
MINISTRY OF SHIPPING
(PORTS WING)

NOTIFICATION
New Delhi, the 27th August, 2009

G.S.R. 601 (E) - In exercise of the Powers conferred by Sub-
section (1) of Section 124, read with Sub-Sectiont l)of Section 132 of
the Major Port Trusts Act 1963 (38 of 1963), the Central Government
hereby approves the Visakhapatnam Port Trust Employee's
(Recruitment, Seniority and Promotion) Amendment Regulations, 2009
made by the Board of Trustees of Visakhapatnam Port Trust as set
out in the Schedule annexured to this Notification.

The said Regulations shall come into force from the date of
publication of this Notification in the Official Gazette.

SCHEDULE

VISAKHAPATNAM PORT TURST

Visakhapatnam Port Trust Employees (Recruitment, Seniority
and Promotion) Amendment Regulations, -2009

In exercise of the powers conferred by Section 28 of the
Major Port Trusts Act, 1963 (38 of 1963), the Board of Trustees of the
Visakhapatnam Port Trust hereby makes the following regulations
further to amend the Visakhapatnam Port Trust Employees'
(Recruitment, Seniority and Promotion) Regulations 1980 as amended
from time to time.

These Regulations may be called the Visakhapatnam Port
trust Employees (Recruitment, Seniority and Promotion) Amendment
Regulations 2009.



THE VISAKHAPATNAM PORT TRUST EMPLOYEES
(RECRUITMENT,

SENIORITY AND PROMOTION) REGULATIONS, 2004

In exercise of the powers conferred by Section 28 of the
Major Port Trusts Act, 1963 (38 of 1963), the Board of Trustees of
Visakhapatnam Port hereby makes the following regulations, namely.

Short Title and Commencement

1. (1) These Regulations may be called the Visakhapatnam Port
Trust Employees (Recruitment, Seniority and Promotion)
Regulations 2004.

(2) They shall come into force on the date of publication of
the approval of the Central Government as required under
the provisions of Section 124 and 132 of Major Port Trusts
Act, 1963 in the Gazette of India.

Application

2. These Regulations shall apply to all posts created under
Section 27 of the Act under the Board (including those
covered by clause (a) of sub-section (1) of section 24 of
the Act.)

Definition

3. In these regulations, unless the context otherwise requires.

(a) "Act" means the Major Port Trusts Act, 1963 (38 of
1963).

(b) "Analogous post" means a post of which the duties
and level of responsibilities and the pay ranges are
comparable to those of the post to which selection is
to be made.

(c) "Appointing Authority" in relation to any grade or post
means the authority empowered under the
Visakhapatnam Port Trust Employees (Classification,
Control and Appeal) Regulations 1968, to make
appointment to that grade or post.
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(d) "Board" Chairman, Deputy Chairman and "Head of
Department" have the meanings respectively assigned
to them under the Act.

(e) "Class-I posts", Class-II posts" Class-III posts" and
Class-IV posts"shall have the same meaning as
assigned to them in Regulation 4 of the Visakhapatnam
Port Trust Employees (Classification, Control and
Appeal) RegUlations, 1968.

(f) "Departmental promotion Committee constituted"
means a committee from time to time under Regulation
26 for the purpose of making recommendation for
promotion to or confirmation in any grade or post.

(g) "Direct Recruit" means a person recruited on the basis
of a competitive examination or test and / or interview
by services selection committee.

(h) "Employee" means an employee of the Board.

(i) "Grade" means any of the grades specified in the
Schedule of Employees prepared and sanctioned
under Section 23 of the Act.

(j) "Lien" means the title of an employee to hold on regular
basis, either immediately or on the termination of a
period or periods of absence, a post to which he has
been appointed on regular basis and on which he is
not on probation.

Provided that the title to hold a regular post shall be
subject to the condition that the junior most person in
the grade will be liable to be reverted to the lower
grade if the number of persons so entitled is more
than the posts available in that grade.

(k) "Permanent Employee" means an employee who has
been substantively appointed to a permanent post.

(I) "Schedule" means the schedule appended to these
regulations.
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(m) "Scheduled Castes" and "Scheduled Tribes" shall have
the meanings respectively assigned to them in Clauses
(24) and (25) of article 366 of the Constitution of India.

(n) "Select List" in relation to any grade or post means
the select list prepared in accordance with regulation
13 for that grade or post.

(0) "Selection Post" means a post declared as such under
Regulation 5 of these regulations.

(p) "Services Selection Committee" means the Committee
constituted under Regulation 12 for the selection of
candidates by means of a written test, a trade test
and / or interview for appointment to posts reserved
for direct recruitment.

(q) "Temporary Employee" means an employee holding a
temporary post or officiating in a permanent post or
on probation in his appointment in the service of the
Board.

MANNER OF APPOINTMENT

4. All appointments to the posts to which these regulations
apply shall be made in accordance with the provisions of
these regulations. Appointment may be made either by
promotion or by absorption or deputation or direct
recruitment. Deputation will be of employees from the Major
Ports, Central Govt., State Govts, Autonomous bodies,
Govt. Companies fulfilling the criteria of eligibility prescribed
for the post. The normal period of deputation is 3 years
which is extendable to 4 years. In exceptional
circumstances, this can be extended to five years.

"Provided that the appointment in respect of posts treated
as Heads of Department and posts one level below the
HOD, all the vacancies shall be filled by "Composite method
of recruitment", i.e. through promotion/transfer/deputation
on absorption basis failing which deputation and failing both
by direct recruitment. The promotion/transfer on absorption
will be from the officers form Major Port Trusts fulfilling the
criteria of eligibility prescribed in the Schedule annexed to
the Regulation". .
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!:EDULES
5. The manner of appointment i.e. whether by direct

recruitment or by departmental promotion or absorption
or deputation, the qualification, age, education, training
requirements of experience, classification of posts as
selection posts or non-selection posts and other matters
connected with the appointments to various posts shall
be shown in the Schedule annexed to these Regulations
in respect of Class-I posts. In respect of Class-II, Class-
III and Class-IV posts the manner of appointment shall
be as laid down by the Board from time to time. The
Schedule shall also show the authorised permanent and
temporary strength of the various grades as shown in
the Schedule of Employees prepared under the provisions
of Section-23 of the Major Port Trusts Act 1963. This
strength is liable to change from time to time under the
provisions of Section-27 of the Major Port Trusts Act,
1963. The eligibility requirements prescribed for direct
recruitment will apply in the case of promotion to the
extent mentioned in Column-9 of the schedule and
requirement of experience for promotion will be as
prescribed in Column 12 of the schedule.

Provided that the prescribed upper age limits may
be relaxed by the Central Govt. in case of the HODs and
by the Chairman in all other cases for reasons to be
recorded in writing for direct recruitment / absorption/
deputation as under:-

(i) Upto 5 years where the minimum experience
prescribed is 10 years or more and upto 3 years
where the minimum experience prescribed is 5 to
9 years.

(ii) In the case of a candidate who is an ex-
serviceman, i.e. ex-employee of India's Defence
Forces, and who has put in not less than 6 months
continuous service in the Defence Forces, upto
the extent of the service rendered by him in the
Defence Forces plus three years where the
vacancy to be fil!ed is a vacancy reserved for such
ex-servicemen and dependants of those killed in
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action and upto the extent of the service rendered
by him in the Defence Forces, where the vacancy
to be filled is an unreserved vacancy; and

(iii) In the case of candidate belonging to the
Scheduled Castes or the Scheduled Tribes or other
Backward classes in accordance with such orders
as the Central Government may issue from time
to time in this regard.

Provided further that the requirement of experience
is relaxable at the discretion of the Central Govt. in the
case of candidates belonging to the Scheduled Castes
and the Scheduled Tribes if at any stage of selection, the
Central Govt. is of the opinion that sufficient number of
candidates from these communities possessing the
requisite experience are not likely to be available to fill up
the posts reserved for them.

ROSTER OF VACANCIES

6. A roster shall be maintained for each grade to show
whether a particular vacancy should be filled by direct
recruitment or promotion. However, if a vacancy which is
reserved for direct r.ecruitment cannot be filled by direct
recruitment, it may be filled by promotion and the next
vacancy shall be filled by direct recruitment. Similar
practice can be followed in the case of a vacancy
reserved for promotion but cannot be filled by promotion
method.

RESERVATION

7. (1) Orders issued by the Central Govt. from time to time
for reservation of posts under it, whether to be filled by
direct recruitment or promotion in favour of the Scheduled
Castes and Scheduled Tribes shall apply mutatis
mutandis to all appointments covered by these
regulations.

(2) Orders issued by the Central Govt. from time to time
for the reservation of posts under it in favour of other
Backward classes, Ex-servicemen and Dependants

53



of those killed in action, Sportsmen and Physically
handicapped persons shall also apply mutatis
mutandis to appointments covered by these
regulations and to which direct recruitment is made.

8. NATIONALITY, CHARACTER. PHYSICAL FITNESS ETC. FOR
DIRECT RECRUITMENT:

(1) In order to be eligible for direct recruitment to any grade or
post, a candidate must be-

(a) A Citizen of India; or

(b) A subject of Nepal; or

(c) A subject of Bhutan; or

(d) A Tibetan refugee who came over to India before
the 151January, 1962 with the intention of permanently settling
in India or

(e) A person of Indian origin who has migrated
from Pakistan, Burma, Sri Lanka or the East African countries of
Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi;
Zaire and Ethiopia and Vietnam with the intention of
permanently settling in India. •

Provided that a candidate belonging to category (a) shall
produce such proof of his nationality as the Chairman may, from time
to time require. Provided further that a candidate belonging to categories
(b), (c), (d) and (e) shall be a person in whose favour a certificate of
Eligibility has been issued by the Govt. of India.

Provided also that a candidate in whose case the proof of
nationality or a certificate of eligibility is necessary may be provisionally
appointed, pending the production by him of the necessary certificate
in his favour from the Central Govt., as the. case may be. In such
cases the provisional appointment shall not exceed a period of one
year.

(2) The Chairman may, with the prior approval of the Central ~ovt.,
modify or waive any of the requirements of sub regulation (1) when an
appointment for work of a special nature is to be made and it is not
practicable to obtain a suitable candidate who fulfils the requirements
of these regulations.
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(3) No person

(a) Who has entered into or contracted a marriage with person
having a spouse living; or

(b) Who having a spouse living has entered into or contracted
a marriage with any person.

Shall be eligible for appointment to any grade or post to which
these regulations apply.

Provided that the Central Govt. in case of HODs and
Chairman in all other cases may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the
other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this sub regulation.

(4) A candidate must satisfy the appointing authority that his
character and antecedents are such as to make him suitable
for appointment to any grade or post No candidate who has
been convicted by a Court of law for an offence involving
moral turpitude or who has been adjudged as an insolvent
shall be eligible for appointment to a grade or post.

(5) A candidate shall be in good mental and physical health and
free from My physical defects likely to interfere with the
discharge of his duties as an employee of the Board. A
candidate who after such medical examination as the Central
Govt. in case of HODs and Chairman in all other cases may
specify, is found not to satisfy those requirements shall not be
appointed.

(6) If any question arises whether a candidate does or does not
satisfy all or any of the requirements of this regulation, the
same shall be decided by the Central Govt. in case of HODs
and Chairman in all other cases.

ELIGIBILITY· OF EXISTING EMPLOYEES FOR DIRECT
RECRUITMENT

9. When the posts required to be filled by direct recruitment are
advertised, employees already in service may also apply,
provided they possess the prescribed qualifications and
experience. Age limit in such cases will not apply.
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10.

ADVERTISEMENT OF VACANCIES

(1) Vacancies of Class-III & IV posts to be filled by direct
recruitment shall be notified to the Local Employment
Exchange. In case sufficient number of eligible and
suitable candidates are not available, the vacancies
be advertised in News papers published with in the
State. Class.1 & Class.11 posts intended to be filled by
direct recruitment shaii be advertised in National and
Local dailies and / or Employment News.

(2) The crucial date for determining the qualification,
experience and age shall be the first day of the month
in which the post is notified/ advertised unless
otherwise spesifi~c.·

CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN
CASES:

11. The Appointing Authority may decide whether a written or skill
test or both should be held and also name the officer who
should hold the said test and the manner in which the test
should be held and other details thereof. It shall be open to
the Appointing Authority to engage a consultant or a firm of
consultants to conduct a written or skill test.

12.

SERVICES SELECTION COMMITTEE:

(1 ) There shall be a Services Selection Committee for
each grade or post, as mentioned in sub regulation
(2) to conduct interviews of eligible candidates for
making selection of candidates for appointment to
different posts by direct recruitment.

(2) The category of posts and the composition of the
Services Selection Committees referred to in sub
regulation (1) shall be the following, namely:

a) For HODs

Joint Secretary (Ports) of the Ministry of Shipping
Chairman

Chairman / Dy.Chairman of the Port
Member
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Any other Port Chairman or an officer having wide

experience in the field to be nominated by the Ministry

of Shipping
Member

Representative of SC/ST & OBCs nominated by

the Ministry of Shipping
Member

b) For Class I Posts

(i) Chairman
Chairman

(ii) Deputy Chairman
Member

(iii) HOD in charge of the Department in which

the vacancy occurs
Member

(iv) HOD in charge of the Personnel
Member

(v) Representative of SC/ST & OBCs nominated
Member

by the Chairman

(c) For Class " Posts

i) Deputy Chairman
Chairman

ii) Head of the Department in which the

vacancy arises
Member

iii)Head of the Department in charge of

Personnel
Member
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iv) Representative of SC/ST & aBC's

nominated by the Chairman
Member

(d) For Class-III and Class-IV posts (Common
Categories)

i) Deputy Chairman or in his absence, HOD
nominated- Chairman

by the Chairman of the Board

ii) Head of the Department in charge of

Personnel
Member

iii) A senior Officer in the grade not below
Rs.16000- Member

400-20800 to be) nominated by the Chairman

iv) Representative of SC/ST & aBC's

nominated by the Chairman
Member

(e) For Class-III and Class-IV posts(Uncommon
Categories)

i) HOD, where the vacancy arises
Chairman

ii) Head of the Department in charge of

Personnel
Member

iii) A senior Officer of the concerned Division

in the grade not below Rs.16000-400-20800
to be Member

nominated by the Chairman

iv) Representative of SC/ST & aBC's

nominated by the Chairman
Member
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The Appointing Authority may also nominate any person
not in the service of the Board to be a member of Services Selection
Committee if such a person is specialized in the relevant field. Where
any member of a Services Selection Committee is not available, the
Appointing Authority may nominate another officer of appropriate level
in his place to attend the meeting.

(3) Where recruitment to vacancies in grades common to
more than one department is made in a common selection,
the composition of the committee shall be decided by the
Chairman in each case.

13. SELECT LIST :

The Services Selection Committee may recommend, in the
order of merit, as adjudged by it, the names of the selected candidates
to be kept on a select list for consideration of appointment to posts
earmarked for direct recruits. Such a list shall be deemed to be valid
for a period of 12 months, from the date on which the list is approved
by the Appointing Authority. It is open to the Appointing Authority to
extend the validity of the list for a period not exceeding six months or
until a fresh select list is approved, whichever is earlier.

14. CONSIDERATION OF RECOMMENDATIONS OF SERVICES
SELECTION COMMITTEE AND ADHOC APPOINTMENTS

All appointments by direct recruitment shall be made by the
Appointing Authority on the recommendations of the concerned
Services Selection Committee.

Provided that it shall be open to the Appointing Authority, for
reasons to be recorded in writing, not to accept the recommendations
of Services Selection Committee.

Provided further that where the Appointing Authority is an
authority subordinate to the Chairman and the authority disagrees with
such recommendations in any case, it shall record its reasons for
such disagreement and submit the case to the Chairman who shall
decide the same.

Provided also that in the case of a purely temporary post, a
leave vacancy or a vacancy earmarked for direct recruitment requiring
immediate filling up, the Chairman may appoint a person who is eligible
to fill the vacant post for a period of six months at a time and not
exceeding one year on ad hoc basis, subject to the condition that:
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(1) Ad-hoc appointment. where unavoidable,
should be made only strict subject to fulnlling
the quatitications, experience provided in the
RRs.

(2) Total period of appointment to a temporary
post will not exceed the tenure the post.

(3) In other cases. the temporary appointment
should be replaced by a regular appointment
from the select list as soon as possible.

Any endeavor on the part of a person to canvass support by
direct or indirect method for appointment to a post or for promotion to
a higher post shall disqualify him for the appointment or promotion.

16. SUPPRESSION OF FACTS. A DISQUALIFICATION

Any candidate who is found to have knowingly furnished any
particulars which are false or have suppressed material information of
a character, which if known would ordinarily have debarred him from
getting an appointment to a grade or post, is liable to be disqualified,
and, if appointed, to be dismissed from service.

17. CANCELLATIOf't OF APPOINTMENT ORDER

If a candidate selected for the post earmarked for direct recruits
fails to join duty within the date mentioned in the offer of appointment
and where no such date is mentioned within 30days of the date of
issue of the offer of appointment or within such extended period as
the Appointing Authority may agree, the offer of appointment shall be
deemed to have been cancelled.

18. PAYJv.l.f;NT_QE.TR~~f;J,JN(L1U,b..<LW!:\NJ;.!;_EQR
ATTENDING INTERVIEW

In the case of posts filled by direct recruitment, all journeys
which the candidates (Including persons already in the service of the
Board) may have to perform for the purpose of written and practical
tests or interviews shall be at their own costs. However, candidates
belonging to Scheduled Castes or the Scheduled Tribes called for
written or trade tests or interview shall be granted traveling allowance
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equal to first class rail fare by shortest practicable route both ways on
production of proof to the effect that he has actually performed the
inward journey.

19. PROBATION PERIOD

(1) Every person appointed to a post by direct recruitment or
promotion or absorption shall, subject to the provisions of sub-regulation
(2) & (3), be on probation for a period of two years except in case of
persons appointed on absorption basis through composite method of
recruitment in the posts of HODs and Dy. HODs carrying the scales
of pay of Rs. 16000-400-20800 and above.

Provided that where the appointment itself is for a period
specified in the appointment order, such appointment shall stand
terminated on the expiry of such period, unless such period is extended
by the Appointing Authority.

Provided that, when the appointment is made by the direct
recruitment and the post carries a scale of pay, the maximum of
which does not exceed Rs. 11,975/-the period of probation shall be
one year.

Provided that, there shall not be any probation in case of
appointments by promotion within Class-III and Class-IV grades.

Provided further that, if an employee on probation to a grade
or post is appointed to officiate in a higher grade or post, he shall be
eligible to count the duration of his appointment to a higher grade or
post to complete probation in his lower grade or post. Similarly, if an
employee has previously been appointed to officiate in a grade or
post, he may on appointment to the similar grade or post on probation
will be eligible to count such officiating period (Excluding Ad-hoc
service) to complete probation in the grade or post.

(2) The period of probation may, if the Appointing Authority
deems fit, be extended for a specific period at a time,
but the total period of such extensions shall not, save
where any extension is necessary by reason of any
departmental or legal proceedings pending against the
employee, exceed one year.

(3) During the period of his probation, an employee may
be required to undergo such departmental training and
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pass such departmental tests, as the Appointing
Authority may, from time to time, specify in this behalf.

20. CONFIRMATION OF EMPLOYEES ON PROBATION.

(1) General

(i) Confirmation will be made only once in the service 01
an employee which will be in the entry grade.

(ii) Confirmation is de-linked from the availability of
permanent vacancies in the grade. In other words. an
officer who has successfully completed the probation
may be considered for confirmation.

(2) Confirmation in the grade to which initially recruited.

(i) As at present, Hie appointee should satisfactorily
complete the probation.

(ii) The case will be placed before OPC (for confirmation).

(ii) A specific order of confirmation will be issued, when
the case is cleared from all angles.

(i) If the recruitment rules do not prescribe any probation,
an officer promoted on regular basis (after following the
prescribed OPC, etc., procedure) will have all the benefits that
the person confirmed in that grade would have.

(ii) Where probation is prescribed, the Appointing Authority
will on completion of the prescribed period of probation assess
the work and conduct of the officer himself and in case the
conclusion is that the officer is fit to hold the higher grade. he
wil! pass an order declaring that the person concerned has
successfully completed the probation. If work of the officer
has not been satisfactory or needs to be watched for some
more time, he may revert him to the post or grade from which
he was promoted. or extend the period of probation as the
case may be.

Since there will be no confirmation on promotion before an
official is declared to have completed the probation satisfactorily, a

62



rigorous screening of his performance should be made and there
should be no hesitation to revert a person to the post or grade from
which he was promoted if the work of the officer during probation has
not been satisfactory.

Confirmation of probationers: A person appointed against a
permanent post as a direct recruit •.vith definite conditions of probation
is to be confirmed in the grade with effect from the date on which he
successfully completes the period of probation. The decision whether
he should be confirmed or his probation extended should be taken
soon after the expiry of the initial probationary period. i.e. ordinarily
within 6 to 8 weeks and communicated to the employee together with
the reasons in case of extension. Even though the meetings of the
ope may be held after the termination of the period of probation of
direct recruits, a person appointed against a permanent post with
definite conditions of probation is to be confirmed in the grade with
effect from the date on which he successfully completes the period of
probation. A probationer who is not making satisfactory progress or
who shown himself to be inadequate for the service should be informed
of his shortcomings well before the expiry of the original probationary
period so that he can make severe efforts at self-improvement.

In the case of probation, the ope should not determine the
relative grading of officers but only decide whether they should be
declared' to have completed the probation satisfactorily. If the
performance of any probationer is not satisfactory, the ope may advise
whether the period of probation should be extended or whether he
should be discharged from service.

21 . QIS.~!::IA.R.G.!; __QJ:L_R I;YJ;R $JQ.N_QE_!;_IVLt>J,,_Q-'~J;_E~:LQJ"~
PROBATION

(1). If an employee on probation in his first appointment is not
considered fit, on the basis of his conduct or performance, for
confirmation at the end of the period of probation prescribed in
Regulation 19, he shall be discharged from the service of the Board.

(2). If an employee on probation who holds a lien on a post and
does not complete the period of probation as specified under Regulation
19, to the satisfaction of the Appointing Authority, he may be reverted
to the post on which he holds a lien.
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(3) If an employee during the period of probation on a post is
considered unfit for further retention in that post on the basis of
performance or conduct or failure to pass the departmental test if
prescribed, he shall be liable to be discharged from service at any
time, if he has no lien on any post or reverted to the post in which he
holds a lien.

22. OI;.PAHTMI;NI.8b.. TI; STFQRERQM.QTI.QN,
CONFIRMATION IN CEBTAl.!'LCASES:

The Chairman may specify, from time to time, the posts
confirmation in or promotion to which shall be subject to the passing
of a qualifying departmental test, if any. The Chairman may also
specify, from time to time, the details of the qualifying departmental
test such as the procedure for holding the test, the syllabus for the
test, the intervals at which the test shall be held, the maximum period
within which the test shall be passed by the candidates, etc.

23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST

An employee promoted to a post shall pass such qualifying
departmental test, if any, as may be specified by the Chairman from
time to time, within such period, as may be specified by him failing
which the employee shall be reverted. When the passing of a test is
specified as a condition precedent to promotion to a higher post, no
employee shall be. considered for promotion to such a post, until-he
passes the prescribed test.

24. s..~NJQJiI""[Y_l",lSI
An up-to-date gradation list indicating the inter-se seniority of

the employees shall be maintained for each grade. The list shall
indicate separately the permanent and temporary employees in each
grade. The list shall be circulated every year.

25. FIXATION OF SENIORITY

(1) The seniority of persons directly recruited to a grade and
persons appointed on the basis of departmental promotion shall be
assignedinter-se seniority according to rotation of vacancies between
direct recruits and promotees which shall be based on the quota of
vacancies in the grade reserved for direct recruitment and promotion
as indicated in the schedule. In cases, where exchange of vacancies
has been resorted to, as per Regulation 6, the seniority will be as per
the mode of filling up.
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(2) Direct recruits shall be ranked inter-se in the order of merit in
which they are places in the select list on the basis of their performance
in the examination or interview or both the recruits of an earlier select
list being ranked senior to those of a later select list.

(3) Persons appointed against promotion quota of vacancies shall
be ranked inter-se according to the order in which they are approved
for promotion by the Department Promotion Committee.

4) Notwithstanding anything contained in sub-regulations (1) to
(3) above, the seniority already determined prior to the commencement
of these regulations shall remain unaffected.

26. DEPARTMENTAL PROMOTION COMMITTEE

(1) There shall be a Departmental Promotion Committee for each
grade or post to recommend a panel of employees for appointment to
different posts by promotion in accordance with these regulation.

(2) The composition of the Departmenta! Promotion Committee
will be the same as that of the Service Selection Committee as laid
down in Regulations 12 and the validity of the panel shall be the same
as mentioned in Regulation 13.

27. FIELD OF SELECTION FOR PROMOTION

(1) Where one or more posts in a grade are required to be filled
by promotion through selection method from employees holding posts
in the feeder grade in accordance with the prescribed recruitment
rules, employees holding the eligible posts and having the prescribed
qualifications and experience for promotion shall be considered for
promotion, if they fall within the zone of consideration.

(2) The following procedure shall be observed while recommending
employees for promotion through selection method:

a) The Departmental Promotion Committee (DPC) shall determine
the merit of those being assessed for promotion with reference to the
prescribed benchmark and accordingly grade the Officers as 'fit' or
'unfit' only those who are graded 'fit' by the DPC shall be included and
arranged in the select list in order of their inter-se seniority in the
feeder 'grade. Officers who are graded as 'unfit' by the DPC shall not
be included in the select. list.
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b) The Departmental Promotion Committees shall also consider
the cases of eligible employees who are on foreign service or on
study leave.

c) The instructions issued by the Govt. from time to time on
procedure to be followed in DPC proceedings in respect of Govt.
servants shall mutates mutandis apply.--- ,
Note: For absorption to the post carrying pay scale of RS.16000-
400-20800 and above and for which composite method of recruitment
is adopted. the benchmark in the overall grading shall be 'Very Good'.
In all other cases, the benchmark shall be "good"

(3) For promotion to non-selection posts, where no benchmark is
specified, the criteria for selection shall be seniority-cum-fitness.

28. AD-HQC APPOINTMENTS

In case of immediate necessity when a panel recommended
by the Departmental Promotion Committee has been used up the
Appointing Authority may make a purely ad-hoc appointment to a
post, by appointing the senior most eligible and suitable employee in
the feeder grade or post, up to a period of six months at a time and
not exceeding one year or till a new panel is recommended by the
Departmental Promotion Committee, whichever is earlier. The ad-hoc
appointment, where unavoidable, should be made only strictly subject
to fulfilling the quatifications, experience provided in the R.Rs.

29. COMPASSIONATE APPOINTMENTS

Notwithstanding anything contained in these regulations, the
Chairman may dispense with the normal procedure of recruitment
prescribed in these regulations and appoint to a Class-III or Class-IV
post the legitimate son or daughter or the surviving spouse of an
employee of the Board, who dies while in service, if the person to be
so appointed possesses the prescribed qualifications and experience
and is otherwise found suitable.

J
30. INTERPRETATION

In the application of these Regulations all the instructions of
the Central Government as amended from time to time which are not
contrary to any of the provisions of these Regulations and all instructions
issued from time to time by the Central Government which cover
matters not specifically covered will be followed.
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Where a doubt arises as to the interpretation of any of these
Regulations, the matter shall be referred to the Chairman for a decision.

31. REPEAL AND SAVINGS

All the regulations, procedures,· practices, and customs
corresponding to these regulations and in force immediately before
the commencement of these regulations are hereby repealed.

Provided that any order made or action taken under the
regulations, procedures, practices, and customs so repealed, shall be
deemed to have been made or taken under the corresponding
provisions of these regulations.

***********)(**********
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51. Name of the No. Classi- Scale of Wheth", - Upper Educational and othe< Whether Period Metnodof In case ripromotion I absorption I Rema""
No. post of fication pay selection rlhe age quailflCalions presaibed for (a)age of recruitment deputalion, grades from which it should be

posts (Rs.) Of Non- beflef; limit difl!ct reCIUitment (b) Educational proba- (whether by made
selection of for qualifications tion(in directadded

yearS direct (c) Experience years) recruitment or
01 recruit for direct recruits b1 promotJon /
senrice men! wil appfy in the absorplion /
is (in case of depulatJon)
admissi yearsl promo!ion I
ble absOfJl-tion!
under deputation
Rule-
3001
CCS
(Pensio
n
Rules)
1972

1. 2. 3. 4. 5. 6. 7. 8. 9. 10. 11. 12. 13. 14
1. Secrela'Y 1 CI.I 20500- Selection - 45yrs Essential : a)No NA By absorption For absOfJltion through oomposite method, Feeder

(Category~ (HOD) 500- i) A degree from a b) Yes through offICers holding analogous posts or the categories a
Ports) 26500 recognized university. c) No compostte post of Secrela'Y in category-II ports with mentioned i

ii) Seventeen years method failing two years regular service in the grade or Co1.No.13 fa
experience in executive whicllby officers holding posts in the scale of pay of aU the RRs.
cadre in the field 01 General deputation and Rs.17500 - 22300 with 4 years regul •••
Administration, Personnel failing both by service in the grade or officers holding
Industrial relatons eto., in an difl!ct posts in the scale 01 pay of RS.I6000 -
Industrial/ Commercial/ recruitment. 20800 with 5 years regular service in the
Govt undertaking. grade in the General Administration /
Desirable: Human ResourteS Devetopment Deptt. 01
Post graduate degree / a Majo< Port Trust w~1 be eJiJible. For
diploma in pe,..onneJ deputation, ollice<s holding analogous
management/Industrial posts or post of SecretNY end equivalent
reiatioos / Social Wort< / posts in GADA-lRD In the scale of pay of
Labour We~are or allied Rs.185OO - 23900 with 2 years regular
subjects qr degree in Law service in the grade or ollicers holding
lrom a recognized Unive<sity posts of Sr. Dy. Seaeta'Y and equivalent
/lnstitution. posts in iha GAD / HRD in the scale of

pay of Rs.l6000 - 20800 and above willl 5
years regul.r s8fVice in the grade In Govt.
/ Semi Govt / PSUS or AutonortlO'JS
bodies will be eJ;gible. TIle setect!on is by
merit fOl which Ihe bonchm ••.• in """rail
grading in the ACR. wUl not be beJow
"e •• cood',

RECRUITMENT RULES FOR CLASS-I POSTS OF GENERAL ADMINISTRATION DEPARTMENT I V.P.T_ MAIN ADMINISTRATION



>-+ h'~Di-+-+--1-c~oOo:--
Secretary I' ." I~oo:

20800

m
<D

-rloy----l-,-T--CiT/iJOOo-
Secretary I 350-

18250 ,

..r~_ -I'" 9.

"42 yn. '~Essential:~ ----
i) A degree from a recognised
University.
ii) Twelve yearsexpen.iencem
er.ecutive caere in the field of
General Mninistralion.
Personnel, Industrial
Relations etc., in an Industrial
ICommercialIGovl
Undertaking.
Desaeble-.
i) Post Graduate ''''
degree/diplomain Personnel
ManagementI Industrial
Relations I Social •
WCl!1<Jlabo<.<Welfa,e (J( allied
subjects or degree in Law
from a recognized
University/Institution.

10. . ~1~t=;,::;12 13 I 14 I
a) No --- N~ ley absapt;OO- FOr<bsorption tfvoughcOIrposite method,
b)Yes through officers holdinganalogousposts Of the
c) No cOlTpOSite post of Oy.Sea-etary and equOialentpost

meltlod in the rescecwe awplines of GAD (Such
failing which as CPROIOy. Estate Manager lOy. Chief
by deputation Law Officer I Personnel officer) In the
frornol!1er scale 01 pay of Rs.13OOO- 18250 v.ith 3
Govt years regular sevce in the grade in a
organizations Major Port Trust or Dy.Secretary anr'
andfailing equivalent posts in the respective
both by diSCipline of GAD v.ith 2 yeatS regUla<
direct I service in t.'1e g-ade and a corrbinzd
recuimcnt regular service of 7 yr:ars in the scales of

pay of RS.10750- 16750arc Rs 13000-
18250 in Ihe respective discipline of GAD
in a Mc:jorPort Trust will be eligible. For
deputation, officers hoktillg. analogous
posts or post of Dy.Secretary and !he
equivalent pest in th e respective discptne
of GAD in :he scale 01 pay of Rs.13000 .
18250. in Govt I Semi Oovt I Public
Sector undertakings a autonomous
bodies 'Nith 3 years regular service in the
grade will be eligible. The selection is by
metit fO( wbich me.benchmaf1<in overall
g-ading in !he ACRs v.ill not be below

----l- "verv oood". .
40 yrs I Essential:;" a) No 2 yrs By prornction PromoUorl fron Sr. Assl secretary-+---'

~ A degree ~orna recoguised b) Yes failing wbich (existing Oy. Secretary)in !he scale of pay
UnOi""'ty .. c)No byabsorption of Rs.10750-16750 v.ith 4 years regular
ii) Nine years experiencein I deputation, service in the grade failing v.-tlich Senior
executive cecre in tile fieldof failingboth by Assistant Secretary (existing Dy.
GeneralAdninistration, direct Secretary) (such as PROlSr.AsstiEstatt!
Personnel, Industrial recrement Manager I SLOJOy.Pcrsonnel
Relations ec., in an Industrial otticeriSr.Welafer Offlcer) in the scale of
ICanrne<ciaI/Govt. pay of Rs10750-16750 v.ilh 2 yea'S
Undertaking. regular service in the grade and a
Desirable:· cOf'l'bined regular sevce of 9 yea-s in the

PostGraduate l!scales of pay 01 RS.10750·16750 &
degree/diplol11ain P""""neI Rs.9100·15100" tile respectivediscipline
ManagementI Industrial of General Ad,.,. Oeplt Absorption
Rel?tions I Sociat /deputation wiN be of officers holding
WorM.aIlour WeI""e or allied analogous posts or post 01 SrAssl
stbjects or degreein Law Secretery (existing Dy. Secretary)- In tile
~orna recognised scale 01 pay 01 Rs.I0750·16750 v.ilh 4
Universstyl\nstibItion. yeNS regular serVICe in the !}"6de In a

___ .. __ .• _._.--..1 '--- MajorPortT,,~~ -,------,

6.
seieGiiOO

SelectiOn
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300-
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l)A deg"ee tom a b) Yes 100Img'M1tCh of
rocogmzed univer.;ily e) No absapbOn I
2)5 yrs cxpenence In deputaboll,
eXeaJlive ca<te In It1e field fallingbolh by
01 Genl A<tm, Per9Jnnel, direcl
1n<1Sna1 relabons etc , In recrurnent
an Indurnall Conmercial
IGov!. undEr tal<ing.
Desi_
Post GradJa\e De9'eeI
~ in Personnel
ManagementllnclJ..t'lai
Relations/Social ...ns I
l.abcx.r Wellare rx anied
sOOjects rx ~ee in Law
tom . a recognized
Univer;ity/lnsti~tions ,

5. ~. - 30 Essenlial a) No 2 lil!!9
years A Deg"eetoma b) Yes years 31·12·2006

recognized unlVersily e) No By di-ect
Desirable re<nJimenl
I) Pool GradJale 33 113%
deg"eelciploma in By prOiOOtion
Personnel ManagemenV 66 2/3%
InclJslrialRetations/Social After
WorM.abotrWeifurelrx 31.12.2006
allied Slbjects rx deg"ee in By di"ect
Law tan a recognized reauiinerll
Universily/lnsti"bon 66 2/3%
2) 2 yrs. experience in By prrxooliol,
Executive ca<te " !he field 33 113%
01 General , Mm,
Personnel, an 1n<tJstria1
Relations ec., in InclJsmll
CrxnmerciaI I GoYt. undEr
takill<j.

1'3-----·----
PI <ino1Yln tm11-ASiji se<retary G<T
(exr.ling Assl Se<:rolay (CIQin !he
scale 01pay 01R. 9100 -15100 y.ilh5
yrs regular sevice ,,!he grade I",~ng
v.llich Assl Soot G<·Iiexi<tingAssl
Secretary (CII) in !he scale 01payor
Rs al00 - 15100 .•••1112 yrs regular
serv!Ce in tI'I4l gadc and a
conbined regul••. sorvice 01 8 yrs in
lI1escales of I-"Yof Rs.9100 - 15100
and Rs.8600 - 1<WOOHI lI1e
r~ disq>lne 01 Genl. Actm
0ept1. Absorplionldeputation •• 0 be
of officers hoking analogous posts rx
posl 01 Ass!. Secy. (G<.I) (existing
Assl Secretary (CI.QIn !he scale 01
pay 01 Rs.9100 - 15100 y.iIh 5 yrs
regul", oorW:e in HIe grade in a
Major Prxtlrusl

Promotion tan Assl SeCretary G<II
(existing Assl Secretary (CUI) in !he
scale 01 pay RS.8600·I<WOO•• 1113y...,. regular seMce in !he 118cle.
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tom C~III employees in !he scale 01
pay 01 Rs.6\70·11975 in !he
respectiVe ~ine 01 General
AdTinisratioo D<pl •• 1115 years
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!here are no CI·II p<.,ts in·!he pay
scate of RS.8600·14'.oo in lhal
~.
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Q!HJM!.. 167SO 8. Rs 9100 - 15100 tn the
P""II'_dogwint.o arc<plino df L~ DIv ...,....".... I
twn.~~ ~ wi( lwt fA aIIC8l'S ~.jng

eAtWOQOU" pos.ta or Sr. '--' ~ or

I ~~~~~;:eg:

~
___ ...l;~~'::.~~~..~~"__

2 )Iii. By ~.".. rw,~ tom Law (.h'lcet vI.I
I>.i".~ "'''''''1>1 """ •• '0 Law Officer (CI.~ in lIle

. 11III1 •••.• cI Pay '" Rs.9100-15Ioo _
~ 5)1l1., •.egutar~inthe~
-.g _I¥ IoiIi1!)v.Ild> Law 0Iica (lr.l
_ <_ling Law 0IIice< (Cl.~ ., I!>e
__ O<rloolpey"'1'_,9100-,5,OO_2

)Q r·.?gUlar SU\'ice in the grnd8 and 8
cmlxned IegU!Io' _ 0/ 8 yre WI

••• scales 0/ per Rs .9101),'5 100 und
1I>o.l!600-I4COOin iI1e __ """,oe or

I
l"!}Ol Oiv. JIboorplion IDeputalon
wit be 01 Ofkcrs I>oktng '''aiogou!;
posts or l<."W 0IIqr Gr! (exis!lng
L_ Oflic« (CUI or ~.leot pools
in the <IsdpIine 01 Legal dvlsioo to

. L L r:~i~~:~E:_
-Hb I ~~ I ~ Promotion hrn t:M' Otlicer \}/' II
bl Yes I ll:!l~ (""""'''lI 1_ O'llcer (CUI) In I!>e
c) No I Oy dir..:t """Ie 0/ Pay 01Rs 6500-14600 ,..." 3

rec:::ruifm.!:wt yrs ragui ••• seevice In the lJI"ode.
'331/J% OR
By pro-notion From class-m E.J'IlIoy... In lIle
66 U3% sceje 01poy 0/ R~ 6' 70-' 1975 in tile
Mw d<!lCipme or togal <Ms;on ~" 5
~ yeas regut ••. se-ece !11the !T-
By direct ..nere there arr ro c-ase..H po'J'Sts in ,.
recruin..nt the pay scale 01 Rs.86JO- i4600 In
66 2/3% lhal~.
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Q" ron- benefit 1m! for direct reauilmeot E<iJcation proba- t(\\Ile~ ••.
selection of •

lor at lioo f., byarect
a_

post year10l direct qJalificatio yeas ) reauiinen
servroe realJit ns/(c) torby

• ment experienc promoliorJ
admlSSII (in e for direct absorptioo

bte y•••.• ) reauits ldepulatio
under v.illappty n)

Rule-3D in Ihe ;erccs case 01
(Pco""

,
n promotion!

;
Rule.) abSO!Jlbon
1972 ldepulatio ,
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1 2 3 4 5 6 1 8 9 10 11 12 13 14

1. Senior 2 16000- Sele- - Enentlal: For absorption lIvoogh composi1e meihod,

Personnel Class 1 400- ction 42 i)~ •• jren e ' a) No 2 By orrrc"" holding anaiogoos posl s or !he posl

OffICer 20800 recognised a\)!;()(ption 01 Personnel Officer or orrrc"" holding
Universityl\nsbtution. b) Yes lIvough equlvalenl posts " lIle respective discipline
ii)12)'B expetercem8 corposne 01 Pe<sonnel and IR Div In !he scale 01pay
Executive ca«& in the field c) No mollod Rs. 13,000-18,250 WlIIl 3 yrs regular sevce
01 General Admi~stratiO(l, lailing in !he grade in a Major Port Trust or
P...,onn<l, Indusbial ""ichby Persoonel Officer or equlValenl officer in the
Refations etc. n an I , I deputalion respective discipline 01 Persoonel and IR
Indusbiall Commera'" 1
G<wt.Under' taking torn olher division with 2 years regUlar service in the

Desirlbte:
Gov\. grade and a COironed regular SeMCe 01 7

Post Graduale org2nilali years In Ihe scales 01 pay 01 Rs. 10.150-
degree/diploma in O:1S and 16.150 & Rs 13,000-18,250 in lIle respective

Personnel lailing dis~ine of Pers, & I.R.Div. 01 Major Port

Managemenlnndusbia bolhby Trust ""II be ehgible. For Oepulation, officers
ReiationslSoclai direct holdll1g a""logous posts or holding posts 01
Wc:wM.ebot.r Welfwe 1« recrul,ool Pe<sonnel Officer or equlValenl posts In
a~edsubtects or deg"ee in \. respective tlisapline 01 Persoonel and IR
Lew from a recognised DIVision in lhe scale 01 pay 01 RS.13,OOO·
UniVersity IlnsbtlOOn. 18.250 rn Govll Ser,.. Govll PSU's or

Autonomous bodies 'Mth 3 years regular
service In !he grade \'.111 be ehglble. The

.JSelecboo is by merit lor ""rch !he
benchrT12f1<In overall groong In the ACR's

._- ____ .:!"!! nol be below "very good" .



....•
w

i-J_ ~-~ 3 4 5 6 7 8 9 10 11 12 13 9. ' 2 Persoonel -2 ~ ---- rEssenl;'l: Promotion from Dy.
OffICer Class I 13000- Selection 40 l)Degree tom a a) No 2 By Personnel Officer! Sr

350- recogntsedUniversity.! promobon Welfare OffJCef! in the
18250 InsbbJbon. b) Yes falhngwtllch scale of pay of Rs.Ii) 9 yrs ellperience In by 10,750-16,750 with 4EXOCIJlivecacl'e in the c) No. absorption/d

field of Ge""",1 eputation. yrs regular service in
M'01nlS~.tion. failing botll the grade failing which
Personnel. Industrial by direct Dy. Personnel OffICer!
Relations ek. in an reouimeot Sr. Welfare Officer!

I
Industiall Comnercial ! with 2 years regular
Govl Under taking. service in the grade

and a combined
Desirable: regular selVice of 9 yrs

Post Graduate in the scales of pay of
dogeeldiptoma in Rs.l0,750-16,750 &
Per.;oonelManagemenV Rs. 9,100-15,100 in
IndustrialRelations! lhe respective
Social WorIo\.abou' clsc~ine of pers. &
Welfare or alhedsubjects I.R.Div. Absorplionl
or dogee in a Law from deputation will be of
• recognise<1University ! OffICers holding
InstibJtion analogous posts or

Dy Personnel
OfflCerlSr. Welfare
OffICer! or equivalent
posts in the respective
clsc~ine of Pers. &
I.R.Div. in the scale of
pay of Rs. 10,750-
16,750 with 4 yrs
regular service in \he
grade in a Major Port
Trust. -
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fa,lingboth pay 01 RS.91CO-151OC
by direct v.i1t15 Y'" reg"!'" service
recnlilmeot in Ihe !rade l.il,'9 wtlich

Asst. Personnel Office<
Gr.1(existing ooSlgr.olion
of AP O. (Cln and
Welfare Offioer (existing
Latxxr 0f1i<:e<)in !he
Sl.31eof pay of RS.9100-
15100 wilh 2 yr. regular
se<Vice in Ihe grade and
a combined reglilar
se<Vicc of 8 yrs in !he
scales of pay of Rs.9100·
15100 & Rz.8600-14600
in Ih. resp<'Clive
disdptine of P~. &
IRDiv. Abrorplionl
deputation will be of
Officers holding
.nalogolls posts or Asst
Perronnel Officer (Gr.!)
(existing desrgnation of
AP.O. (CI.QandWella-.
Office<(existir>gLaoc.:.
0_) or equivalent
posts in !he respective
discipline of Pers. &
IROi\'. in Ihe scale of
pay ofRs.9100-15100
v.-;UI 5 yrs iegular service
in the g:ade in a Major
Port Trust.

a) I,,)

0) Yes
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absoIjlliooJd Gr.1 (Exisbng designation
ep"tation. of A.P O. (CI Q in IIle
la,"'9 both salle of p"y ol Ps. 9.100-
by ",ect 15.100 ";th 5)TS regula-
re<rui1men! service in U.. !fade

la~"'9 ~h Welfare
Or.c.r (existing
designation 01L.O.) ~
Per.;onnel Olfic<y Gr I
(Existing designation of
AP.O. (CIO inihescale

II' of pay of Ro. 9.1()(,~
15.100 "';th 2jTS regul ••
...vice In the grade and

I
carbinoo mgui;r sef\'lce
or 8 ~ in the scales of
pay 01 Rs. 9.100-15.100
and 8.600'14.600 in lhe
r"""","1ive di3Cipti;)Csof
Pers, and t.R. Oiv.
Abro'?bonI deputatiCfl
"';11be 01oflk~ hofdjng

i ana!ogous posts cr
Welfare Officer' (existing
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Assl Persunr.el Off.c..-·
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I
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s<'..:1e >I pity of Rs. 9.1CO-I .
, 15,100 VJiIh &Jii j"~Jkr :! ~f.r\;c.O'I In th~ g.-adc-Il' a I
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Offi<..-nndustrial
Relations Officer in an
IrdtstJiallC<mnercial'Go
vl Under taking
Iv) Kno'~"<!ge of !!>ro!
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c) No
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1. 2. 3. 4. 5. 6. 7. 8. 9. 10. 11. 12. 13. 14 I
5. Assistant 2 CIas$I 9100-

Sd~ ! 30 ~ Up!O 31- pee, 2006 PromoIicn from I
Personnel 250- !leg... from a IO<Xl\Inised 0) No 2 By direct reauilment- Assl Personnel
OfficerGr..l 15100 Unlmityllnstilution 33.113% By promoIion 0_ Gr-II(; In

JlnkGI!; . b) Yes 66.213% DIe scale at pay of
1. Post Graduate deg... , After 31- Dec. 2006 Rs.8600-14600 v.itIl
diploma n p""""",,, c) No By~'edroct\li1ment- 3 yeen regular
MaNQement , Industrial 66.213%Byprorootion SeMce in 1he
relations' Social WOlle 'labour -33.113%. grade.
Weffare alied Sl.i>jeds or OR
deg"'" in Law from 0 From 0 •••. 11I
recognised Unfve~jty I employees ifl the
InstiMioo. scale of pay of
2. 2 . years experience in Rs.6170·11975 in
El<eaJIMl cad re in the med at Ill. rospecWe

I
Gereral Admnistratial discipline at Pers.&
/Personnel ~nduslrial •• lations IR. Div. WIth 5
etc. in a Industrial I Conme<tiaI y..,. regular
IGovt. lI1dertaking SeMce in the grade. ~ere Ihere are no

Class-II po$lS n "e
pay scale of
Rs.8600-14600 in

- lIlal disGip~ne.

6. Welfare 3 Class I 9100- Sd~ 30 Essential: Upto W Dec 2006 Promotion from
OIIieer 250- i) Oegree ~om alO<Xl\lnised a) No By eeect recruilment - Assl Welfiuc otficef

15100 Univetsity. 2 33.113% (1 inille scale of
iij Degree or di>1oma ~ Social b) Yes By pron'()~oo - pay Rs 8600-14600
Science ~orn a recognised 66.213% With 3)'Ts regular
University/InstitutiOn. c) No servicei'llhe
ill) KnowIedge of local After 31" Dec. 2006 grade.
language. By direct rCClUittnent
Oeslr,ble:· 66.213% OR
2 years experience as a Labour By promotion -
Welfare Of!icer Ilnduslrial 33.113% From 0 ess -111
Relations Officer i1 an employees in lIle
I"'ustriall Corrme!tiaJ I GM ~: Promotion ,"H be scale of pay of
Undertaking. on the lJasis ofa Rs.6170-11975 in

written test and viv~· lIle respective
voce, discipnne of Pers &

IR Div Witl'l 5
years regular

Jsevce in the grade
where !here are no
Clas·1I pests in ".
pay scare of
Rs.8600-14600 ifl
lIlatc1isciflline.



RECRUITMENT RULES FOR CLASS ~ POSTS OF PERSONAl SECREIARY

-..J
-..J

SI Name No.ol Classi- Scale Whether Whether Upper Educational and OM Whether Period Method of In case of prOOlOtiONI --lNo 01 posts ficabon . of pay Selection the benefit Age Quali~cations (a) age Of recruitment Abrorptionldepulalion,
the post (Rs.) Or of added Limit Ia" presoibed (b) educational Proba- (v.Iletherby Grades ~om YAlict1 it

Non- years of Direct For <jirecl recruimeot qualirlcations tion direct should be made
Setection service is Recrult- (c) expenence '(in recruilment or by
post a<inissbte ment for direct rea- years) pranolionlabsor

under (in yrs) ",ts will apply plionl
Rule-30 of in the case of deputation)
CCS pranolionl
(pension absaplionl
Rules) deputation
1972

1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 Sl.PS 1 Class I 13000- Selection 40 Essentiat: (a) No 2 By promotion Promotion ~offiPS\ochairman ------

to 350- (ij A deg'ee ~001a (b) Yes failing In the scale of pay of RS.t075O-
Chair 18250 recogn;;oo (c) No which by 16750 with 4 years regul'"
man Univ€fsity. absorption! service in the g-ade failing which
(Cat-I Qij Profidency In deputation, P S to Chairman with 2 years

Ports) stenography failing regular service in the scale of
and typev.Iiting with both by mect pay of RS.l075O· 16750 anda

a speed recruimeot corrbined regula- •••.••ice of 9
of 120140 y,pm years in the scales of pay of

respectively RS.l075O-1675O and Rs 91()()·
(iii) Kn!l'Medge of 15100 Abrorption 1 deputation
COfTllUII'!r will be of Offie"", holding

application. analogous post or holding posts
(IV) Twelve yein of PSI Sr.PS in the scale of pay
experience as of RS.l075O-1675O with 4 ye4tS

stenog-ap/lertPA in regula- service in tile g-ade in a
an Industiall Major Pori
Commercial!

Govl undertaking.



--5 -f---S-f--r-- 8 9 -- 10 11 12 13 I 14loi~--- SEiectioo -=- 35 - Essenliaf:--- -(ajNO---- 2 By fJ'00i0ti0n Promotion tan PS to
300- (i)A degee tan a (1))VO'S lading Dy.Chaimani PS to Chaim!r1 "
16750 recognised (c) No >Mlichby !he scale 0/ pay 01

UniY<>"sity. 2bsorpIiorV Rs.9100-15100 v.ilh 5yeon
(i~PtoIicienty in deputalion. regul<l-service II"'" g-.de
s~y and faiing failing IIA1ich rs to Dy.Chaiman
\)tlewiting v.ittla both by drect I PS to Chaiman willi 2 yea:s
speeo 0/ 120140 reauihlenl regul<l- service in !he scale 0/
"'IJf1l respectively pay 0/
(il) K~ 01 Rs.9100-15100 and a corrbined
<XIfTllUI... regtj<w service 01 8 ye2tS in !he

<W/icalion scales of pay 01 Rs.9100-15100
(iv)Eight yeas & Rs.8600-14600.
experience as AbsorptionIcIep .." be 01

s1eoog~IPA in OtkErs hcIang analogous post
an Mlstiall CJ( feeder post v.ittl 5 yeon

Ccrrme.-ciall Govt. regular service in !he ~ in a
undertakioo. Maier Port.

"2Ltrrl;-t+-- ~ta1s-,
Chair
Man
(Cat-I
Ports)

30 Essential: (a) No 2 By promotion Promotion tun PA to HOO I PS
Q) A degoo tan a (1)) No famng to Dy. Chairmon. in the scale 0/
recognised (c) No v.tlichby pay of Rs.8600-1<4000"1I1 3

UniY<>"sity. absaplionl y••• 's regul« service in !he
(ii)Proficiency in deputalion. \11'de.
~ failing. Abscxplionl depulation •• n be 01

and typewiting •• 111 both by <net OfficErsholding analogous post
a speed reauihlenl CJ( feeder post •• 1113 yeon

0/ 120140v.pm regtj<wservice IlIhe \11'de lIa
respectively Major Port.
(ii)K~oI
C<J1llUI •••

application.
(iv)Fiveyeon
experience as

sterlO!1~IPA in
an Irdlstiall i'
Carrnerciall

GoYt. underta . ~ _~ I I

3 I~b I 1 IClass' I r1OO-
250-

--J I Chair- 15100ee man

(CaH
Ports)

Selection



~f~~WIol't1T !lU.ES r{)flCLISSI POSTS 110/•.HGlEE~l'lG O€PARI!A[UTIV P I

'-l
<D

rrWINom.oI'" NO a.M· Scao-r:";;,,;;;-fT,'-';;;",,,- -r~-·r"f';;"",,,,"jiw,.. YitidoO!jll"'lO i""'1dol TI"".oool--
no post 01 aML'tI "fpe'( I"""""" I t;.r.,Y.i\I"!....,~ lac.1-WN1 I (t.'"~~,.t-:.>lhltd ")~ ptebatton Re-:ruli'llen(

I posts IR~} Ol-U.. YfOI'Iol~s,:a 1r"~'IU b6-.$df'OJ\lP-:~'" ", ••~ ("~f$) {~by

IIs..!k<.Morl riTlISi:~tIl'it:f "",,"i.1 frle~«'IOe din""<t by
I I ~~')o.~ ,'1\ CC'::, ('IIo••• ~ ~".:M~ NO'\!It5 ptOnlolilcrl

I I
~'''''''''r,..,.l (II ••• r,.4lly ~ 1M obsoIp•.•••
t972 r.;.c~; ClIft. of depu\ICIon)

r(\lItKWfV

<Jo,1fiI")~J

1 I CIo~1 r 1 C1or.I :~ Sol< ,..." .~ t1t~~ ''I,';''': IOJ II" "Jo. I' By tIlooIptco Fu ~. I!-""Igh ~ ""oodolllc:m
E,....... I :m· ~ lJro, I b, Yn Iwouglla>mpCOIIt!ooIIIt1g~ ."". "pool.1 CinoI£'9_ ~

(w"I/OIY-1 to <lO) '1\<500 ""..- _ ••••, <I 110 I •••.- IoIng -,"" ~ PolIo •• lIIl yeon -.gulor """'" ~ roe prodt
Ports) I I·.....' t, t1I{,~,,~_ pccllllhet<:»feo!pllfofRa:

I ~)II)'OOt\{' ••••• cII!>- IoiIog 115OO:u».l ••• 4\1f_'., .••••• '''''''''~j~!Y&jt()(
F.....".,. " ••• ,. 1M bf - _1IcIoifog!"aJtlt ••""".lptyolR,looro
f'IanIWlg I Co:.-III ••••.••,.;....... 2OEIOO ••• 5 f'W" __ ",v,,"~ roe geode ~ "'" C.i
Dngn I M._ I E~-9 ~",,"",nl 01 • ....,., p", 1M' ••• be
prelorot>t,o.1pori ifili "rII*

Morine""""'" •• • InMIta I ~ I r.••,~><=" o6oon hoI:>ng~ •••••• or

I
I GeM u~' .- ""'1Iorj poo'.1 CIood Enoo- on; ~ •., I _",CME'i'_""l~""'IOO~oIptyoi
I 'I' ~,I~ - 2l.'>'\J ••••• "'" """,.".. """"" "' ••••, grtde ()(.-. IooIdng pool 01Oy, CIoio/ E"Il<- and

I ~lpoo""CME~Il'I>I""'''''''oI

J I
I l' L :.~~I:x':~"~/r:",,,,\=~

PSU:slAI.I~'~'A"be~

I lhe_.t>t_b_hbend\hIfJIl,~
_L_ _1-- _ _~CIU dnoCbt~""'Yg<ocf I

l~eaMoI~~,~.::I"Id.H tom whdllt 1~'PI2tk,
sMUdloerNdt



00
o

1 2 l • 5 • 7- 8 • 10 11 12 13 1•

2 OyCh~f 3 C~S3r R. S~l '2
Englneet' 160()(} A.) Deqree Of equlYalenllO -I fK) NA By ",_too Ihrough For a~1IOO rh~h composlle meflod, ObI's hc4dlflg

(C""'I oro CM! Engg 'om • bl YES COIllpOSliemeilod analogous posts or ~I of S~"'1endll'lg EnglOeef and

20000 reC09l"uzed Unr.oet'Sltyl cl fK) failing whtch b¥ t"qJNaIenI posts In tht respecM drsq>IIne of CIVIl Eogg
Insbtuhon OOputahon from of\ef DeJA In !he $C8\e of pay 01 Rs 1))00 - 18'Y.i) WIth 3 years

(u) 12 yea~ eJCPeflE:neeWI
GeM O\'gantZatlons regular SCMOe III IhE: grade In 8 Mato' Port TN$I 0'

f)a(lllN'e cadfe In planfW1gl
failing boll by dred S~lfItending Engtneef and eqJivalen\ posts In !he

CcmhldlOf'll Desqn I
reaurtnenl respeceve ~ne of C~ Engg [)cptl With 2 yea" regular

Maintenance prelerable of
sevce W'lihe grade and a <:Ofl'Ib«'edregular seoee of 7 yea"

POl'!and Manne slruClures In
In the scales 01 pay of Rs 10"SO - 16750 and Rs IXIOO -

an mWslr~1 I Comm£:faall
18250 .1 the respecwe cr~e of eNd Engg Oeplll'l a

G<NI. unde<1aIoog Major Pori Trust-rilbecllgible
For ~allOfl. Olflcers holding anabJoos posts Of ObB
holding pest of S~lendenl EnglOeet and EqINaIeoI posts
11'\the respecwe ~e 01 CN~ Englneenog Oepartnenllfl
Iho.t 'Kale of pay of Rs.13000-182S0 With 3 years regular
SeMCe in !he grade in G<wt I PSUS I AulOnomouS bcOes will
be ellgble The ~ 1$by ment for whh the bend'lmark
n~~ACR$ w. not be bew verv oocd

3 S~nnlel)- 6 Class! Rs Selection 40 ~.t i_lfl<> 2 By ",omobon fad"".) Promo1ion tram Executrve Engtneef (Civil) in the scale of PflY

0001 13000 (t) Degree Of equIValent in blNo vears wtuc:tl by absorp~rJ 01 Rs 1075().16750 With 4 yeaD regulat ~ Ifl the grade

Englflet:f 35(> CIVil Engneenng from a _e<_
deputahon. lalling falling whICh ExeaJ~e Engll"lei:l" (Civil) Ifl !he scale of pay of

(CNlII 18250
both by direct Rs.l075().16750 With 2 years regular sevce In the grade and

recognized UnM!rsity I Diploma III reouenent
tnsrilulon CN~

a combmed regular SCf\IICe01 9 years 10 the scales of pay of

Engtneeong
Rs.l075016750 and Rs9100.15100 10 the fe!IpE!Cwe

(i) !\Ime years e-eeoerce 10 111:.••11 a
dtso;jpbne01 CM! Engg 0epI

execuwe cadre 10 PtanflLOgl reccqmzed
Construction I Design / Un~l"silyl AbsorptIOn I deputation will be of Olfice~ holding

Maintenance preferably 01 Ins~tu:1OOIS
81labJOUSposts VI"feeder post With eJq)eflence as mefltlOfled

Pori and Ma~ Sructures esseflNf above III a MaIOI'Port Trust
in an Indusnaf I Comr.K!fClii!lll

I GM LI1de'''»ng (ciNo

• Asst Exe 12 CIaS31 91()(). Selecloon 30 Essenial (a) No 2 Upto 31.12.2008 Promok>n from As:sl. Engneer (CM) In !he SCiJ\eof Rs 8&)().
ElYJlrtet:f 25(> Degree or eq.IIVlIenI in CM By dtrect reatulment 14600 WIth 3 years regolM sevce Ifl the grade Of·from Cl-tII

(CMII (10 15100 Engg. from a reoogtllzed 33 113%by promoloon employen fl. the scale 01 pay of Rs6170-11975 In the

AXEICMlI· LI1..,..;ty11m"u1oon (bINo 662/J'11 r~M ~e of C/Y~ Engtneemg Dept With 5 years

02 AXE ~eYer.1 requial seMoe in !he grade where lhefe are no 011 posts In

(R'fsl ~ ~." After 3101 Otc. 200& tie pay scale oIRs.86O().t«)(X)1'l lhalm~hoe

Two years e~nce 10
CNiEng9 by DWed teauitne~t
~om e 66 2!J% by pronceon

EXe<:UM cacke in P\annll"lg I l1~fZed 33113%
ConstuCbonl Desqn I tHWeDltyl
mameoance plefetabty of 1~~tu!JOrl1S
pori and Marine slruC1ures In essennet
.n nldJslnaI/ Comrnefoall

'--'-------- -,

Ga"1 uodertabflg ('1'1:> -



r;--f2-~rr< 5__ 6 -r- 7 T·-~ 9 10 2 11 12 PromO""'.om~":1 E,,,,,,"'" I HI-,-- ,,.;---0"9---- CII 10750- Sel<doon - 35 1;IOeo<ee ",.<.",.le,,'~ 1-INo ayP'-"""'o""""by E"9"""C"""~,,,,,,~o'
r~lI..eer 3(X}. • CN"Engtneemglroma absofp~/~rrallon.1aiIIng payofRs 9100-15100Wllh 5 .
(C•••.ilj 16750 l'CoogmZ*d ~11y I bolfl by Difoc1 Reaullmenl years reguiar ServKl!t II'IItwt 9r~

InstMIOfl. (hI No OO""evef. II taltlngwn.ch AS~I ExecutIVe
d IIIflCMI Engllleer(CMI)rn'tlcsc.ale,ol

(1IIF.wyearsexpcnenoelfl E!pIomlr~na ~ayofRs9HJO.15100wtth2 .
a Exewllv6 Cadre 11'I Rngg !led years regular SeMCr. 10the grade
PtanIWlg I Conslnldlc:>f\l u=ty I , and a COf1'IbIoe<tfl!(Juiar S~1Oe

~:=~:I~ Ij)SIIIU:'~ ~~89~~I~I~::~~OF
Manne StudUfe 11'Ian eSHIl 14600IflIhe.~MI~1fne
Indusmll Commercall Ie ) No of CM Englneenng Depal1ment
Gov1.undertabng Absorpiaon/de.pulablwlftbeof

of6cera hokfing analogous pests
Of feeder ~wl!h expf:ne0<2-
as menlkmed.aboYe ill II Mapr
Po<1

co...•

OrE..,I:>:.'!
~,1ar.a:'N

<0CII 13000)50.
18250

SekKrhon I) Esseo\al' Degree WIth a (el\No
P~I Graduate Degt'e4I I
Oipklma ItI Ardu$!d1K8 I ~ No I-toweloler
TownandCaunty Ptanrmg diploma Irwm. r&-
Of dtlgrae In CM!: cognr;:l.'d
Engioe~f from •. Vr •••••el1ltyl
r~. Uni-ltrsity I InslltuliQlll$
Inslilulioo or COfP<lnlIit es~nbIJI
melT'lobAnhIP olIMh.J1'ion of
S~vw.l.hda)

ii) E~ yea~ e)(eo.IIIVe.

e~ •.• E~
~IValuation.Of
Ln1 Reoo«b ifI an
~l/oonl~1

OM Un"''''''''<l
~.

ij A degree in _ from a
R(lI(l(9\iledUni ••••·...,.

(c)I>Ir:I

l I JlJ , U

IIf ••••_n ...""'....dl.by
.tIcorpHon J deputatJon bilng
loth by dlNel recruHrnMt

Pnnn.- "om St.AuL Estat•
Man., In the scatt of
Rs.1ana.11150 with .• ,.ars
~ ..mee In ••• grade
fa~ .tnch SI'~ Asslatan1
&ta "hager n• the suk!
.f pay of Rs.10751).1'750 wtlb
2: yours regular Hn'k. In the
gndre and e~ ,egum
sct'\'ka of I y.rs In sea. of
pily of Rs.107»1.750
1.Rs."0G-15100 tn discipline of
Estat. Dhhlon off oft'ken
hokU"g anaWgous potts 0' Sr.
Asst. En.t. "Bager or
equivalent posts In ~~
of Edat. DMs~n In tho Sea"
of pay 01 Rs.10750-1815O wIh
4 years regular swtk;_ In
grade In •• ator Port Trust



CD
I\)

1 2 4 5 6 7 8 9 10 11 12
_.

13 14
6

• Senior 1 01 1075(; SeIoc- ••• 35 Es"enlel 0eg"M' wtI'I • {.)No 2 By PIO_O&" t.l1ng which by Prvmotlon fro_ Aut. Eltltt

Asst JOO. P",,( a...;.,ole Ileg<ee I
(b)No._

abootp&nl depubt10n fallng Man., Gr'" In tht sea. of

Em •• 16750 ~ 1"1 AtcMec ••.•.• ' both by dhc1 I'KrultlMnf ',00-15100 wilt! 5 y ••••

Manager Town and Co<.<1oyl'IMoog diPoma tom • re- ~ulllr seMet lit the grade
Of degree " . eM!

oogrQod fallng whk:h AulEstate
Eng--">g ~OIII a ~I Manager Grot In the sCl5i 01
reoogniled Un•• nity I Instrum is 110M5100 wllh 2 y ••••
InstiMIOtl Of <XlfPO<I1e essenM1 regut., .ervice In the grade
membeM~ of Ins~ of (e) No

.nd . corntMnod r.gul.,

S"""'YO' (Inda) SeMel of 8 YUf1 In the seal ••

il Seven yea~ extOJWe
of pay of Rs."DO.15100 &
8800-14400 In the dlsdpllnt of.~ ~. Estate Estat. OMslon I

Management VMualion Of Absorptkm,()eputallon wll be
Land Records ~ an of Officers holdk'lg analogous
Industial , cotnmeroal I pom or Aut Estat, M.rtag ••.
GeM Undertalang. Gd promolSon from A$tt.

0.••••••: E"''' Abnage, Gr~ or
tqulY.lenf: posta In . the

i) A degree iri taw from discipline of Esbll. Dfvtskm In. Re<X9Il2ed the sull of pay 0' RsJ100-
Un;..,,.;,y 15100 with 5 yu,. regullr, ::,,~. In the grad. wll be

e IbIt.

Emnl!L A) No ~o 3101 Pecembtr 2~
7 ASSl I 9100- SeIoc-bcn 30 Oegfee WIt. a P~I 0) No, however 2 Bydr(.-d reeuenent-. 33 1/3" PromoUon /rom Assistant

Estale ell m (;(adoa~ degree I Qi>Ioma ~8brma By promoooo - 66 2f3 II Emit. Manlger Gr.. In tM
Manager 15100 tn Archlledurtll Town and rtrognlzed scale of pay 01 Rs.8SOo.14&OO

QI Coun~ P\an1'lll'l9or Degree Unf\oef$ttyl ~~ with 3 years regular uNic. In
10CrvdEogtneeflOQtom a Ins'rullOO" thegrllde.
recoqneed Ul"tNersity I e3lSet'l1la1 By dred reaullffienl - f.o6 21J % OR
Ins'luhon or C04"pOrale From Claa.l • •m~y." In

!
Membership of InslllJlIOnor ClNo 8y promotion - 33 11J " the sute of ply 0' RS.e11()'
Soxveyor(In<la). 11175 In the discipline 0'

eabte division with 5 yo."0.,,-. regul., a.Mc. In the grlldt
A degree In Law tom a where theft Ire no Clus-II
recognIZed lkwenrt,' posts In the pay aut. 0'

Rs.8eoG-14600 In 11111
(~~Two year, EI(e<lJh<e dbc'P'irM.

eeeoeece r ES\a~
Management. ValuatIOnor
Lend RecoI'ds 1'1en
100ust\a11 CommeroaV
GeMunderlal<~ ..._._- ~
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l
r--=rLO::T~<t-f~--r~L-b~I-!~~l''~;~"-'r-=-:-:--=ffs---~l!~~~.;".f,,"" ;r;':~1:~No
I ..,~'" I 20800 (;) A poo"9,adua'" mc'<>caI dog,,,, (b) ves
!. I ' '" 'he specified :;peaally from •

I
'eoogni2ed Un.'veBitt (c) No
(iii) pos~ qualtbuon elipel'/Ief'ICIe (If

• 10 ~ars in a hospttalll1 the rl!leYlnl
fie(';olspecializa'ion

ClO~

11 1~
NA 8yab"'rr-ti<'"

through
conposie
mebJd
la>Iing~-
bydepulaborl
from o!her
Govt.Ofg!Jf'\~
Z3bJoS and
"'''"gOOl1
by<iroct
rCCI\Ji~ment.

13 -----. 1l--for absotPSon rtvough
composite meflod, Ofricefs
hokJing analogous posts 01'

hcldin<J !he pool of Oy Ch,.'
Me<ica. Ollioor (Speaaiis.)
and eqJ1waielll spe..;ialist
posts in MeacC!I ~ .• n t,e
sea'" of poy of n•.1:lOOO-
18250 wi.h 3 yea" 'egular
SeMc:e in the grade In a
MaJO' Port TNSI '" Oy.Chiel
Me<ica1 Of!ioe, (Srecioltsl) I
and equivaleol ",""",ltsl
pools 10 MedcaI dEp. wilt>2
years regularsevce in h
g,ade and 3 combrled
regular seM;e or 7 years ill

Itlo scales 01 pay of
Rs, 1075G-1675O and
Rs 13000-18250 "
speQ;).\bI cadre of MeOcaI
dEpn e e Majf1fPOf1 Tru51
wil be e1igb1o. For
dEpulalIorl. ollioor hoIcfrog
analogous posts or hoIdrlg
pools 01 Oy.C!>ie1 Me<ical
of!ioe, (SpeaaOslj •• !d
equrvaleol spoOabI pOOls
in !he scofo of pay of
Rs.1:lOOO-1825O in Medical
dep". in 8 GeM' Senu·
GfN1I PSUS or AUIOn,""ous
bodies "'''' 3 yom "''91'''''
SeMOe in the grade will be
eIigt>Ie. The seledion e by
menl for which rhe
benchmark In OYefal\
gradlllQ ,n the ACRs wiG nol
be below 'Very good'

I



~

1 2 3 4 5. 6. ~ 8 9 10 II 12 13 14
3(a) Dy Chiel 05 Class-1 13000- Seledion -- 42 (i) MaBS deqree from a 'e<109",zed (a) No 2 By Promotion from S,

MeQcaI 350- University Promoron Medical Office, (Spe<:ialisl)
OlflCer 18250' (ii) A posl-graduate medcal deg,ee (b) Yes fadrngwhich In the scae or pay of
(Spedalist) in the specifred specalily ~om a by Rs.l0750-16750 Wllh 4

recoqeeed univel"Slty (C) No absopeorv years regular sevce N1[he
(ili) Post qua~icallO e-"",,,, 01 Deputall<>n grade falling *hich SMa
7 years in a repu&edhospital In the failing bolh (G D) I RMO w,lh post-
relevant field of speciakzation. bycl,ed graduate qualification in

reauitment the relevant fiek1 and .(
years regular sevce in the
g,ade
AbsorplionlOepulalion w,n
be 01 office" holding
analogous posts 01
S'.MedeaI Office,

I (speaalisl) or holding
lire post (G.D)lRMO on
lhe scale 01 pay 01
RS.I0750-16750 wilh 4
years regular service in the
g,ade In a Major Port
Trust.

3(b) Dy. Chief 03 Class-I 13000- Selecton 42 Essential.- (i) MBBS degree f,om a (a) No 2 By Promotion from Sr.Me<ical
MedrcaI 350- reoognized UnNersity 0' fO( Promotion Office, (G.D)/RMO in lhe
O~1Oef 18250 Dy .Chief MeclcaI Olf.", (DenIaQ, (h) Yes lailing which scale 01 pay 01 RS.I0750-
(General BDS degree of a 'e<109"i2ed by 16750 with .• years regular
Duly) UniYersily. (C) No absorption! service in the grade faikng

(i) Nine years eceoerce in a deputalion, which S'.Medical Office
hospital, after completion of Illilingbolh (GD)/RMO with 2 years
intemshpofoneyear. bycl,ed regular servce in the scale
o.si<able:- A posl graduate recruItment or pay of Rs 10750-16750
MeclcaI Degree from • recogni2ed and combred regul81
Uniwrnily. sevce of 9 years in the

scales of pay of Rs.9100-
15100 and 10750-16750

. AOOorplion! Deputation w~
be of office", holding
analogous pOSts or feeder·
posl with 4 yea",
espeoerce in the grade in

L__ '---- - a MaiorPortTrusl.
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4 -Sf Medii:al 07 Class- I075(). N.A -- 40 E"",ntial:·(I) MBBS degree from a NA 2 By erect I~A In first instance

(a) Offcer 1 300- recoqnized University or for recnnfrnent Medk:al Ofncer

[Speoalisf 16750 Sr.Medlcal Officer (dental). BOS having post
degree of a recoqnized University graduate
(ii) A post-qreduate medical quafiflcaticn in
degree in the specified spedati~1 the relevant field
(rom a reccqruzed university will be consider
(i,) Post quaif"",tion experience of for appointment
3 years in a hospital in the relevant railing which the
freld of spe<iahzatlOO post wil be fill<d

by open
~~rtis~~

4 Sr.Mecical 05 Class- 1075(). Selection -- 40 Essential.- (I) MBBS degree 1rom a (a) No 2 By Promotion from Medical

(b) Officer 1 3c()' reoogmzed UnIVersity or for Promotion Officer In the scale of pay

[General 161fAl Medical Officer (Denlal)8DS (b) Yes failing which Rs9100-15100 with 5
Du~) degree of a recognized Urivers"ity by years regular servce in the

(ii) Five yearn eeerence in a (c)Ne abs<Xptioni grade. Abs<Xptioni
hosPital. after complelioo of Deputation. Depetaucn will be of
inlemsh~of one year. failing both Ol!io>rs holding analogoos
ll!slrable'- A post graduale by direct posts or feeder post Wlltl 5
medical degree from a recudment year's espetence In the
reccocosed UniVE:rSitv orede In a M~Oft Trust

5 Medical 13 Class- 9100- NA - 35 Essential: - (I) MBBS degree from Not applicable 2 By direct Not

OfflOer 1 25(). a, recognized UnrYersify 01' foc Recruitment Applicable
15100 medical officer (Denla1). 80S

degree of recoognised Univ~i~
(ii) One year espenerce 10 a
hospital after completion of
internship of one Yf:ar.
Desirable:· A post graduale
med<'.al degree from a recognized .

-- university



RECRUITI:~ENT RULES FOR ClASS-1 POSTS IN M & E.E. DEPARTMENT II/P.T.

00-.../

SI.N Name of No. of c;,.,;. I ,,,,leol When"" I'IhoIhor ".\>!>or ~ <iJco"""" and 0"" '- Penodof Melloo of r()(;Nilrnent In C838 olljlfomohol'll ab~rption J ~18tioo Remarks

I0. theposl "... fica;'" pay scWJo ""'_ age Mml CfJIII~k:I'Ilion,pr~ AI •••• prcbatm (W""lher by <ired grades m:-m which It should be made
(lb.) no< o!addod for for direct reaum.enl .- l~1Oan) reauitnen! «by

Non- yetI"of direct - promotion I ab1t'rptionl Icr'_seIodio serviotit ,""",!in kr6r8:t11!CNib doputation.)
n _issbIe eni(lny willCll*1inh

under ean) -'"Rule-lOof """""""CCS -,
(Pan •••• •.•..-
Rules)
1972

I 2 3 4 ~ 6 8 9 10 11 12 13 14
I Ch~I 01 CIMa·I 20.500 Seledio ~Y" fmlIl!H; (.):No N.A. By absa<pion IIYougI1 For absorp~n Ihrough comPOSlie meMd olOCe~

MedIa- ~>OI). n 1. ()egfee Of eq.llvalooln compos". "",Ilod holding analolJoos posts Of the post of Chief
nocal 26.500 Me<:hanic:all flee""" (b): V., failing wtHch by Me<::hanic:al Engrneer If\ Category II ports Wllh 2
Engineer ~~onlCS and . deputabOO failing bofh years regular eevce 11"I the grade Of offic«s holding
(C'''-gory· Comml.rnc:Uon (e): No by tired recn.;ltment posts Ml !he scale of P11f 01 Rs 17,50().
I Port,) fngllOOl'ng I .; Naval 22.300 WIth 4 years regular SM'IOO In tho! grade Of

8fttilledure
""'"

. officers holding posts 11'Ithe sc3\c 01 ~y of tis
recogn;.ed lkl"",ty I 16,oo()'20,SOO With 5 years reglilar sevce 111'I the
Ins'M~ 0( MOT 1"class grade III rile Chief Medl. & EJc.c Eng'J Oepl and
Mob( certlicete ISsued Manne Dept. (awllC8b1e to cat~()(IeS of Millll"lt'
under Merchant S,,"*,9 Eoginem only) in a Maror Port Irust wi. be eltgible
Act 1958 ' Ft/f deputation, otrlrers holding analogousposls
2. S~1een yea" or obrs holding post of qhicf Mechamcal
6lq)ef'16l'1Ce 10 Managerial Engineer and eqJNalent post In the Medl & F.1ec
capaa~ de8~ng with EO(Jg Dept rl tie scale of pay of R:: 1~,5O().23,0CX)
Moch. I flee! Ma""", with 2 yrs regular $CMC(l In lhe gr~ cr olf'fflrs
E~ionics Englneetollg hokIing post of Dy Chief MedlaOicat EngM'I(:8f and
woo:s. out of whidl 10 eqJivalent posts In the Mech & EIer: Engg Oepl In
years e~nce shall be the scale of p"y of Rs 16,ooo.l.'J eoo an.j atffle
in woricshopfi" undet'1aklng With 5 yrs regular seMOO 111 the gradf: 11'I Qwl I
maintenance 01 "'"go PSUs CI Autonomous bodtos wtlI be ellgble
Handling ~~ent I The se6ed1Ol'l IS by mcnt for whICh the bendl
ElecilC8l Iflstalabon 1Sh~ mark In overall g,adlng to !he ACRs will not be
repairs In any Major port , below -Verygood'
TNslI IIlMtneV
Commeroal I Gov1
undel1a1ong



00
00

: 2 3 4 5 6 7 8 9 10 11 12 13 14
2 I Dy.ChioI 02 CIass·1 16,000- - - 42Y" nom!!!; (a): No NA 8y .bsoIption \llrough Far aI>sorption 1hn>ugh QlII'jlOSite me1hod, _

I~ 400- 1. Dog••• ar lqulvo!tnt (b):Ves e",,~>osil me1hod i>okfi:lg anet>gcus posls ar \lie postal
20,800. in_E1ec:1tia>II (e): No failing - by Supeml...s;,g Eng_ •• d aqulvalent posb in

Engineer _ 1fId d<>putItionfrom _ \II.respec:tivedisc:iplineolM&EEngg.Ilept.In\lle
ComInuni:ation Govt. Il<gl- scale alpay oIRs, t3,OOO-(8)50"\IIlyrsreguiar.
engineering ml .., failing both. by SeMceIn \lie grade in "" respec:M discipline n 1
rec:ogn!sedUniversit)'1 drect rec:tUitmonl Mojoi' Port TlUst or SUpemtendi1g envn.... rod
Instltutio1 .• equivalent posIs In \lie respec:lve disc:iplin<!of M&E
2. 12 y••••• xporienoe it Engg Ilept. with 2 yrs regular seMc:e In \lie glOde

r•• iII1dlsciplinein and 1 c:onbined regWr _ 01 7 yrs in \lie
executive cadre In an scales of pay 01 Rs.l0.750·16.750 and Rs. tl,OOO-
Induniall Commeftiall (8)50 In \lie respec:tiYe disc:ipIne n 1 Mojor Port
Govt. undar laiing. T""t •• lb •• lgible.

Far deputation, _ hoIc!ir9 anaIogOJS
poslS ar _ holding post of SUperintending
E09iM« .., Iq\MIent posIs n \lie respect,.
di>c:ipil. of 1.1&E Engg. Oepl in 0,. scale aI pay of
Ro, 13,000-18,250 with 3 y••• regufar _ in
\lie glOde in \lie respective dis~1ine in G<M./

i
PSUsI Autonomous bod;es e1c.. wi be eligible.

The_ is by merit for o/lic:h \llebenc:h
=-~=fldlng in \lie ACRs wi not be

J. SUparIn- 06 CIost-I Il,OOO- SoIe.:tion - 4OY" fmnl!I!; (I): No 2yrs. By promotion Ioiting Promotion from Executive Engineer (MedIanCaI I
IInding 3~ I), Oegf •• 0( aq<iv3Ienl in which by absorpllool _I _ & ConmInications) in lie
&.g!neet (8)50 _~I (1)) No, depul2tion leing 1>0111 scale ofpey ofRo.I0.7~16,750 with 4 y" regufaf
(MachlElt EJemnIcI & - • bydirec:trec:ruif/ll"'l SeMc:e in \lie goo. faiting which ExOOltiYe

I :!,ic:$
CoIrmInications Ef>9g. I ~p\<r.la in (09i- (Mec:har1i:a1 I E1ed1tc:a1I Elec\'Onic:s &
homlrec:ogni"'; Engg. in \lie Comnunications) in \lie sc:oIe aI pay aI Rs.l0.7~

& IIIliYonlty/m,,'1ion. ,ei<Jyanl 16.750";\II2)'1OreguJar_ in \lie g""'" and a
Com:oor.i: I ~scipile m oarnbined~_ofOyrsin\llesc:olesol
a:!oo) i).Niney •••• experienc:o I rac:ogn!sed PNt 01 Rs.l0.7~18,750'" Ro. 9,11JO.15,1oo In

in rdevant ~If'.e in unilletsKyl "'" respective dsdpine in \lie M&E E09ineefing
.xearllvec:adr.I.,", I ins!*Jtion is Oepamtertl
indumaI/OIJI11I!JOldaI 1 essen!ial .AbsoIption 1 dispulltion will be d oI!ic:ets
G<NI. under ""'lng, holding analogous poslS 0( \lie _ post with 4i (e): No Y"regutar_~\llegradeinlMojorPort

TMI
~.
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-~r~-41-1 m6
7 ._., 9 10 11 12 13 14 -.EleoJ1iye i-i- ClassT 107~-I_ .- 35y;1 [U!.!!lii!; (.): No 2".. BypnlIIlOIionf.iilg P""",fion from Assl EI""'.... Eng~eer -t

Engheef 300- j~ Degree Of equNakmt in which by atrAfl)tionI (Medlaoical I EiedricaI I EledrotIb &
(Met<>./Ele .'. 16750 MechanicalEIecO'caII (b) No. depo1afionf.1Iingbolll CommooicallOn')~ !he scale of pay of Rs.9100·
Uricall Eledrona & HOWevM a by ditecl reen,lItment. 15,100 wilh 5yrs ~ulat sevce II'! the grade laiHog
E~ CommunicarionsEngg. diploma in which Aul EXeoJtNeEngineer (Mech!F\lc.31 I
& from • reoognGed EI"I99. in the E~ I EledTOI'IiCS & Commt.nicallOns I in \he
Communi:: ~/instiMion. relevant scak!' 01 par 01 Rs.9100·15100 with 2 yrs regular
non) d~ lrom seMce In the grade and a con'bined (tlgu!ar

• rC<XIgnl$ed service 01 8 .,f'S In !he sca\lt of pay 01 Rs.9100-
unive~f 15100 & Rs. 8600·14600 in Ihe tespe<:he
~stm.tiott is "i5<:ip/i1eof M&£ Eng~ eepa,....", OR
essenlial 0ipI0mI EngtneeB in f1e scale 01 pay 01 Rs.8600-

14600 with a years 01 reguliJrseece in the grade
•••eee !lie pay 5COIeof R'.91()()'11100does no!
exist in thatdisdpline.

ii'. Five yearsellperience
Inrele'lantdiscipliner.
eleamte cadre in In
indI!.OiaI/_rOoIl
GoY\. uncle<lau.g.

(e): No

~
E.ecutive
Enginee<
(Met<>./Ele
ClnCaV
EIedtonIcs
&
Co!ron>Jn;c
• Iion)

Absocp6onI deput.fion wi be of _
holdinganatogous posIs " respedive discipf~. 01
Ieedef post wi1h Five yrs regular service in the

~

._~.MaiorPortTrusl
'-'2- CIoss~ 9100- _ I - I J<J yrs I U!lnliIl; (.):No 2)'1S. Up10J1" Dee..2006 """"'*'" from Assl Eng....,. (MechanicaV

2\0- oev- or equiYalerllin Bydr.d """,Iment 33 E1echcaI1 EIedrooCs & CorMIunicotion.) in !lie
11100 Med\a_ EIecO'caII (b) No. 1/3%. "'* of PlY 01 R•.86IlO-1461lOwill 3 yrs regular

Eledronics & H......, • BypnlIIlOIion66 2/3'10. """" In "'" grade OR fromC'iU employees In
CocnmunicationEngg. diploma in A~r31·0ec.2006B., Ile scale of pay of Rs.6170-11975 in Iht,respective
hornarecog,,;sed Engg. in !lie <firtclre<ruit'nenl66 dOcipfin. 01 Medlanical & Eledrical EngineeMg
~linsli1ution.,....... .2/3%. Dopa,....,,1 willi 5 yea" regular _ " !lie
DHltabte: discipline from Bypromotjon33.1/3% gr~..tIefe!here we 00 0-11 posts in tle scale 01
Two )'ein experienceit • reoognlsed Rs.8600-14600 in ht discipine.
relevantdisdpinein university!
elecutive cadre in an inslit\lb'! is
industrial I cornmen:::iaII essential
Gcwt. undet.lau.g.

I lei: No



B.EQiUJ:'.MENTRl1!,L'LfQ!Ulil;..9..A§§.:LEQ§TS!N~,~MANAGEM~.tl::1cly'!i}lQtI.1r!WER 1il.E. E.D.~PARTME~L

E<1Ji:.,Iro)f;;,-- a~'O';;;-I-;'ihct;;;:7-- .-----,-pei.iiCI MeIhCOo1.• 0'---
quali'lC..ahYfl'i pre5Cfbed I... (I) Arp Fro. F~<:..au!\rnent
£)trV ..1 Rer.rl'IO'IK'fl1 ';).trhor.{ir (.,."!alflE:ftty

(b) Edttall.l':lI'l~ Y'....,lo) Dcect
qolKcaIMll R"'O'UlWnenlor
(cIE~~~ ' ~1Ip'om"hol"
OIl"OCt R~'O vu~ WI~ i AbscrplJo.lrV
~lOtleQneol DtpL~IIOf\)
p<omorionl ,
.~""P""" .d::~~~:~~~---~~~:';~~:!F-":Ic f1 '-:--~--.---_-f::~i-..1l~1~1&/at'::",-~-

MAI.voGLR I 1 I' I !oo. l!lrOll9h
20800 (I) OI!lJIet:::(jf ew« •••~~1 ill ('01 Yes I COfnpJ~llt'

Med'!9tlica!w£Iocb',,;.;j mefl(\j hl~ng
EIlt."jiooanng &001 a ,eCO>Jw$~ (<<;) No. whid'tby
Vnmlllly/losllk;tJt n ~'Puli'lilon from

o~C:"·VI.
Or'l"'ni.!.l~s
and ffl:IWg both
bydreCl
rccv'e.cnt<D

o

["Sf"'·

I'b !
i

i-JI-Ot-r:fit..;jA."IS! rHO--
of
Pas!:;

T~~'-r-~IeOfr\Vhe'~--'~"
.,;.allon i Pili i St.~~11OO or ': x:

~:t~lecttOn I :::.
;a4I •• LIe...•.
R••.••."oI
cs:..•
i"""';".....}
1911

; L i
I Il L.J._~ .. L_._. , ,---

i..bper

Age
~M'lkt
Dired
f.(eauil

rnent
(mV..,,,)

(it) Twet/(: years ecereoce in
exewlrve ceee ,I fle field of
Mah3rials Manage lffill

Medlall~~1 (OtJirt.~ing I
ck:dll:alrn:jlO~ling.,(tJ
IndtJ$1M11 C ••mmema!1 GoVl
Undor1along.

Of!~able
NPO'i1"'-.mdtl3li':I~gree I
D!pIClfI!3II! M;H':~n~s
t.~nagemef1ll(olfl a
rocc!lf\l'lM Ur:N{:l>~tJ I
hlSllluhon

'nGasec,f Pruno~~hool
Dt:pu:abon, G~" (rom whll';h II
shot.:~~m~

'l I I~
FO(;~~lhtoU9h compoMc
melh'Jd, cr.lCt:!f'S hokJ,,'9 analogoos
pose 0( Sr. Oy. MJlenah Mar,<lgt"!f
and e<)Jrvalenlposts Ifl MM. DIY In
!he ""r. of payof R, fJOOO.Ia250
Wlttl 3 years r'!9',!al ScMoe ICl the
gr<Jde In a Ma/O' PM Trust or Ihe
Post of S,ydt. Ef).]lneer
(MedlJt!cd) 10 !he scale of p"y ')i
Rs 1JO(X).I82~ 'Nllh 3 year; regular
cevce in the glade In a MajOf Pal
1rust or Sr Ov Maler.a:s ManalJCt
aoo eqJrvalen\ pc'\'i1S IfI M M O~ f
Slipdl (;'9100(1 l~iE~(,.1) wnh 2
'fe4lf'S fet),Jla. $&rv«e '" the grade
and It c..•)fnblncd f%ubr S•.'!\f1OO of 7
years 10 the $G':lk.~ 01 p~ of
n, 107~16i'~ .'.00 Rs 1Xl('().

18250 '" II)c resrectve di5C~~I"e01
MM. 01\1 I M&l f.r.g9 Deon. in a
r~ap"i 'cn l 111')1 Y/III be cltqUe
l-or 1.'ul;)10n, OffiCCf-£ holdlO!]
d,1.1kxJO'.:U JIO'>\"; or o:flCP.f"S holding
rQ5~ of Sf Dy 'Mdleri;lls
Mailag<-:rlS~ F.f\g\flC~ (M~:::hJ
Elect) aid eQl.llV")lenlposts III M M
Otv. I M&EE'''J9.l)~1 In !he scale
or pay (of f.(~lJOCX).18?50 With 3
V~:I($ fE:9l'~ SNVta..'!1'1!he grade 11
(;,..." t.ief111 Gc•..•,.IP:;W AulonClnoos
OodleS wid be \!J'!)ibIe
ltre S~JOfI IS bv ment for whKh
the t-r..:n\1l nl::Jl1-.. I(l ('I\~fllU gradIng 10"1

the ACRs "NIW(\()( be be40w y'ery_~L- _

R:~-I

I

I
.J
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, (.) f~r~ y.,,, e-reoenee ~ I (e)No
€xt:·;'IJ:Ne r;~e If! fix> ~~ 01

Male::at M.,nagemcol I f.kdl~m:aI
E:':.~~t:fir:g!E~lr.:at f.n:JlfV::iYmg
10 ~". jn.;:<;~tmf I C"':',litdG:c.: f(~~t.
V(l·'i:11a!v1)!}
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(;~::rrahl~
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18250 N ~roe or O/{'II .•••)"'~'f,11I'1 :t) ~io. t}!, ..wt.•.•.~ a C.pIv0\3

I t ~:~~:!~~,'Iln~n'~"~ I ~r'::;~:~~:::~~~t~I tJrNefSll';'ll';l!)!,k.:iI"n tnS~lltllon 15 ~~'~llIJl

lL_ - -"---:1 "1By rf()mO;~)fl failing P'()I'I'10LJI) tom 0)' ~.'~t.er,a'')
'Nh,ll' by '.t.':;;,"~·\IIm t,\"IO"l.1 ((:),J ••.•hIl9 f;\I.1) III
,'Offl'yl.;tlCll, ti),hrog , Ih;'s\~k: Itf~iJ/'J:I'S 107f:V
tl(J:-' t1;' ,!;r~-{I Ilti7~ with ~ 'II!.")!!; It:JUi<.r
tee.•h:ri;cnt ~'~i'll('1.!HI~'l.."!1r~ lailr.loJ

wt.lch fXf.(U'h~' Fr••Jr.e(-(
(Mt'dUt~~cti In th(: scs'e of
r,af of R, 10i5O IOISO ·'.'Im 4
i'('ars r(;9l!~lrseM'X: II' 1~~r,"pra,~tl!lbolhCJj ~;M
te),~~i)lJ
1.'MlrfY.E,""'"'£"") wi~ 1.
yeilr.~l;~"'~" ser .•.ce IIItle I
9ftlde and u O::>lrblned r;:gL~t'
StM::c of 9 ~'ea~ III i:;(: scec

olp:J~,rjlb 107~\.!.g;~&
9'100.151([1 III ~c respectse
ri;sq>:u'eofM M ["V IM&E
CIl99 Ucpll.W~be d~_
Absorp.,r",*,pu~fton ",~be
of ofhct1! holdlll9 analogow
pos~ or k";er posts Wlt. 5
years reglJar SeMel!" lhe

____ ---L- 1 L9r~e~aMajCl!'PooTI\J~_ 1 j
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3 C£PUTY 2 Class-I 1075(> Sciedioo 3S Essenlal' ('1 No, 2 8y~"",01lon PromolCo Irom ASSI Malen>1s
MATERiAlS JOO. latlingwt.ch by M.nager Gr I leXlSing Oy
MANAGER 16750 (i)Degree '" ~Mllenl~ Ib}No, •••.••• er a .bsO!plCol Malena" Ma<l39fr) in II>!scale

Medl.nrcal.n,<h:aI ~inr_1 dE!>ul.too, b/"!} 01 pay 01 R,9101J.151CO Wlth5

I En,)inc"""9 ,om • rea>gnized dtsc"",. tom. both by d'e<1 years regular SeN~ III the
Unive,sityl1n"i~iIon reoognrsed recuanent grade I~lirig whidl Assl

Univerli~1 E"",,!IYe E~""", (Medll
(i) F•• ye." expel""'" " ,",llulKlIl$ EIe<I) ~ !he scae 01 pay ",
Exerolive Cm n fle leld 01 ess~~al Rs 9100 15100 Wllh 5 ye,,,
Materials Managemenll regular servi<e m the grade
Medl,,,,:,,,1 Engioeenng I (c) No. "iIing boIh Asst Malerials
EIe<Ii:aIE~'neering".' ManagerGr I (ex~1ing Oy M.MI
Indusliall Commercial/Go'lt, I Asst Exerolive Engl!leef
Under1a1oog. (Moch.l:lect) ~ !he ""Ie 01pay

01 Rs,91oo151oo Wlih 2 yea"
Desirable:- regular serw.e m the grade ,nd
(~POSIGra<iJ.le Degree I a combned regular se<Vic201 8
~Iom. " Malerm ye." ~ II>! scale 01 pay 01
Man.gemenl.om • reoognrsed Rs 910015100 & 86001«100 ~
Un""'lylklsllkJlioo !he re!pe<1ive ~ne of MM.

DrvM&E Engg Deptl OR
O",Iom. [119"""" ~ !he scale
01 pay 01 R, 8600 I4600 Wllh8
yea" regular seMce in lhe
grade _e !he scale 01 pay 01
Rs,9loo15loodoes no/eXlSI iI
lhal<isq>lioe,
AbsorpiorJdepulalon wiI be 01
ofoce" hoIQng analogM posts
'" feeder posl wi1l5 year.;
regular seoee Hlfle grade ~ •
Ma""PortTrust ---
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• ASSISTAUT 3 Class-I 91CK> SeIecoon 30 Essenll<ll.· (0) No 2 A)t.\> " Promo•••• "om Ass, TM emllng poolS 01 ASSI
MATERIALS 25(). Degree 01' eqJHa1en11n 31·12·2006:· Ma',n" Manage< ('>I'll Conlrol!er 01 s~ Q I.
MA""'GER- 15100 MedI3f1ICSII ElechCal (to) No, however a AyOwed 1''''''''9 Assl MalE-rIAls ee 1'1 Ihe s",1e of pay of
Orl Et'l'J"1geC'lng !rom a ~alfltek!vant Rccn.llrnenl· Mll\Jger (CIII) In the scale 01 Rs 91()O.15100 will be

recognis..'<1 Un~"y I Di~w.froma 33.1/311 pay "' R'.8&lG·H6oo '"'" 3 rcdtstgnated as Ass!
Inst.1IJbQn. reoog\l:,ed )'61/"$ regular seMOe I'l Ihe MaMmals Managc:r GI.I.

UnNersltyl By p<OOlOlion: grade
De"","",.· irI$litll~nis -66.21311 OR. essenlal. From ClIss·1n employees In
Ii) P"'I Graduele BIA"" ••• scoIo of pay 01 R'.6171).
ll<greeoU\>loma ~ M.t<neb Ie) No. 31·12·2006 :. 11975 ~ !he rt!i4*We
Management from a ByDeoc1 ~olMM ON """5
~ised Reaultnenl _ ~.rs r8gU\a( sevee In !he
UwenlryfIns'tuion. 6621311 gra:Se where Ihefe .,e no

CIass·II?om in hi PlY scale
(iJ Two yell".• potl By of R,.8&X).I.S6(X) 1'1 ,.,
cplibtion ~nce In Plornolllon;· ~.
Matenafs Management in WI 331/311
IndusIialCom_cooI'
Gowl~

\0
W

J



RECRUITMENT RULES FOR CLASS ..•POSTS (DECK SIDE) OF MARINE DEPARTMENT I V.P.T.

<D

""

-sr --Name of 'Noof - Classi- ~cakt WhOi:- '-'Whetherruppe7IEducational and Whether(.) Period' ~thOd-;;-- hi"Clse-of---------- -Romarb--l
No post Posts fication Iof her tho Age Other age (b) 01 recrvttment promotion/absorption/deputation, grades

fpay Selec benefrt of limit quallncations eduatJonal probati (Whether by from which It should be made.
tion added for prescribed for Qualifications I on fan direct I
or years of • dttect direct recruitment ( c) experience year'$) recruitment

!non service is recruit ForOirect orby
setec ad.nissibl ment reenJits Will peomcticn I

ilion c under (In .pply In the absorption I
post Rule-JO yea rs ) case of deputation)

er ccs PromoUonl
(pension absorption!
Rules) deputation
1972

1 2 3 ~ 5 6 7 8 9 10 11 12 13 14

rr o.P"'Y 01 Class I Rs. Selec - 50 1 MuSl hold a a) No IIA By It>sorpllOn For absopron by COITIpO'.i11e mencd, OrrlCCf'S
Conservator (HOD) 205()t). tJon years certlJic31e of b)Y •• throll'Jh holchng analogous posts or holdIng posts of
ealcgory ·1 50!). compelency as <)No cornpc.sile Dy Conservalor In Crs~gory.11 Ports or

28500 master of foreign """"00. "'~Ing Harbour MaMer in Ca~JOftI ports In the
g"",g shl' issued by 'IIhochby scale of P"'I of Rs 1/1500.23900 Wllh 2 yea rs
the Mino,1Iy of d€putalion and regular servce Kl Ule grade or oftk::er3hoking
sIl!>p'''JGoI<t of fa~in9 bo1l\ by post of Harbour Master In tile scale of pay of
India Of an direct Rs.17S(X)..22300 with 4 years regular servV:x!
eqtINalept recnntnent In the grMe in a MaJOf Port Trust For
qualiflca!ion deoutatco. offICers holding analoJous posts
recognized by the or holding pOSI of Oy Conservator and its
MlRlStry of Shipping equivalent Oed< side posl.n the scale of pay
GoI<t oflnda of Rs 18500-23900 With 2 years regular
2 MUSI hold Pilot servce in the grade Of offICers hokhng poslS
I~;ense and have of HarbolK Master and its CquMJlent Oed<
e>;>eflence of 10 SKb post In the scale of jJay of Rs 17500-
years either 22300 With 4 years regular uervce In lhe
or If1Piloting Of grade 10 a Govt /SeOiI G<vt.1PSUs or
cumulative. Autooomous Bodies will. be e. ;lib~ The

selecllon IS by ment for whICh the t enc.hmart<.
in overaY Drading In the ACRs wlh not be
below 'Ye.., Good" __ --



htHa";;;'-
Master

-~'4 5 fi7 -8- D -C10
01 Cl3S31-'t5OJ. Sotoc ·1--:' 4'5-', Must hC'k1~~ikaiM)f-l ~

~~ lion yea,.. r..::..q-.:.!ency as master cr I b) Yes
7"loo 1"'_l9r 9O'ng ',hop rssued c) N.

• bv Ih~ Mtnlslry of ~',htppln~
Gv~1 of I~tl or an
e-fJlv.lk:tll quallflcul;on
rerognl;'cd by the MlflI~,'ry
of Sh!f:'Plng GcVI of India

43
years

'} Must hoki P.k>1 lcou..c
a-d have 8- fEa~
e).penencc e.ner as
MaSKi' of FOic'"Jn GQIIl~
Sh~ or In PlIottng C4'
clllnuiaiMt.

N.A.

11

;"""'''':nen!

12

aiOOsorphO"
through
compcsne
mencd, fallrng
'Nh~chtry
(~\llalkfl;Jr.d

falhng bolt. by
direct

1) 14

For absorpUon 1;'1 (Ompolne method,
omc.~ ho!din~anJlouuusPOlts or Dock
Mastcrft.'aster PKotJOredglng
:w~rintelld¢nl etc. In the sca~ of pay of
Rs.11~oo.12300 with 2 Y"I'I ~ullr
SCNlce In the grade In I MaJor Port are
e!lgj~c. For dcpubHon, t,)mcers holding
:"i~!C';;t'IIl~po ••!or hc.ldlllg posts of Dock
~ .•sterlMnter Pi1of./OI'ed.Suptdt. and tts

I
aquNJWnt ()C(;k sid, post "lith expertence
II n-Iontloned lIbovo to Govt..1lSUsl
Allt(I'lllmou'i Bodl~; will be eU;lJble. The
';1:!Kt',.,:n Is by m&rt for which Hit bench
Inltk In overall grJdln~ ln thG ACRs wilt
net ta 1M\low "V(.'fY Coed".

F(;p,oo;,-lIOO-~I.s-w,ih-5 >eaf'S (egular
~etVIOe ., Ihe cr3je am ehgible For
Jb6C4pho"" dept IiJllon o~rs holdlf'l9
8nolog~ pos~ o~ hok:b/ll'J posts of r-NoIS In

the ~'''Ire (If Rs 145(X).1871X)w,th 5 years
regular "~NICe In tho graJa In 8 Marx Pan
T rust are ~hgible

""-'11~"'I" I Sclec-
$upcrin- 0 S 17500- 'Iion
tondcnt r - 4~

<D I I Dock Master I 04 22300t.n Master Pilot OM

I) Musl hold a ter1lfK:a1e
of competeOl')' as master
or forcign golf~ :.hip
ISSUedby the Iv;'nr.;try or
ShIpping Go\1 of India 0<
an E:qJrval......,v 'l'Jaltlicdbon
rccoqruzed b'i II••..MlOlslrj
or Shf,IPlog G<J'II, of Inda
III Musl holtJ IlliOlltrbll5e
and heve pl'o'\l,.;rl<:y In

handhr,'J 131(~~~5/.i ~hl>s
11,)5 vears e,.:p...flC\~:e es
PIIr.1or Master ?l a lOfetgn
(IOIO~:;h"
III) Forthe porr ot
Ort-OJlflg SU~(U . 001 oj~)y~arsexpcnence':j
one yttar ekpE'fI~I""(: In
,Jrt:d~luI9 IS e:;sellilal

L. L .......1- I I I ! I L-____ ! I! _-,-' -----'

aiN->----1
j
-r-l ~;;;~!'tr/·

b)Y'," years I abs-;p''''''
c)! ~v I deput~I'C.Il

h';'lJhl'lby
dttC<l
recurment

EXlsbng ~I of
senor .JodI.
Ma!"I'!l C:y
Ha~...oUt I\.U5.tCf
H'I the scalf! of

ptty 01
Rs 1BSrol3900
will be r"
des'gnaled as
Harbour M",slcr



U)
m

,,-,rr~r' 6 1. ? =t=--'0-f,i1~12--r------13'---- --1---"---
PIIoI--- 08· ClassI R--s.--- N.A YES 40 Ess•.it~I- iiir- 2yem 8y~--t N.A ---t--N-.;;-"---

14500- Years 1 .Must hold a recrvnrreot
350- certificate of
16700 oompetency as masl9f

of fo~ign going ship
mued by the Minislry

• of Shipping Govt of
kldia or an equivalent
qualification
moogni2ed by ••••
Minist'Y of Shipping
Govt. of kldia.
2. One year post
qualification
experience as Masted
Ch~fOfflCefof a
foreign going ship.

1 I I I I I I I I I! L ...-I

RECRUITMENT RULES FOR CLASS-I POSTS OF MARINE ENGINEERS OF MARINE DEPARTMENT I V.P.T.

, 2 3 • • • 1 • • ,. 11 12 13 ,.
, ...- ,. c••••+1 ,.•.... NA Y•• ..,... i). IIOT'· cUlotor NA > ••• By .,..•• NA

Engl.,.., 300- c.rttneatt tnued ..•••..-
'1100 under "rc:ft.lnt

Ihlpf*tg Ad 1858.
I)_Onoyou_
q•• ""-experlllnoe •• Ch •••.

Eno-""
EnglnMt on boan:t •,...Ig"_ •.••.

> - 01 CIa ••.• ,6000- Solo<: """ i). MOTl-C'" .)No I<A. By - PromotIon from u,. post of Martne".nM 20800 "on .._- bl.- 0< by EnO'""' In ttM aeII" of pay of Ra.'~-" _u.- ,)No -.."..,.. 18700 wtth Four ~ r.guSalr ..vice In
Chlot

..__ ..•
_h the gr.dll Ibsorption throughcom~

Eno- ...•,.... .....po- rnMhod wi. be of omc.n holding....•.. Il- f_ •.... IfMthod ,,,Ing analogous poat:s or oMcef'l wfttI 4,..,.
(V_ ~_Chlel """" by rl'gu.... .~ ~ the poe1. 01 w.m..

Eng ••••. Of 5 YMf'i - Engineer In UM ccM of PlY of Ra.l~
combined apen.nc. !rom - 18700 In ~ IIIIJor Port TruIt.. Fo<
_ CPt'" Engl ••••••• -..• Deputation ornc.r. holding anakJgoti.
and 2"" Eng •.••••. on --- poll: Of'offlc::en: holdtng pods of -.m •

-'" .- •••• ho•••••••••• Englneen and Jb equatent In -.rtn.__ hip.
by •••••• EttglMW .~ In the Scale 01 PIIYof......- RI.1CSOO-11'7O:J wtlh 4 y.rs regular

....n:. In the gnde In aov.mn.ent ,
PSUW~ bod ••• -.11 be .gg ••.

"'TlIo-. ••by •••••• ,.,. •••••••••
bendt m8f1t ~ 0'IiMfa1 Dfadlng In the ACR.
•• not be bekM..., good"



to--.J

1 2 3 4 5 6 7 8 . • 10 11 12 13 lC
---c- 1-03 -l~OOO:--3.- St. [)oj. ClasS:: - Selection - Nol i) MOT 2M class Motor (a). No 2y •• By promotion Promoton Irem the o-st of Dy Ma/Ille

Marine I 350- exceeding certificate issued (h): Yes failing whkh by Engllle£:f (from '.;jISll1l~eql,Jlvak.111 postlm the
Engineer 18,250 40 under Merchant (e): No ab!>OrptIon f scale of Rs 10,750· 16,750 with 4 years regular

shipping Act 1958. deputation failingl SeNIO.: III the :,jrade

I
ii) Six yea~ both by deect Absorpllon I de'pula".,n will be 01 omoers

experience as recruitment. hddtng enaoqous posts Of officers with 4
Independent w3tch veers regular sevce 10 the pOSI of Oy Manne
keeping Engineer on Erqmeer (frorn ensnnq equ •••alent POSt) In the
board a Foreign going $CCi1&of pay of Rs 10,750·16,750 In any MajOl

I,
ship. POfI Irusr

-..- ioy. 03 em•. 10,751). NA Yes 35 yrs i). MOT ~ class Motor N.A 2y", By rirec1 recuanem N.A

~~;I~'ccrt I 300- certiticate issued
16,750 under Merchant

jshipping ACl1958.
iij.Two years
expederree as
IndependtKlt watch
keeping Engineer on

i board a Forcl.gn going
I ship.

I I I
~

U___i 1 --



RECRUITMENT ill..lLFS l,rJj~CLASS,l POSTS OF ACCOUNTS DEPARTMENT I VPT.

Wh:~j,.,.. --Dj-~i-lCr'" Edll~-l;t~;;n:d and other Whdhcr Period Method of In case 01 promotion I absorption Rcmar
Ihe age lJu~bli":';'ltiom. (a) age or n..zcruiuucut I deputation, grades trom which it ks

h~ncfil limit rn ..-scribcd tor direct \ b) Educational probe- (whether by should be made
111I1dJ"~ for ri.-cnutm, ..mt qualifications tion (in direct
~~C'~ din..--ct· (c) Expcri cmce years} recruitment or

is recruit for direct recruits hy promotion /
:tdmilu:ih mcnt will apply in the absorption I
II:nuder (in case of deputation)
Rulc>JO years) promotion I
ofC~S absorp-tion/

(Pension deputation
Rules)
1972

r-SlT~~~·lNo.J(TcISSi- Scale -whc~\c;:-
No I the post I of ficutio I 01' pay selection

pests n (Rs.} (If Nun-
selection

I. 6,
I. Sclcctio

n

\0
CO

7 ---2
E5!ICntial

'R) Member of
Institute
of Chartered
Arcountunts
of lndia or of
Institute of
Cost and Works
Accountants of
India.
b) 17 years
experience in
Executive cadre in
the
Jie1d of Finance
Accounting in an I
Ind""triall
Cummcn:iall Govt,
undertaking

8
4sYrs a) No

b) Yes
c)No

10 13 ~ __
For absorption through compos;t\:
method, OOic(n holding analogM1ll
posts or in till! posts of F A&tCA( l i.,
category,l! rortM wid) 2 years ""(:1,I.r
service in Ih.: gr:ld.: or O(f:.;:olr.>

Ih'lding r~'Als in the scale of 1)3Yof
R•..17~00- 22)00 with four 'Y1~an;
,egtlllll' service in the ~ ll'

()ffic~ haldlng posts in th~' scale of
pay uf Rs-I6000·20800 with s Yol:ln;
~&ult&C service in the gi-llodt in the
FIIl:m~ IX!,I .. of a M;t.jur Port Trust
will be .eligible.
for d.'putation Office.s holding
analogous 1)O~tJor Officers holding
porta of FA&CAO eod ..:qujv.knt
post. in the Finance Dept., in the
scale of pay of R s- 18500· 23m with
2 yean regular service in the grad •.•or
OtTic~ holding posts of Sr l>y Chief
Accounts Otflccr and equivalent POSI!
in the Fifla./l c .: l'kp .. in th.: 5~'lIlc of
pay (If RII 1W<J\).·20800 And above
wiih S years f\'J:,'lllar scrvi c e in the:
grade in 00"'1.1 Semi GovUPSl III or
Aetouomcus bodies will be eligible
.The JeI.e,:lwn i~by merit for which
the bench mark in the overall crading
in tho: I\C!U will 1101be below" very
{iooo."

11
N.i\,

12
Oy absorption
through
composite
method
failing which
by deputation
and Iailing
both by direct
recruiuucnt,



m 2. J. 4. 5. 6. 7 s 10 II 12 \J I 14

2. Senior 2 CI.I 16000- Selection - 42 yn. F;SSENTIAI. ej No NA OJ' 3Morption lJy absorption through CUl1Ilh)!itc

D)' Chic:( 400- .) Member of Institute of b} 'iel thmugh m~lhod .00r••..crs holding .u.log{!\ljll

Accounts 20800 Charll::n:d ACCOW1un'lof Ida c] No composite posu or Oy CAO and eqtnvaicnt

om c"Cr or orlo.tltuh:: of Cost MId Worb n\ctJ-orl railing poSI. on respective d'lclplmc of
Accounlanlt of lndiL which Fmencc Dept . In the scale of payor

b) 12 Y•.·an experience in

I

by deputation R.DOOO·182~O wld,.'\ years n:gllllU"

executive cadre in the field of from service in lhe Uedc l·h..I3()()O..182$U
Finane,:, Accounting in an oHler in a Major Port Trust or Oy.C AO IUld

industrial fComlncrci~ Oovt. equivalent post ;n respective
Oovr. UnJcrtallng OrganiUlions Jl&Clpline of Finance Departnl\.-nt

IUld failing with 2: y.::an regular service in the
"ulh by direct grade and a combined regular service

r«Niuucnt of 7 ycan In the sc.les of pay uf
R•. I07JO - 16710 and Rs.IJ(J()().
182.50 in the respective disciplme cf

e ' I
finance: Depetmeur in a Major Port

I I I I will be eligible. For llF.PUTA'nON
Officers holding analogous J>'}5lJor
h{,lrlmg posts of Dy CJ\O and
equi\Q.knl posts in respective
discipline .}f (!UUU1CC Dcpt: in the
~'alc of p-'y P.~lJ()()()"'1I'2S0 In Gcvt.

(0 I I I I I I I I I I I
is,,nl)..(;ovf AtSU, or Autonomous

(0 I I bodies with 3 y.:an: regular service in
tile C" .• Jc will he eligible 'lhe
ectecuon i. by mc'fit for which the
bench nu,rk in ovo:rall gr.ding in the
ACRJ will not be below ~very Oood"

DyCllld

I

2

I

Cl.I IlJOOO- I Selection I Yes I 40 yn 1 y•••••• «.1 .) No 2yn Bv promotion By pronlOtion fron1 Sr Accounhl
J\..:counts 310- e} Md'n~'f' of Lnstitule of b) No. falling Otficcr (,,:xllting Dy. FA&'CAO\ in

OlTIcc:r 18210 Chartc:red Accountants of India However a which by the .cale of pay of R"..107SO-I67'O
or' or In.litutc or Cost and worb degree from absotptiun I with 41 yun regullU service in the
Accowllants oflt.di •. a recogneed deputation. grade f."IR8 which Sr. AccounlJ
t»9yc:u'ScxJ)'!ricneein univenity is failing Officer (existing Dy. FAACAO) in
executive cadre in the field of essential both by direct the scale of pay of RS-I07S0·167'O
Fi.nance, A.::counling in an e) No fO\:ruiltnenl. . with 2 yean regular service in the
Induslrial ICotnm~rciall grade and a combioedreguter service
Ocvt. Und<:ruking. of 9 years in the scaJ~s of pay of fU.

107.50- 167S0 and Rs.-9100-I}lOO in
respective discipline of FLnMCC
Dept.
J\~urptioo /Dcputetion will be of

OOic~n holding analogow: poSIS or
pos of Sr Accounts Orficer (~J(isling
Dy. FA&CAl) in the SCAI.: or p.y
of R$·I07S()·167$O with 4 yo::an

I

regular service in the grade IIIa Major
L _1____ . __ I I I I I I I I I Port Trust.



1

\. 5;:-j 6.
~' 9

10 II 12 13 I 14 1
4. to'150. Selecnce _ 35 ESSENTIAL :I) No 2 Oy promotion PT~~ll)li..,nIron) Accounu Ofliccf. -

300- I . I Member of lnsututc of b, No failing Gr-l (.:xh;ting Chief Accounts O:Ticcr)
16710 I Chartered hcwever a which hy . in the scale (If p:\)' of R~91(J()-15i.OO

Accountants of India or of degree ebsorpr ion I with 5 y'::N'S RC81IlAfservice in the
Institute trcm a deputarion , grade failing which ,\cc(>uuls Officer
of Cost and worb reccgaised failing Gr-l (existinG Chief Accounts Officer}
Accountants of univcrairy h"th by direct III the scale of ,'.:tv of H!fo-9lUO-151 00
India. is essential recruitment. with 2 years regular service in the

.5years experience ill
,) No grade and a ccml.nu-d regular service

Executive
d- 8 years ill the "::dk~of pay RlI-

cadre in the field of Finance,
9l00-I~lO(l and lh..86(1()..14600 in tbe

J\ccwn.ting in a.n
-cspecnve discipline C)fFjnance lkpt.,

lndlfstrial/Commerci.1 Abliorrl ion! deputation \I. ill ""= of

IGovt: Undc:rtakinc-
Officers holding a.llslogous f..oLts or
post of Ace•.)unl~ Oflicc:F-Gr-t
(existing Chief Aocolmt~ Offi.;o.:r) in
tho: seal" 10>1' pay of Ks--91()()·151flO
with 5 yCMJ I\!gular service in the:

de in aM"jorr~~,,_. __
F.'\i.sling-Il. I Acooun(s 6 Clrl 9100- Selection -- 30 ESSENTIAL a) No 2 I~~ Promotion from Aceollt" Officer GH

om", 2lO- ye ••• Mcmbd- of Institute of h)No yean (c:xistiIIC,\.O.\CI.I1)om the ""'HI~of posts of

10..-1 rsroo Chartered AcouuntsntJI of however a fly dlNd. p3 v 01 R,.g600-146O(' with.1 ycan in....••
I

India degree recruitment r·'::ular service in the grade or rroru tJtcscalc:
0
0 or of Instinuc ofCoRl and from a 33-t!J~.•hy (;1·11I employees in abc scale or pay of • of'pav of

works reccgmsed promotion Rs-6170·11915 in IJ'~ RSp..:cJ1V': Rs-9 I 00·

Accocntents of lndie. universiry 6G.2'3~. discipline IIf FinlU'lClC Departmcrn with 15100
OF.SlRARLF. is essential 5 years regul::tJ' service illite grade wiu be
2 YCaB experience in e)No .M!.t!.11 where there arc no CUI PO!'!in use tt~d":5it
Executive ON::20116 pay scale of RAt>OO·l4600 in thAt 1131.:<1 as
cadre in the field or Finance, lJyw""" diiCipline A.O.G,.-l
Ac~nling in ar ~u.lu~triaJ recruitment
ICOImnerciaV 66.'2/J~~by
GoV!. Und.: ••• I:inS promotion

.H.1/3~



RECRUITMENT RULES [lOR CLASS-IP()~TS IN TRAFFIC Of:PARTM~;NT/v.l'.T.

SI.
No.

Name of
the post

No.
of

posts
clessificeticn

Scale
ofpuy

WhClh.Cf
saoctim
or non-

sclcctim
post

Whdhc:r the
bendlof

.dda:l Yl;:anI

ofaavi«:a.
admiuibb

IJndc:rRu~
JOofCCS
(l\:nsion

Rul..:l) 1972

lJpp«
Age

limit lor
direct

recruit-
malt (in

years)

EdUClttiO"lWatd
~hc(

qualilications
prescribed for

direct nK:rnilmcnt

Whether (a) oge
( b) Educetionel
quslificeuca s (c)
experience for
direct recruits
will apply in 1ho
case of
promotioo I
obaorp<ioo l
deputatiQl

Period
of

probation
(ill )'CaN

II

Method 01
recruitment
(whether-by

direct
rccruimtcnt or
by fmntotionl
absorption J
deputation)

12 13

In case of prom oc.ion I
absorptioo I dcputatice
grades from which it

sholl Id be IIIede

Remarks

1. 6.
I. Selection

...•
o...•

4S YCIn i] A&grcefNlh a
reeogresed
uniYtnlily
i.l) Seveeteet yean
experience in
ShippJlg l.:largo
opcratiaul railway
tnnaportalklR In
exeeaive Old", m •
I In"dtMtri.1 I
oommcrci.lI Gcvt.
undcttaldag..

(.)No.
(b) Yel
(!})No.

10
N.A By.l~on

Ihrough
ccmpollitc
mdh,)dfailing
\~i.:bby
dcputati\)11 .,d
failing bo4h by
dUo"
recnUlmcnl.

For absorption throu8h
CIOmposilc method,. Olliccn
hol..ing anato8O'u pallJ (t the
!,OAt of Traer.,;. Manasa- in
..:&11""801')'-0porl. wilh 2 yean
regular service or \)ffiocn
holdog fKnl, UI the ,";Ue of
PlY of Rt.l1S00-223OtI with-l
)'can I'Cgular service in the
8rade ar oflicon holding pollia
in the seale of pay of
~.16000-20800· wilh J yean
rosutar .a-vj."c in the gnde m
the Traffa: [)cptt. of • Major
Poet TNsl will be digiblc.
For deputation. Ofiiocn
hollins: IIonalogow palta or
uffiocn holding IJC'l of Traf6.:
Manascr and ~uiv.ICftt po.ta
in Traffic. Dcptl in the '!lale of
PlY of R...18S00-23900 with 2
yeln I'Cguiu .ervioc in the
gnde or ofli.CG"Ihold~1 ~l
of Sr.Dy.Trafra: Manager and
equivalent polt. __ Traffio

Dqa Inthe &\lale of pay of
RJ.16000-20S00 and above
willa S yeaR rqular u:("IIioc in
the pck is Govt, I Semi
Govt. I PSU. or AulonolnOu
BodCli will be digiblc. The
.doction ii by nunt fer whidl
the benchmark •• overall
Irw:iing m the ACRs will not
be below ''very eccd";
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2, 6,
Sr Dy. Sch:..ti
T,..Oic
Manager

I

10 II 12 D 149
i) A Degree Iroen
n:oognlaxi Uuivcnity..
ii) 12 )'can c:<puial";c; in
lhippinS I~arzo o.>pn.t.ionJ
nilway tr.n.~h.... in
C"Ce~livc c..tft: in. an
Ind_tri.:dl oo".crai.lt Govt.
undertaking.

Ca)Nn.
(b,Ym
(0) No.

N.h. By ah •. ..-pIIO"
thl'\.lUBh oJC'nlpoldC

methodf.illllg
whi"h by
dcputatK>.I ('UO

nchcrGO\Il
organiUluJlf and
railingb,lh by
drc..:( NCrWlmcnt.

Foe .t_<Jqti,,... lhroush
o)llmpulltc nldhod.
(HTvc:n hold"8
IMLogOUI rodt or ('\W
of Dy. 1'nllio Mana~!,:I'
(exlAling Dc>d::.
Manll8cr) and ctf,li\'a!oll
,'(WIb in Un: n'~J"':~livc
JiJ.:.ipLnc of TnOi.;
I~l H' l"c '':U!; of pay
of R'.ll00Q·182S0 w;th
3 yCIW'III R:gullr eevice in
the: gr.dc i;n • Major Port
Trust « Oy. Tntrl\)
Maul8a (c:<u1u. DI'••.L
M_lIlgor) aDd cCfoIivalalt
pc" in Ibe rcIIpO<Itil.·c
di..eiplino of Tnme
Derd wiCh 2 yClU"'ll

regular u;",iou in Ihe
Sr.dc Ind • uomhmc:d
regular sevice u( 1 ycan
in the .o.I1JII' IIC Pay of
RLIU7jO.. 161S0 and
R.II.IJOOO- I12S0 UI fbe
~YO diJ.oi~u.o of
1',..ffiu DoJtt- ill • Major
Port Tnul wiU be
ali!ihk f« Oqutatial.
otraxn hold_g
1n.l1osoca p,MU 01"
h()(linS pott of
Dy.Tratrl) Man.Sa-
(eDlin, Do<b
Man-Scr) and ocpIlvalcnl
poIII ia !be·r'CllpCctive
diMJipw of Tn.1fw
Dcp.l1nu:~1I1 in the teak
01 pay d Ra.13000-
I 12$0 ill 00Yt. I Semi

UO'Il , PSU. Of"
A~ Bocica Mdt
3 yon rcpJ« 'c:n'i«!.
the I'" will be
diaiblc. The .dcc*oe. •
by .crit rC. wtUot. 6c
bonot....t: in ovenll
arwliftl •• !he ACIU will
not be bekM ''vQ")'

I eccd".
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---&---r::=::---9-===:c 10 II 12 13 I I~
4o-~;;-·Ti)Ao~~(rOO;-.~---IQ)Q)~N" .2y~~ byr;;';;~lio" ,i,omOlion from Sr I

rocogtt...d UD,vcnity. bj Yes f4llmg ""hich by Ad. I ndf.c MtiNlgef
ii),,",\' VCllnic'q)Clricnoc ii, ~) No lIb~'l,.)mf (c,usbntl D,T M.) in the;
Ihippinl' A;Mrgoore •• 1ionll dorukttion,,;alo of pay of
railwaytrDusportatilWl in faililtsbnlh by J13.10750-l67~O with 4
excceuve CDdN in IIf1 direct ~ fC@ular II)I"\o;OC WI
lndu!lfriall commercial I Na'Uitmcnt. the grade failing whidl
Oo~t..-undcrtaking. Sr AJsi •••.• t T,.tlio

MonllBCX' (axi-.ing
D.T.M.) in 0•• ocaIe of
pay of'R •. I07l0-167l0
with two YCllrJ re81.11•.
service it the grade end
a comhsted regular
service of 9 yoa"S ill the
!Coles of poy of
R'.107l0-167l0 and
Rs.9100-llI00 in the
rcspoctj~ ddciplno of
TrafTIC Dopa.
Absorption! dcputalim
wi. be of OffICer.!
hokfing anwogws posts
or post of Sr. AssiJtant
Trulftc MWlll8a-
(exisnng I) T.M.» in
the: scele of pay of
Ro.1n7l0-167l0 with 4
years r('-gular service in
UIC grade in II Majcy
Port Trust.

I-..-;--r- -l'·--·-F--~-,----._--:f-l')y'':.:- 2:._ .~L -1--;';i"~I' .~~~. {- ~: - -
Trallic .1 <:1.1 ·,\5n~ liM
M ••nager I !)(2 ("0

oeN



FFh-r- 9 10 11 12 13 I 14

4. Sf. As~. i) A Degree from a a) No 2 yClG'"~ By promotion Promotion from As"
Tmttic I rccognjscd university. b)Ycs lRiling which Tranic Manager Gr.1

Manager ii) 5 (live) )lWN experience cj No by cbsorption/ (existing A.T.M. (CI.l)
in shippin!d cargo deputation. in the scale of puy of

opcmuoo s/ raifwey failing both by Rs.9100-15100 with 5
trwlSI)Ultation iu executive direct years regular service in
cadre in !!II Industrial! rccruinucat. the grade: railing which

CommerciaL' Oovr. As... Tmffic Manager

undertaking Gr.I (cxi aing A.T.M.
(CU» in the scale of
pay of Rs.9100-15100
with 2 yeurs regular
service in the grade. and
a combined regular,
service of 8 years in the
scales of pay of
Rs.9100-15100 &
Rs.8600-14600 in the
respective disciplnc of
Traffic Deportment.
Absorption/ deputation
wiD be of Officers
holding 3.naloguu posts...•.

I I I I I I I I I I I I
I Of post 01" A,,,. Traffic

0 Manager Gr.1 (existing
.j::o AT.M. (CI.I» in the

scale of pay uf Rs.91 00-
15100 .•.••.ith S years
~g\llar service in the
grade in u. Mnjor Port

I r-"~Scl~; M- JOYWDW~·1
. Trust.

5. I A.-I I 0) No 2y ••• U pto 31"' Dec. Promotion front A,,,- Existine

Trdflic 4 CII 250- I on i) A 1).08= (mm. bj Ycs 2006 TraJlic Manager 0,- posts of Asst.

Mencgcr 15tOO' ltccc~nisodUnivenity. c)No By direct O{""i";ng ATM (CI.IQ) Traffic
Gr.1 recru itmen t in the scale of pay of Manager

J)csimble: 33.113~,. Rs.8600-14600 with 3 (Cl.Ij etc. In

Two VCtlr.J cxecuuve By promctioa yeaN regular- service in Scale of pay

experience in Shippillg/c.argo 6('i.213~" the grede. of Ih.9100-
opcn..lion~milw>l)' After 31el Dec. 0' 15100 wiU be

Imnspnrtation in WI 2006: from class 01 Rc-designcrcd

IrIlJu!.1riall commercial I By direct employees in the scale as Asst.

I I
(Iovt ou dcrtakmg recruitment of pity Rs.(0170-11975 Tratlie

66.213~" in respective diaapline Managcr Gr-l
By promotioo of traOic department
33 1130/. with 5 YCB£s regular1service in U•c ivade

1-

where there I]rC no class
Il posts in plly scale of
Rs.8600-14tOO in .that

----- .... _._-_. - -_ ...• _._.. .._- _ .._- -"'- --- ---- -_. - '.---.-. -..._--- --_ ..- ~~~~~:.._______L _____
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,ii'u:lh;;-··-----
Ill) ORC
'(h)lXfucali('\HII
()tI!llili~l(i~'n~ I
c)c,p..,.i":I1':":
1:'\f"J)II1.:"dl",~·I"Uib
Wlilappl)' ••• II~
CI\9\l(\f

I'''''m.ltionl
III~orpli()nl
d<'~"Hllatioll

"I";"i,'" ;'-C-''''-lM:;;;;~T:'' "I'-I~;':;;;::-'T'
pI'C"ohnllu\(ill Il.;""'Uil.m..:nt P"·,'III.'IIOCII
rcar.'l) (Wh.:ch~ hy .•h~orrtionl

di,\'a:.1 dcputlltion. ~'nO(l..!s

rc •.:I1.lIlrm:nl II .'rll wlndl It ~'.••.-uld
orhy tv Inll,1e
plHnociOtl1
al",,'rpIM,"1

ckp"lnli."I)

1TiTN'-;,,-;-r~'" ('I-;;~;-;:-~'IC--
(,fP<'lSt "I' Ikolwt\ .,1"

P •.•. L'I 'ay(

'"

-WhlWtl~ti\~TIJi;P~ -T..j;;·~,i-;;'tHl' ;I;J-- -"-
Ih":l the A't(..' limit (Hh •.•r q",,'ili •..•1.lio".
Setec bcuclt fu ~I.I!ffi! r'n:l<o:nh.:.1 tor tllI ••..CIro.:nlltmcII\
tion "flt,I.l:-J rc c ·\lilmc
Of YI.:U""of III

(in ycnrs )

~;~~--

Sclec I ;,
rion at.il1li,~!i

!"ISI hIe
under
Rulc-:'f)
(..feeS
O'••,uion
Rule.)~ r 1911 . ..... "-1---

I. 2. 3. 4. 5.""" 6"- -"7 "-8-- ---'--9---'- 10 11 12 13 14

2:'·S-;'-h-;:- -I <:1.-1- I:WIlO ,Sclcrc --- 40yl.:tlnl --i:-;;1.."11Iial A)No --_. ---2--- ny--.--·- PT('O(D04j,)I~r~

I)rrc~., -::;50- tion I i) Degree in F.cOH}llli\:C or h)Y(..'II l·r~~('rIlI)n n-.:puly I)lr~(a"

r (R~- lK2Su StatisliaJ c : No f;'Ihlli!- (R~cal'.:hl'l th.::

~t..:3rllll or Mn!lu'matic!I from a ~\I!:i,:.~~;~:"~'::I:~)~{S~~{h7'iO
rt,(:~nI~«I . . d;';I'lIltltioll with 4 yn rcjjulnr
unl\'I.'n1ltyrfllstltultllll.s. failill{r both servi c...:in Ih~ !{ra.1c
ii] Nine yrs cxc-c,.ti"c hy<1irc<.lt (Hili,,!> wi,idl ny,l),r

expcr+cnce itt pl'lnnin~ or r<';~""lHlmenl (R<.;~~rc h) III 11\<::
ill ~,tllle..A.i••", onml'ilnlion :Uld ¥':/'Ilc ,( I>:')' "I
i.1l1..:q'lf"<..;.l:llil'n"fd;!11l orin R~.11I75i)-1(,7~O
Co.IJU,;t..illl!ridd ~Urv":yll, with Iw,. ),cm'll

illvC'!li~lli('u:: crc , n.:)!lIbr SU,,'I..:c in the
Ii) K.Jlov.lc~cof \;U\lrultt l'r ••dc aud a
npcrlltiun.. ...~'ml.linc,1 l"t..:i'lIlar
t>t':'li",M~: "t..:I' ice ot .) v 1'lI11\
~ (lmWft~ Ikgr.,;,,; I Ik scales ••IpIlY
Jil-loma in r':Ol'II\lttli\"\,~ (II' Ivl07.s0~lh7"O Elml
11;l(i.:liclI 01'" MalhclIlHlic~ or in 910()-15100 in Ibc
OPCfl.ItiOlltii research IUtJ ultio.;:a.l n:"IIC..:Iivc d...~c;.lim::
suhj •••..,1l< Iron n TIX"rnil.cd 01
UlliVCOiit)'/ill~Lituti""lI. I'&. It Div.

/\hw1111ir'l1
I<I'"1'ut:ltif\l\wilit'lo,,:
~.fOllicCl,! holding
,,"ull'1-'UlJ-·p')l>b.,,·
Dq\lty 1>;rwl(Y

(Ih...•.•••.«rch III ' v
j)m,..t;lor (I:lli·) aOO
~ojhcl ''''I"iVIII''';1\1
po.lSllIlIIlltt: •••IIJcd'
11..1.VolRs. lH75v-
167'10 with .1 yrs
I\.:l'ul:n service mIlle-
gl.,do.: ill l\t.R <ljv in
..!!.M:!i'.:!"~~I!"IA.

...•.
o
m

ii) Kno •••••cdgc:: of Computer
OpemticnA.

L-1- ILJ_. _L----1.... I I .. L I I
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~-TN'""c"""'rO.d I No ~.:;;;:-nk Wh'O:~hcO!cr Urr-:,Asc J7,dINl.tuv•••I_nd Wh(':hc;r -----r~:J.;r-
or li';:"hMl or 1t>0" th",lo:nen limit QthCll'l.fU'Ihfic.llon. III I Il!';(: PP'lI .••II ...•I~)U
PDo>h 111'1 "cla..Ibo,\ ,.r.ddnl lor4irect l'u'o:su";b«I ji~r<ired reauilmcltt (h)ec.I..!c:.~in•.•1 lye.,. .•}

R.) Or n.... 1~ 01 ~itmcnt t,J....J,-r. •••UOfta I

Sdcution u:r •••iocl~ (In )'CIU1I) C) c'p..ra:nouc
I_I adnt•• ,hie F•..••D•..•••.•

umJcr I"OoJll1i'IWin
H.ulo-30 "l-'I'i), 1ft 1heOMC.
«C~ ~
CPCNlMln I"rulJlfAi"",
Rllks) ••.h!.\q1.0'u'
1972 ...." •• 1.&1,•••

L 2. --Fl·-P· i~' ~7 ·4' ,,---i'O- -II 12-,-+;<;.i)y~o;;;;::;;;;- 1 ,'iT' -;,00:0:- Sel••• i~ -- --;;.;y;;;;- i;;;';;;ii,j, .)No. Z 1\, ,,",';;'.;;;;-;-;;:;;;---
(l·;n?j 3~O- I) Dear- 'n ('('IU)pater b) Y- p~oti('oft net,,,">' ["",,,,'oK

11.230 F.nt:inC:~1II8 I C(Yllrulcr 0) No r.iling (HUr')\I' the &ede
Sotc.nocs from ••. recoglllTm ••••.hiel, h)' •.,fr-a)"\ .••.I07.5~
Uai .•.•••.••,t,1 UUilo'utioo. /lbolc-tpti..-.I ltl7S0 With 4 ""'

Or dl.:pllwtiW\. ","\lIar lI'W'I;"'C" '"

Oq:svg '" Malha..o- r...J'ns ~ the tl'rak(.Ii."
l:it"C;lIloClll'o".:...ational R~ h,· di",'~ "'¥hua
I Eoou~ WIth ~1It Gna-tc n:r.¥UiUllcnL D"n:t'(fonJl)mth('

Dip&c-a '" C~ oI\lakof),8')IoI
AppluI;v,,_ ICOIVJ'WCr j K.s.I01.'1().IC>7'sD
Sc<~ I.tIr~ ••••••h~)~_
Tochaoq,. t'Oxo • ...,;opa.i;z:al cquw.avic.c in.
UnM:nitf/llWlit •••.:.u tl:IeItratJu_nli a

0,.. .1Oo0ino:c1r'C8v1n
~ In u,:~ .••••Pult .'ar.••.~uf? )f'lIUI

sracklate nip"'- in Computer dt.CI,u'Io&JOItofray
~.ppli"""'I' /C\llUvut.cor R..I07}O 167'0
s..:iIrncM- Ilnfom:rllltH.... andulYIOO-lllt..o

Todvu"'-vy 6_ • ~I" i.rcx.I •• tbe tI'I'f"'GI;<;vc
. V.i_lt" n_tibliowo ci"otpl ••• oC 11.l,RI I ii) lo1.inc ~ e:<pcricncc ill 1);v.

~. I H_tnKtio DAta Ab.oqtlOll •

I
~~I I .sy~ o.;.itn It Jdc••.•tato.;•• will bo
Aa••,--_<III •..•••••••.IIOd.u. olOffh.mh~"t;
Des&r.6ole: "'.k1IJO'''~ts ••.
\) Pl..t , •.•••1Il!cdqn:w:::: in Do;:p.!tvOtrCdOl:'
M.t>- ISt.c.n.tic. lOperabonal (r:J)r) I 0.,

I ~h I !:~onOOJiUl. , .•. Poat ()"rcxlla (Rco~h)
~duatc dc.&fUC •.• C"nlpntcor 'Iod ulh,.,.,
~ic_ or C('tQIpuk.r oqurvlbll pa:1A In
blt:incCWIIl( or Syd..c'rm. or lhr. ~CoIIod PI)' .,f
la>J'on•••.w. SyYw_ or MIS ee RI.I0'150-16750
LI\~ TcduuuU}" or with 4 Y" r'q$UlIor

L
_l' ~::::-:".,r;,::"o~ ,;; ~o~·~;~",:'"

de~.dip~a) . \,,,ilh I ,""...,...•' 1'..lIi TrulL

I I ~"'~I- U1SYWCI'III 01'

n.r••••• "". S,......". ~ MIS - 1 I
Worn-lion. k1cbnuh-..:J' and
a!liod lubF<* Jr..... • .
rvoopUcd

L ..LL._.__ '!.'~...!.'Y/in"'."~. __ _ L _

o
-..j

I~<.~ ••,- -r'l';;,.,<;
r"-')j!1o(llH,'nl

"he(ll'lh"lo
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1"~ln"""lot. ,t
,h, .••I.JI",,,, ••do

Mrtn~~(
rea tlnmc"l
(WI.oI.h.,,0,
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.~I I N'1UJte I '''' I ".~. r·l
< I whe-

Wh •••• Upp::r
of poRt of fication 01 tho< cr the A1-"':

Pn;U "l' ~Ia;: h('''udl limit
R.) uon or im

Or ,(\0.:\' direct
non y<"'" recruit
Sctcc or mcnt
tion .ervice (in
po" •• years)

admi:ui
blc
under
Rule-
30 of
CCS
(Pcnsio
n
Rule!)
1912

7---

-- )5

yellin

-"
0

-00

iii, Kllowkdgc ufCompuLc:r Qfla"alioll!l

10 II 14-- ._- '.)
12 I 13

Promolaon Ircen AMiJtanl
Oircd.('It (Rcsc'leh) in the
scale of pity RI.9100·
l!i 1U0 with !i l'n rC8ular
service in the: grttd:
r"illug l.Nhich /\,.illl,.\1
Dircoor (n:scnn;h) in the
''"'''e: o( pay of R. 91(}f).

ISIUO with 2. yc8rS
regular II(..TVi.:.e in the

grade and • combined
regular service of 8 yn in
the ecelc of pay of RI.
!)I()(J·ISIOO & RI.
H(,tIH·I.a6f10 in the
respective disciplillc of
P&R Div,
Absorption! d:putlllil.ln
will be of O(fKlc::l'l'l
hol..t.,g analog('II,u posu
or A.l J>in:t.:I<r
(Reseerch) I AMI.
Du-ed:ur (EDP) Dud other
c~i\'alatl post in the
scale of p.y of RI.9100·
l!iIOO with S yc~
Ngular Icrvi.:c in the
grade ill r&'R OIV. in

I I I I I I I I ! I I I MHjorPf'rtTf\/Sl ---1-- _

.EIlIClllid:
i) Degree in c.:(lIwmt. ..\lv :>:ltltistio.:Ki
MalhcmaLi':'l! f"'m,, ,,:.)ngniza.1
univcr.l:ity/lllMitu liun

ii) Five years executive experience in
planning or
in cojlectton, compilatinn and
interp •.t.'talion or dllt. 01" in
(:ont1ucting 'filed surveys
invl·~tigation5 eec.,
llt"'!'llinhl(':

Post graduutc Degree /diphm:! in
EC()lIUlllics / Murhcmetics /1>1uli.'!tics

Opcreticnul research and ell cd
SII bjcce, from tl fl.'COgn iaxl
univcnoity/il:'l1ttutiCll:i ..

aj No
b)YCI\
0:) No

By
pmmotion
faiJing wh~h
by
IIh'lorplivlll
d~UIaI\on
fRiling both
by drc<.1
tc...nlitml:uL

j



SI I Name:
ofp('IIll

No I CI, •• ;. tOOl.
of ficauon ~
Pu<ts )ay

R.)

Whc-lhcr
Sclu.>hon
Or linn
&:Iu;tion

po"

Whether the
bc:ndit cA
addoJ ve••
ofllCf'V'ice •

a~ill!iblc
under Rule-
300feeS
(PcNion
RuICl) 1972

Upp:I"Agc
limit
tordire\;t
re..::ruitmc:nt
(in yean)

Edu\)lIlio"al and
Olhcrqualifteatiau
pn:a..::ribcd in- dm:...t rt:a-uitmc.:nl

Wh~lh«
(a)aSe
(b)ed ..u:a.
lion"
Quali·
fio,latim.1
<)

cxp.:ncn.x
For Dircd
n:..nIit.
WlIl apply
in thc Il•• e
~(

PrnmOc.ilvV
ab,orJiil .•II
dcPJtatiul

Paio"! of
prooatial
(in )'"n)

Mahoo of
N.ruitmenl
(Whc.:thcrby
diNet
n:...nJitmcnt

,..•.hy
p'cm04ionl
abKO'1"licnl

dcp.!lalioo)

12 14I. 6.

s. Sclo.:tion I -- I 3'

.....••
o
(D

Eatenli. :
Oegtvc in COOlputcr
Fngi"ccring/ColI:f'ulcr s.,;i0.2I"::utfrt:m a
reoogni71:d Uni\ll.:nily linstilutim.

0,
Degree in MathslSalillic. I ()pcralional
RCle"o,lM~onomio,ll with Poll Gradu.te
Diploma in Comput.cr Arri';:'IIlions I
COInpul<.r Scil,llco' Infonn.tioo
Tochnnlll8Y from a l'Co,IOgni:.-s=d
Univcnityl inllitltionl

0,
J)cgroc in Engineering with Pod
graJuate Oiplom. in Computu
Appl~ation I Compulcr Sci::nocl
htronnalion Technology rrnn
rc~glli7cJ Uni\allicy/l".t.itUliOlll,

ii) Five yean expcaence in
prosnnunmw E~nie Data
ProoaJlnw Sylkm DClisn and AMly.iI
and relacc.d fidda.
Dnlntblt:
i) Post gr ••.•• te cegree ir, MathSl'
StatiJlicalOpclllional

'n:lc.nlh/Eoonomici or Po.t Graduate
deSI'UC In Computer Science or
Computa Engineering or .yaleml Of
lnformllotion "ySl;ut.1 o,r MIS or
Information Technology 01" Com~1cr
ApplioJa.ti('!n. Of' DUJinC311 /VJmnI
(P.G,l)cgru:lDipbma) witb
Spcciali" •• on in System. 01" Inftnnation
.sy~crJ\ll or MIS 01" Information
Tcchn(llo.l8Y and aUicd tul!jcd. from •.
n:::ooJP;ni.2cd Uniwnity/instilutiont

10
.)No
b) Yea
0,1) No

11
Bypr<lmotion.
railing \\hicll
by ab.oqtion ,
dc~I.lioo
failint bLtlt by
ooo.:t
n:\.T'\IilmenL

In ca~ of (,n:molien!
••• ,.-plwlIl d:putation.
gr'lldo.:l l;"lm which it .hould
bc.:m"'ll.:

13

Promotion from A!\ItI.
Dircct-.r (EDP) in the scale
or pay of R•.9100 ·I~IOU
with 5 yean n:gular service
in the grade failing whio,lh
A!IIlslDut Din:csor (I'DP) in
lhe .••..::al..:01' pay \)f 1-b'11(l0·
15100 with ::! yeai'll r~Kull"
'Cf'Vicc in the ~IltJc and a
ccmtMnoJ n:gular 5crvi.x: ul" ~

yeai'll in the •.:.Ic:ri of P'lY or
Rs,9IOU-l!HOO &;. R.,86uo-
1-1600 in the respective
dilc.,linc or P&R ~iv.

Alnr;"r'ftion I Jcputalioll will
be of cfficera holding
analogous rU''lSls or AMI
Diru;lor (EDP)lAssistJ&nl
I)iro.:lor (Rescard) end
other 04uiv.lcnl posts in the
ac.ale of pay of Rs.9100·
IS 100 with S ycan! n:::sular
'CfV~c in the grade in P 8'. R
divi..iou in •. Major Por1
Trult.
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Desirable Two veers
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intcrprctnuon of data or in
conducting fidd sur vcys,
in vcsngation ctc .
ii) Kn(lwl'.u~~c 'of computer
\1p';rali.11'.
iii) Po~1 graOOule degree
dil'i()ma in F";Ufh)tui.:&
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bperl\tiCl\lIl N~r,.:h and allied
sUbjl;X;ta [1"('('(1 recognized
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RECRUITMENT RULES FOR THE CLASS-I POSTS IN VIGILANCE DEPARTMENT I V.P.T.

-"...•
I\J

SI. Name of the No. Classi- Scale of Whether Upper Educa!io Whether Period Method In case of promotion' absorption I deputation, Remarks
No. post of fication pay selection age nal and '(a) age of of grades from which it should be made

posts (Rs.) Of Non· limilfor other (b) Educa- proba- recruitme
selection direct qualifica! tional tion (in nt

recruit ions qualifi- years) (whether
ment prescribe cations by direct
(in d for (e) Expo- recruitme
years) direct rience for nt or by

recruitm direct prornotio
ent recruits will I n I

apply in the absorptio
case of n I
promotion I deputatio
absorption I n)
deoc tation

1 2 3 4 5 6 7 8 9 10 11 12 13
1. Chief 1 CLI N.A. Selection N.A. N.A. NA N.A. By depu1ation Officers who are eligible for appointment at the Deputation tenure as per

Vigilance (HOD) , of officers of le•.••el of Directorl Oy. Secretary in the Govt. of guidelines issued by eve I
Officer AI! India I India DOP&T.

Central
Services

2. Deputy 1 el.l 13000- Selection N.A. N.A. H.A. 02 8ythe Promotion I Deputationl Transfer. Officers 'Jeputatlon will normally be

Chief 350- (two) ComposH. holding analogous posts or officers holding for a period of 3 years and

Vigilance 18250
Method of posts In the pay scale of RS.l07SO·16750 with in any case not to exceed 5
Promotion J 4 years of regular service in the grade, in any years.

Officer deputatIoni Major Port Trusts I Central GovtJ State Govt.1
transfer. Semi Govt./Public. Sector Undertakings or

Autonomous Bodies.

tn case no such eligible candidates are
available then the officers of a combined
~ular service of 9 years In the scales of pay
RS.10750-16750 and RS.9100-15100 In .ny
Major Port Trusts I Central Govt.1 State GovtJ. Semi GovtJPublic Sector Undertakings or
Autonomous Bodles will be considered.

Preference will be given to the persons
h.vina ex_enc.ln Vlallance wor1<.

[F. No. PR-12012l2/2005-PE-l]

RAKESH SRlVASTAVA, JI. Secy.



Foot Note: The existing principle RSP Regulations were published
in the Gazette of India vide GSR No.324, dt.29.2.1964
and subsequently amended vide :

1) A.P. Gazette, Part - " dated 25.12.1969

2) A.P. Gazette, Part - " dated 16.04.1970 & 30.07.1970

3) A.P. Gazette, Part - " dated 25.01.1979

4) A.P. Gazette, Part - " dated 22.03.1979

5) GSRNo.115 dated 07.10.1980

6) A.P. Gazette, Part - " dated 03.12.1996

7) GSR No. 362(E) dated 13.08.1996
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