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Sut: Implementation of Modified Assured Career Progression (MACP) Scheme in respect of Sri.V.Yella Rao,JA
“ority MACP CHD of Traffic Department;

Ref._1 F.AS&CAO's Lr.No. FAIEAIMACP/TMI2026, Dt 17-06-2026,
2 Lr. No. IGAD/A&BIMACP/2026/ 3529, Dt 28-07-2026.
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Consequent on implementation of Modified Assured Career progression (MACP) Scheme of WRC agreement
w.e.f.19.01.2010 ‘agaihst Clause - 38, sanction has accorded to the under mentioned employee for the financial

up-gradation to the next higher scale of pay under MACPS as per proceedings of the DPC vide its recommendations 2
cited.
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Designation | Emp.No |Present | Present | MACP | MACP Future | Date of Remarks
employee - Basic Scale of Basic pay | scale of pay | MACP
= | pay pay 3 ' effected
y&'LLARAO JA 10606959 | 99,700/~ | 38600- 1,04,600/- | 41800-117600 | 20-05-2025 | Grant of 3 MACP after
(MACP) 99700 completion of 30 years
reqular service
.11,07,700- | -do- 01.05.2026 ‘Annual increment

|
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1. The above employee will be drawn his next increment after completion of one year qualifying service from the date of
this MACP financial up-gradation.
2. The above employee is granted 3 Financial up-gradation under MACP Scheme and he will continue to discharge
his duties in the Lower post till he gets regular promotion to the next higher post as per clause 38.1 of WRC
agreement dt.19.01.2010 and there will be no further benefit on getting regular promotion if any later stage.

4. The candidate may opt for the fixation of pay under FR-22(1)(a)(1) and FR -22(c) within one month from -

the date of issuing the office order, if he desires so.
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