIS or
Information Technology or Computer
Applivations  or  Business  Admn/
(P.G.Degree/Diploma) with
Specialisation in Systems or Information
Systems  or  MIS  or Information
Technology and allied subjedts from a
recognized University/institutions

failing beth by
direct
recruitment.

in the grade failing which
Assistant Director  (EDP) in
the scale of pay of Rs.9100-
15100 with 2 years rogular
scrvice in the grade and a
combined regular scrvice of §
years in the scales of pay of
Rs.9100-15100 & Rs.8600-
14600 in the respective
discipline of P&R Div.

Absorption / deputation will

be of officers  holding
analogous  posts  or  Asst.
Director (EDP)/Assistant
Director  (Research)  and

other equivalent posts in the
scale of pay of Rs9100-
15100 with 5 years regular

ice in the grade in P & R
division in a Major Port
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SU| Mame | No | Clasi Upper Age | Fucational md Periodof | Meihodof Tncase of yrowaton/ Remaks |
of post of fication | of limi Other qualifications probation | recruitment ehsorption/ d.sputation,
Posts Pay for di presaribed for direet 15 ruitinent (in ycars, | (Whether by gradas Jram whick itshould
Ks) Teunsil diroct be made
porl under Rale-30 of | (in yeary; Fuavions / rectuitment .
CCS (Pearion <) orby
Rles) 1972 experienee promotion /
. : ForDircet | absorption /
. reervits Wilk deputation)
epply in the
cuse of
Promotion/
nbeorplion/
deputation
1 Z 3. 4 s 6. 7 8 9 10 11 12 13 14
6. | Asst 3 CLI 2100- | Selestion ee 30 years Iisscntial a) No 2 Upto31* Dec. | Promotion from Statistionl
Direowr 250- 1) Degree in Feonomics b) Yes 2006 and Research Officer () in
(Re- 15100 or Statistics or Mathematics | ©) No By dircot the scale of pay of Rs.8600-
scarch) from a recognized Recruitment 14600 with 3 years regular
University/institution 33.075% servicein the grade.
By promotion or
. . 66.2/3%
Der L Promotion from class 11
Excoutive  experience  in After 31% eoployeas in the scale of
collection, compilition  and Nec. 2006 pay R3 617011975
interpretation of data or in By Diroct in respective discipline of P
. conducting  fiedld  surveys recruitment | & R Div wikh 5 yrs regular
investigation etc., 66.2/3% scrvice m the grade where
i) Knowladge ‘of computer By Promation there are wo cless 11 posts in
uperativns. 33.17% the pay scale of Rs.

i) Post gradeate dogreec  /
dipjoma  in Foonomiss  or
Statistics or Mathcmatics or
Bperational  research  and  allied
subjects fronn recognized
univessity/mstitation.

8600-14600 in that
discipbne.
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Name | No | Clasi- [Seale | Whether | Whaher the Upper Age | Edvostional md Whether Period of | Method of In case ol promokow Rem arls
S| of post of fication [of Sekction | benditof limit Othar qudifications (a)age probati P *
Posts Pay Or nen addad years of | fe prescrbed for diredt resruimment (b) cduca- (inyears) | (Whetherby | grudes from which it
Rz) Sckection | savice is 1earitment tional Quali- direct should be made
podt admissble (in yenrs) fications rearumant
under Rulo-30 ) or
of CCS ’ experienae promdtion /
(Permsion For Direct absorption /
Rula) 1972 recruits Wil deputation)
apply in the
casc of
Promotion/
absorption/
deputation
L 2. 3 4° 5. 6. 7 8 9 10 11 12 13 14
7| At [ 5100 | Scheotion - 30 ssantml Degree in Computar a) No 2 Upto A% Promotion from
Diractor 250- Enge /Computar Scienoes from a b) Yes Decembar, Programmer Mata
AEDP) 15100 recognived wmiwrsity Anstitution. ¢) No 2006 Processing Oftica (Cl-
or By dircet 11) in the saule of pay of
Degree in Matls/ Statistics/ recruitment Rs.8600-14600 with 3
Oparational resaarch / coonamics 33.1/3% yrs reguar acrvice i
with post graduate diploma in By promo- the grade.
computer application/ tion 66.7/3%
computer scianee/ Or
::‘I':;::a;:‘n technology from i Promotion  from_ lass
e S Afier 31 Il cmployces in the
university/mstitution December. wule  of pay of
Or 2006 by Rs.6170-11975 in  the
Degree in engincering with pest draar ohpouive. disdl. ok
graduaic diplima i computr recruitment P&R Div. With 5 yrs
application/ compuer scenoe/ 66.2/3% reguar  savice in the
Infamation echnology fom a By grade’ whier. thire. arc
recognized mivenity Ansitation protaEticn i olmell prats in the
Desirable 33.1/3% ke of Rs.860-

) Post gradunte degree in Maths/
Statistics/ Operational rescarch /
Lconomis o

Post graduate Degree in
Compuer Science or Computa
Ungneering or Sytems
Information Systems a MIS or
Infarmation Tachmology or
Compuer applications o
Busnos Admn,

.G Degree Miploma)wit
speaalization in systemsor
Information syskems a MIS or
Infarmation. Technology and
allicd subjeets from arceognizod
aniwenaty/ instiltion

() Two yeans exparienos
programm ing/lledronic Data
procesany /Systm amlysis cte

pay
14600 in thet disciplme
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RECRUITMENT RULES FOR THE CLASS- POSTS IN VIGILANCE DEPARTMENT / V.P.T.

Sl. Name of the | No. Classi- Scale of | Whether Upper | Educatio | Whether Period | Method In case of promotion / absorption / deputation, | Remarks Bl
No. | post of fication | pay selection | age naland |¥a)age of of grades from which it should be made
posts (Rs) or Non- limit for | other (b) Educa- proba- | recruitme
selection | direct qualificat | tional tion (in | nt
recfuit | ions qualifi- years) | (whether
ment prescribe | cations by direct
(in d for (c) Expe- recruitme
years) | direct rience for ntor by
recruitm | direct promotio
ent recruits will n/
apply in the absorptio
case of n/
promotion / deputatio
absorption / n)
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13 ]
1. | Chief 1 [e] N.A. Selection N.A. NA. NA. N.A. By deputation | Officers who are eligible for appointment at the Deputation tenure as per .
Vigilanca (HOD) i of officers of | level of Director/ Dy. Secretary in the Govt. of guidelines issued by CVC /
Officer All india / India DOPA&T.
Central
Services
2. Deputy 1 Cl 1 13000- Selection NA. N.A. NA. 02 By the Promotion / Deputation/ Transfer. Officers | Deputation will normally be
Chief 350- (two) | Composite holding analogous posts or officers holding | for a period of 3 years and
Vigilance 18250 Meﬂlod.of posts in the pay scale of Rs.10750-16750 with | in any case not to exceed 5
Officer . Promotion/ | 4 years of regular service in the grade, in any | years.
deputation/ Major Port Trusts / Central Govt. State Govt./ 5
transfer. Semi Govt/Public. Sector Undertakings or
Autonomous Bodies.
in case no such eligible candidates are
available then the officers of a combined
regular service of 9 years in the scales of pay
Rs.10750-16750 and Rs.9100-15100 in any
Major Port Trusts / Central Govt./ State Govt./
* Semi Govt./Public Sector Undertakings or
Autonomous Bodies will be considered.
Preference will be given to the persons
having experience in Vigilance work.

[F. No. PR-12012/22005-PE-I]
RAKESH SRIVASTAVA, Jt. Secy.



Foot Note : The existing principle RSP Regulations were published
in the Gazette of India vide GSR No0.324, dt.29.2.1964
and subsequently amended vide :

1) A.P. Gazette, Part - Il dated 25.12.1969
2) A.P. Gazette, Part - Il dated 16.04.1970 & 30.07.1970
3) A.P. Gazette, Part - Il dated 25.01.1979
4) A.P. Gazette, Part - Il dated 22.03.1979
5) GSR No.115 dated 07.10.1980
6) A.P. Gazette, Part - I dated 03.12.1996
7) GSR No. 362(E) dated 13.08.1996
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